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1 Objectives of the report

The objective of this report is to review the pilot actions which were carried out by
project partners INTERNATIONAL CENTRE FOR HYDROGEN ENERGY
TECHNOLOGIES (UNIDO-ICHET) in Turkey, ENVIRONMENT PARK in ltaly,
WEITERBILDUNGSZENTRUM BRENNSTOFFZELLE ULM E.V (WBZU), Germany
and FOUNDATION for HYDROGEN in ARAGON (FHa) / FUNDACION SAN

VALERO (FSV), Spain.

The previous report D10 ‘The development of selectel training initiatives in the field
of Hydrogen and Fuel Cells’ reviewed a number of proposals and initiatives which
were put forward by the project partners and from hese the pilot actions were carried
out.

The D11 Pilot Action report includes brief background information of the organisation
a review of the pilot actions together with the respective completed questionnaires
(Appendices 5.1, 5.2, 5.3, 5.4), together with specific photographs from the pilot

studies (Appendices 5.5, 5.6, 5.7, 5.8).

The report highlights the success of these pilot adions which in total were attended
(both physically and virtually) by over 350 students.

Feedback (via the feedback questionnaires) from the students showed that the
courses were of interest specifically the knowledge attained, the practical application

and the potential for future career development.
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2 Method used

For this report important information was taken fran the previous deliverable D10
‘Report on the development of selected training intiatives in the field of Hydrogen
and Fuel Cells in order to develop and deliver a number of pilot actions based on the
vocational training of hydrogen and fuel cell techrologies. The designed feedback
questionnaire from D10 was used in the four pilot actions in order to obtain specific

comments on the pilot action content and methods of delivery.
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3 Pilot Actions

3.1 Pilot Action — UNIDO-ICHET

O
@ UNIDO
W

o

The International Centre for Hydrogen Energy Techndogies (ICHET) is a project of
the United Nations Industrial Development Organizaton (UNIDO) founded in Istanbul
in 2004 and supported by the Turkish Ministry of Energy and Natural Resources
(MENR). Its role is to support, demonstrate and promote viable hydrogen energy
technologies with the aims of enhancing future ecoromic development, particularly in
emerging countries, and of preventing the widening of the energy and technology
gap while helping skipping over the fossil fuel phase.

UNIDO-ICHET carried out a 2 day pilot study on at UNIDO-ICHET facilities Turkey on
the 8™ and 9" October targeting Alternative Fuel and Renewable Energy
Departments at Vocational Schools in Turkey.

Rational & Objectives:

Hydrogen technologies in the market place are stillin small numbers and further
infusion into common life require knowledge base and understanding at all public
levels. There is a need for fundamental education of students, technicians and
engineers about what these systems are and how to integrate them.

Principles of electrochemistry and hydrogen

Hydrogen production, storage, distribution and utilization technologies
Laboratory experience with hydrogen and fuel celltechnology
Equipment, vehicles and their integration

Ten schools from eight different cities participated in the activity, these included the
following:

School City/Town Student numbers
Can vocational school Canakkale 7
Erciyes University vocational school Kayseri 6
Dokuz Eylul University vocational school Izmir 4
Erzincan University vocational school Erzincan 4
Duzce University vocational school Duzce 4
Izmir Economy University Izmir 3
Yildiz Technical University Vocational School Istanbul 7
Okan University Istanbul 7
Eskisehir Technical and Industrial High School Eskisehir 3
Ministry of Energy, Renewable Energy Division  Ankara 2
Total 47
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Outline of pilot action:
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In two days, 47 people were trained, so it means, 19 person/week.

The feedback questionnaires from this pilot action together with photographs can be
found is Appendices 5.1 and 5.5.

Conclusions:

The vast majority of the students who attended the pilot action believed the training
had reached its purpose. With the most interesting and beneficial parts being the
‘Hand-on’ training and the fuel cell vehicles. The least beneficial part of the training
being the presentation on fuel cells. All in all sudents considered tat they were
much more knowledgeable and better trained afterwards.
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3.2 Pilot Action — Environment Park

ENVIREPNMENT
PARK

A

In an area where there are major production centresof knowledge and an industrial
structure characterised by many small and medium-szed enterprises, the role of
Environment Park is to stimulate and collect the demand for innovation by promoting
project initiatives that involve the Piedmont academia, research centres, technology
parks and innovation centres. Environment Park is dvided into two business units,
which are dedicated to property management to the cmplex and 'research and
innovation’. The business unit dedicated to the resarch has historically developed
around the concept of eco-efficiency, with a typica cross-sectional approach to the
environment.

Environment Park carried out a pilot study at Envionment Park ‘Hysylab’ facilities
ltaly on the 11" December 2012 targeting vocational training of technical students
involved on industrial & energy sectors.

Rational & Objectives:

Educational action focused on vocational training dudents, technical staff from
industry and teachers of every school. Training couses and workshops to graduate
students about hydrogen technologies, hydrogen prodiction, storage, safety, fuel cell
technologies and system integration.

Production of hydrogen

Storage of hydrogen

Fuel cell fundamentals

Application of fuel cells (UPS, micro CHP....)
Safety

Fuel cell technologies & system integration

Practical test activities:

Polarisation curves on single cell
Polarisation curves on fuel cell stack

Test of a 10 kWe natural gas reformer
Adsorption/desorption test on metal hydride

For this pilot action there were a total of 70 students from the industrial and energy
sectors.
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Results:
In one day, 70 people were trained, so it means, 14 person/week.

The feedback questionnaires from this pilot action together with photographs can be
found is Appendices 5.2 and 5.6.

Conclusions:

The pilot action was based on theory and practicalactivities creating a real physical
contact with the fuel cell technology. It also gave the students the opportunity to gain
‘hands-on’ activities on fuel cells. There was also a notable acknowledgement by the
students on the future potential of this technology with a view to its implementation
and with that potential career opportunities.

Grant agreement no. 9/368
256837



<D 11-Hyprofessionals>

v mmmmmm Werkshape lagumgen . Vorirage
Branetoltslien | Wasseratolf | Battarien | EHEW

The Fuel Cell Education and Training Centre Ulm (WBZU) is a registered non-profit
society with well-known partners from industry, trade, universities and research-
centres. The focus of the centre is to offer information and training courses
concerning fuel cells and hydrogen. The courses are especially adapted for
technicians, engineers, scientists and students. To ensure hands on technology and
practical training, different fuel-cell testing sysems und demonstration units are
featured in the new building of the WBZU-society. The centre opened in 2004.

WBZU carried out pilot studies at WBZU facilites Uim Germany on the 8" & 9™
November and 22™ & 23" November 2012 targeting vocational training in the fields
of fuel cells and hydrogen, the training was structired to ensure that no prior
knowledge of electrochemistry or fuel cell technology was required.

Rational & Objectives:

Basics and fundamentals of PEFC and Hydrogen techrnologies
Polymer electrolyte Fuel Cell applications

Hydrogen system and infrastructure

Hydrogen handling safety aspects

Outline of pilot action:

Fuel cell & hydrogen electrochemical
fundamentals

Porous media

Fundamentals of Electro catalysis

Lifetime aspectsof PEFC

Hydrogen safety aspects

Fuel cell systems

Components & design of a fuel cell stack

Fuel reforming and applications

Basic fuel cell stack testing

Extended stack characterisation

Practical training on various fuel cell
systems

For these pilot actions there were a total of 38 stidents for the 8-9" November 2012
training and a total of 18 for the 22-23° November 2012 training these were all from
the vocational Robert-Bosch school Ulm, Germany.
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Results:
In two days, 56 people were trained, so it means, 22 person/week.

The feedback questionnaires from this pilot actiontogether with photographs can be
found is Appendices 5.3 and 5.7.

Conclusions:

From the feedback questionnaires the vast majority of the students found that the
training objectives had been met. The positives from the pilot actions were
knowledge about fuel cells and how they work, also other applications for the
technology. However there were some who would have liked more practical based
training.
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3.4 Pilot Action —FHa/FSV
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San Valero Foundation is a non-profit organisation with more than 50 years of
experience in initial, continuing and occupational technical-vocational training and
has more than 3000 students per year. It has an educational agreement with the
Government of Aragon and ils commitment to innovation has led it to promote
numerous pilot projects in an international level, related to the technicalvocational
training linked to companies and its developments have been subject of several
international awards.

FHa and FSV carried out an E-learning online training course from September to
December 2012, including one day (practical) attendance at the Foundation of
Hydrogen, Aragon.

E-learning platform:
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Rational & Objectives:

e Understand the basic principles in terms of hydrogen (production, distribution
and storage)

e Teach general concepts of architecture and componerts of FCEV

e Acquire the knowledge necessary for the maintenanceand repair of FCEV

e Establish basic knowledge in hydrogen and high voltage safety

Grant agreement no. 12/368
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Outline of pilot action:

e General concepts and history

¢ Vehicle architecture: components and type

e Component maintenance (HV-battery, electric motor, inverter, power
electronics, etc)

e HV and hydrogen safety

e Vehicle examples

e Practical training (optional)

Group Number of students

Automotive teachers 47
Automotive students S7
Other vocational training teachers 56
Other vocational training students 11

Automotive workers 27
Total 198
Results:

In five days equivalent (during two months, 25-30 hours), 198 people were trained, so
it means, 198 person/week.

The feedback questionnaires from this pilot action together with photographs can be
found is Appendices 5.4 and 5.8.

Conclusions:

From the feedback questionnaires the vast majority of the students thought the
training satisfied their hydrogen training needs and also had the correct base of
knowledge and was of interest. A large proportion would use the knowledge gained
in their current and future job roles.
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4 Conclusions

The pilot actions highlighted in sections 3.1, 3.2, 3.3 and 3.4 with student feedback
forms highlighted in appendices 5.1, 5.2, 5.3 and 54 were carried out by four
different project partners in four different counties and showed the rational and
objectives, the outline of the study, the method of delivery and the results. In total
some 350 students (253 person/week) were trained in hydrogen and fuel cell
technologies. The pilot studies have shown the versatility of the different modes of
delivery, i.e. face-to-face training, E-learning and a combination of E-learning with
practical ‘hands-on’ experience, and the potential opportunities that are available for
training organisation. As hydrogen and fuel cell technologies become more
commercial and applications increase its use there will be an increasing need for
good ‘short term’ vocational training course on hydrogen and fuel cell technologies
and these four pilot actions have shown that these are available and that there is a
market even at the currently low use of the technobgies. Apart from the modes of
training delivery highlighted in the pilot studies there are also opportunities for the
use of new technologies and methods of training, Ddiverable D10 highlighted a
number of these such as Just-in-time training, Interactive training, Use of
‘Gamification’ also smart phones, tablets etc.

In conclusion in the short to medium term there wil be an increasing requirement for
‘short’ vocational training as hydrogen and fuel cdl technologies increase in usage.
The four pilot actions have shown that these are awailable, are in demand and have

proven to be successful as the conclusions from ead pilot study has shown.
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APPENDIX 5.1 — UNIDO-ICHET (Turkey) PILOT ACTION, attendance

and completed questionnaires
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HyProfessionals
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.l.:|.||.,_q.||_|‘.'-_-.--. eyl ||I|I‘r1lr'||'--

| 'li' 7 - |'|" Withiosea [l e | L

Lobpmivor et I Rt ] ] N 1o
oy ey S emin doany  apatemage ok 1] llundigdt dosoa
o 4 £, T :
MI.LLIL-".'_":..F“

4, Egitimiren az faydah oldufunu distnd0gindz baiiml hangisiydi, neden?

kel 1

|_J\~'-'I'rn'\|‘-'|--" & .l--.-'k'\]u 2oy N s &:5__ _.n;l'll-:..”ll_', - ._._||D|-,|nri".l.‘|" )
Yo "i_Lll._l.n
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Trainlng Tomorrow's, ¢ ---;er;fu-_-.-_.-;r..-,p.

. 5. Baska hangl konulan valveya bashkiar editime dahil edilebilir (25er gerek varsa)?

_6.Egitimciler hakkinda ne diiglinlyorsunuz?: (1 = kesinlikle kotiydi, 6 = kesinlikie iyiydi)

lgili ve istekfler miydi? ) 12 [3] 4|5 @& |
Sorulan sorutarla yeterince ligilenildi mi? 11 2 [ 3| & [(B) &

| Tartigma ve aktivitelere herkesinkatiimisaflandim? | 1 | 2 | 3 [ @) ] 8 [ & |
Anlagilabilirlik? ¥ 2 15 1 4 [y & |

'7. Lutfen bu egitim sonunda kazandiginiz bilgilen ve bu bilgilerin calisma alaninizda paformansinizi |
nasil arttiracagini degerfendinin.
{1 = Zayif fayda, 6 = Cok biiylik fayda)

1 2 3 4 (8 8
8. Eklemek istedifiniz yarumlar . ) . Womin
Nen AR tn l:|llur\'_u \l“'["l' el M ""ill-"'- i ,-;‘;,.u}.zn.- Hererk e Mrl'u'ﬂ'h
e SRR k

y e {3
B & d g P TS S P L
':.Jg..-.a.m-lr'.-- Y [': [:-.::..'}"-'-wx ._Lc-ll‘l |ml'f; FRem BT I il pibind: LR i '

@ IL.*-\J-‘!E o L:,. .u.,'l,-.-ﬁ:l,-. ’_}1' e
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EGITiM DEGERLENDIRME FORMU

izim {istege ha.ﬁll}:"&.m.u.mnm....L-EJAJJ:‘-'Eﬂiﬁmin Konusi: -.'.J-.i,f:;.E-.l"'.'*..'-.',*,E.l.'.,-L.,Li',m_:_p'.k. IR

Katiime: Ulke | Sehir: ..-.1’, AR L DRBETRE . coicisaciivsssan oo misans

Tarih: S8 A0 2242

Litfer agagidaki sarulan, sonrakl editimlerin daha ivi dizenlanmesinda biza yardimcl olmak
igin mimkin cldugu kadar tarafsiz ve agik bir sekilde cevaplayimiz Sarularda numara
velveya stzcik secmek ve isaretieme yaplimas gerekmaktedic. Katliminz icin tesekkirs

ederiz.

Eger Sanayi alaninda gahigiyorsaniz. [sletmeniz;  Klclk (<10 caligan)

Blyok (>250 galigan)

Orta (250 kisiye kadar calisan}

Alaniniz. Akademik 'b.c"'f Sanayi .....coocn DIGRr[BOHRINIZ) oo

2. Egitimin yararh ve |ig'r_v;ek,-|:.i olduguna dustnlyar musunuz?
(1= kesinlikle faydasiz , & = kesinlikle faydali)

1. Egitim sizce hedeflerine/ amaglarina wast mi? Efer hayirsa neden? EVET HAYIR
i % & @& B @
3. en faydal cldugunu disindidoniz bolima hangisiydi. neden?
Eobe eginlaase ., 12 . PRy Y hicedin, Serbest L@

Hidegjenin gkih ; .

i

st 'ﬂ-“:;_n e |,|'.-.'|~|--Lr'

Ml e daum, LAY "'Il_-;-_--.ll.r__ b -.rlr._l.!l,-_--.-

i FI'I'-'-;'. < ft

4. Egitimin_en az faydah oldugunu disindiginiz baidmo hangisiydi, neden?
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| 5. Baska hangi kanulan velveya bashiklar egitime dahil edilebilir (eder gerek varsa)?

6.Egitimciler hakkinda ne diiginiyorsunuz?: (1= kesinlikie kdtiydi, 6 = kesinlikle iyiydi)
ligili ve istekiler miydi? [ 4 [ SE"] 6
Sorulan sorulara yveterince ilgilenildi mi? 4 E )
14l 5
4 | % &

Tarhigma ve akfivitelere herkesin katiim: sagland) m? |
Antasiabibrik?

T B R Y

Pafra|ha | R
L3 ek g3

7. Litfen bu egitim sonunda kazandiginiz bilgler] ve bu bilgilerin calisma alaninizda performansima) |
nasil arttiracagini degerendinin

(1= Zayif fayda, & = Cok blylk fayda)

1 2 2 4 5 (8)

8. Eklemek istediginiz yorumiar
TR l'q’.".ﬂ.' bz { E J'IL fo. ||. i I|_-:".I r ZE | B .I-I‘. L:-'_.ll"-. fan i.-_ll.-_-. -‘_I‘..\.[-:’-J'w u'@;-. { [
5 | ¥ - - .
Vi, e 1= Y g _l\‘-:_ L i ety

ot SRe il !-"IJL‘-‘I P AR TE = e 1,.-1.'&-,.}@..__.]

o ::‘.1. ! Foke} e o Lines Ao ireie,  eldilree f“_jL':LJJ L

'D bt 1 Al ol cel .

ErNEL il Qg 3 !.':-.'-:.;l_ ' :\-JI_.J'L-"-‘:'
| LY - 0 Ao 15 i |
:'l|_ !'-'".' - TN j“ ..H‘Ji"“"r-' e e s | i Al -I!L"i-_*; i II|'I|_.1I:' |I‘"_-h:-.".

__z!.-J-..'v. i 'i-:"' LAy = F =T Lll' f "'.Irl.- wladllo N -%I'_'.'-,.'Lnl.iil.:-.n.'ﬂr- {_

] ) |j-:_.-.lf__r;:‘-.;.l||1'4""

_'.|" ls L"TI' FA ¥ i‘;_ —. ‘1].' i J:1.- :E._.n_«. T | -"\.-A.. -__"Qr.‘_':r_\_‘r_..vs,,, \
bize scndoi al, el sl sebildo dezes ey liapils

@ndep 1hd iy o '-J'I!'.-'u S0 Eerva s -f.--ﬂ...--.:u--.u ':"-''--'---'I""""-'III T

‘-1 P SNy M coboncle "J‘“"'E':F“jum Do REWACA 2 f.'-.,r:'z .
: e Y J:_L-; i ekarse ocauwbian’!

L}

o Energy World D
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Teairirng Tome JIW?[_IJ!E::'-. 2

! |
i { j’r.’"li_ oy

..Egitimin Konusu: Aenkewds, L

Katilimei Dlke | Sehir: ...,.‘.:.,.;..;.':',,,..4’,,,-..,.1 B B e A e

Litfen agagidak sorulan, sonraki efitimierin daha iyi dizenienmesinde bize yardime: oimak
lgin mOmkin oldugu kadar tarafeiz ve agik bir sekide cevaplayiniz. Sorularda numara
velveys sozolk secmek ve isaretieme yapiimas) gerekmektadir. Katiimimz igin fesekkir

gderiz,

Alarniz. Akademik V' Sanayi ... Digerbeliftiniz) ...

Eder Sanayl alaninda galigiyorsaniz. lgletmeniz Kiclk (<10 caligan)
Orta (250 kigiye kadar caligan) .....
Blyik (=250 zaligan)

1. Eatim sizce hedeflennal amaglarina ulast mi? Eger hayirsa neden? EUETLJ'- HAYIR

2. Egitimin yararh ve ligi gekicl oldujuna dosiinlyor musunuz’?
{1 = kesinlikle faydasz , 6 = kesinlikle faydal)

1 2 3 4 s (8.
3. en faydah cldugunu digtindiduntz bolimd hangistydi, neden?
£ ;".‘ wla ! a— . o ""-f'"f-, R - /i-f-- i -»'3-~_ s ne e
e e Y P P -

4, E&itimin_en az faydal oldufunu digind8iniz bolima hanglsiydi, neden?
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T roinirg T CMICE T o :----.jr g*‘nte:.-_::nrm-_.

5. Bagka hangl konutan velveya basliklar egitime dahil ediiebilir (eger gerek varsa)?

ey g ler holt Llagbs bobgm  epmek ool f

| 6.Egitimeiler hakkinda ne dilstiniiyorsunuz?: (1 = kesinlikle kitiydi, § = kesinlikle lylydi)
' |8

| Vigili ve istekliler miydi? A O . | 8

| Sorulan sorufaria yeterince iigiieniidi mi? I O T I N <
Tarhigma ve aktivitelere herkesin katilim: sadlandi m? 1 2 |3 | 4 i T P,
Anlasiiabilirik? 1 | 2 3| 4 [ &

7. Litfen bu editim sonunda kazandiginiz bilgileri ve bu bilgilerin calisma alaninizda performansinizi |
razil arftiracadini degerlendinin
(1= Zayf fayda, 6 = Cok biyiik fayda)

1 2 3 4 G

®

8. Eklemek istedidiniz yorumiar
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TrRimirg T ormormow's, Hyr

EGITIM DEGERLENDIRME FORMU

isim (istege bagh): Hm:ﬂﬁfﬂfﬁmmin Konusu: ... 2RO EN e,
Katilime: Dlke / Sehir: ... 70k ive. /. Daze@
Tarih: QD el aZLD i

Liutlen asagidaki sorulan, sonraki editimlerin daha Iyl dizenlenmesinde bize yardime almak
igin mumkin oldugu kadar tarafsiz ve acik bir sekilde cevaplayiniz. Sorularda numara
velveya stzclk segmek ve izaretleme yapimas: gerekmektedic, Katiliminiz igin tesekhkin
ederiz

 Maniniz: Akademik .. 2%........ Sanayi ... Difen{balirtiniz) .....occvceen i vinisssnnnnns
Edear Sanayi alaninda galisiyorsaniz, Igletmeniz  Kiglk (<10 galigan)
Orta (250 Kisiye kadar Calsan) ...
Blyik (=250 ¢alisan)

1. Efitim sizce hedefiering’ amaglanna ufast mi? Eder hayirza neden? {_'I_E'\TE_I] HAYIR

2. Egtimin yararh ve .i-l.glgeiclu alduguna dhgnlyor musunue?
{1 = kesinlikle faydasiz , 8 = kesinlikle faydali}

t 2 3 a4 (5) s

3. en faydah cldugunu disundiiiniz b&lomi hangisiydl, neden?

1) Yakid Hicrelepi (Fuel—Ce f’f'-‘?i’;? Bt afanraf::fof qal sdipum
2) Fadavosailk Plifer prajelor oot ﬂ‘ﬁaﬁékri?'b"

4. Egitimin en az faydah oldufunu diglndiddndz biliml hangisiydi, neden?

-

ToLt .
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5. Baska hangl konulan mre.’weys baglirkiar egitime dahil edilebilir mger gerek varsa)?

(ines @er)ll  we (,Lﬂk_;,.gﬂ;ﬁ,éxm ?pf:’;'-f_:'r" S ,,ft.-,.c!.ri_f b
Eﬁfﬂif:rﬂ pEdit] dmn s ey’ Eaproddl/l alaezd el e dory -
dfhéﬁ"/:‘f—‘? ?’:;r{ub--'l‘.-" I‘.fafc‘{?"rﬂf :V’.a_}j{;r};,;-_fﬂmm.

6.Egitimciler hakkinda ne dislnlyorsunuz?: (1 = kesinlikle kitlydi, & = kesinlikle lyiydi)
ligili ve istekliler miyai? A’ I - 5 4 |

___ Sorulan sorularla yeterinee iigileniidi I‘I'I-l"" 1 2 d 4 a
— Tartisma ve akivitelere herkesin kablimi saglandi mi? | 1 - mE-EE e 5 |
Arsasilabilirik? [ 1 2 3 4 | (5) g |

7. Litfen bu egitim sonunda kazandiginiz bilgilen ve bu bilgierin calhsma alaninizda performansinizi |
nas:| arttiracagint deferendirin.
{1 = Zayf fayda, 6 = Cok biyik fayda)

1234@5

(8. Eklemek istediginiz yorumlar
capime Aaltlanfeariy  dabar r:Y‘L{f-r'EP""-'rf"", Aened)' demdy
wl =4 5, 5
I oy VT Sy Py ’fﬁ'r Yerded .-‘.'Fc,f’C'ﬁ"-"ér’.-"ﬁr'r etfakio -
£iz b ) Lest edeblime olanaluun Sgpianmor
g L¥ S

fei B - 4 Ao ho e rimld ber EJO”'W"J a&didcFeo1
i [

plare :?Tj,"‘ nl SZRUn poram

L
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EGITIM DEGERLENDIRME FORMU

Lotfen asagidaki sorulan, sanraki editimlern daha iyi diuzenienmesinde bize yardimcl olmak
icin mOmkin oldugu kader tarafsiz ve agik bir sekiide cevaplayimz Soruarda numara
velveya sgzclk segmek ve isaretleme yapimasi gerekmektedir. Katiimimz icin tesskkir
edenz

| alaniniz. Akademik . X......... Sanayl .......cccoee.. Diff@r[belrtINIZ) ...o.cocieiinnneniiiisimnneis
Eder Sanayi alaninda galisiyarsamz, gistmeniz;  KicUk (<10 calizan)
Oria (250 kisiyve kadar CalSan) ..o
| Biyik (>250 galisan)

1. Egitim sizce hedefiering/ amaglanna uiash mi? Eger hayirsa neden? EHET HAYIR

(1 = kesinlikle faydasiz , 6 = kesinlikle faydali)
1 2 3 4 5 (8)

3. en faydal cldufiunu ddslnduguniz bolimd hangisiydl, neden?
v wl [] § v b
..-tl f!-.[:u(‘:;'ér,_ﬁg? ‘L}.L I, 5l 4 '1' ﬁ [l-E-" s FJEI‘E:J.H: 1

4. Egitiminen az faydah oldufunu digindiglnlz b&ldmD hangisiydl, neden?

#ia b f'.;fha.; nﬂag- I Glaekl Jesedkir esbrim
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Traimirg Tomor

- 5, Baska hangi konulan velveya bashkiar aditime dahil edilebilir (eger gerek varza)?

B.E§itimciler hakkinda ne dislnlyorsunuz?: (1= kesinlikle kitiydi, 6 = kesinfikle tylydi)

| ligili ve istekliler miydi? 1 2 |3 4 5 | /8 |
Sorufan snrurarla ke:ern:& gl Iemdu mi? 1] 2 3 4 5 e |
Tarligma ve aktivitelere herkesin katilimi sagiand) mi? | 1 2 | 4 | & | ?"_ |
Antagiiabilirik? ' _ [FT 3 |31 «] 5[ & ]

7. Litfen bu e3itim sonunda kazandi§iniz bilgiler ve bu bilgilerin calisma alaninizda performansinizi
nasil arttiracagin degerendirin

(1 = Zayif fayda, 6 = Gok biyiik fayda)
1 2 3 4 5 (&

8. Eklemek istedifiniz yorumlar:

I | - . 7 ]
a"—’:‘c'-F‘iﬂ LUL Ly aa".[’ t"_‘un'-‘qcra kq.;-'f-ﬂeoi”r’ﬁ 5“'{-‘.& *ﬂfhm.i:

ok | =17 O | | | i o F fel)
J.;.AL T r._,-ﬂllrLI"-. R B0ty O T "\,,.lﬂln"'r_‘\I. 'tﬂ""k‘l.. 3_,_{},1 't-fﬂl_':
'21'::'""[ (A T E: l'ﬁ.'f‘.l’d.r'- L:.ﬂ -L J.‘I Afé_ilj ,rl.-] II.;I".'_' ffﬁﬁﬂi*":r’ .i“-"ﬂ'lflﬁ,,_‘r =
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EGITIM DEGERLENDIRME FORMU

isim (istege bagh): 8on% k.. abAX  Egitimin Konusu: Audtrlm. ve. Sakik.. B lleq
i el J i
Katthme: Ulke / Sehir: ....2.0 .1-;:5{-;.:.,{-:.'.'.:.1,-'!?.Eﬁ ........ R (T s TR S TN i s RO, T

Tarih: SyoAR-Telfl

Litfen asagudak: sarulan. sonrakl aditimlerin daka iyl dizenlenmesinde bize yardimci olmak
igin mimkin oldudu kadar tarafsiz ve agik bir sekilde cevaplayiniz. Sorularda numara
velveya sbzcik secmek ve saretlems vapilmas: garekmektedic. Katliminz igin tesekkir
edernz

| Alaniniz Akademik K. SANEYE 0o, DGO BEHAINIZ) «.eoeerreeeeee e cereserins
Eger Sanayl alaninda calisiyorsaniz, [sletmeniz,  Klclk (<10 galigan)
Orta {250 kisive kadar ¢cali aan:l
Blylk (=250 ¢aligan)

1. Egitim sizce hedeflerine/ amactarina ulasti mi? Eger hayirsa neden? E{Er HAYIR

2. Eaitimin yararh ve iigi cekicl olduguna distnlyor musunuz?
{1 = kesinlikle faydasiz , 6 = kesinlikle faydah)

1 2 3 4 5 W

3. en faydal cldufunu dug\undugum.z I:n::nIL.mu hangislydi, neden?

i 1 JEE L e
E—r. J'n.‘,jn.ll :..Ii v, VAL Hbr'-lr -u-_‘.._.--- '-.;.'I,:.-- lalge re buver "*-':l-‘r'lid" Fenks

Har ekl eae aracl s -:z{‘\-h}-]'ﬂr Sl v ..—;r.l- slaral. ax Plersledim .

4, Egmm:n en ar faydah oldufunu disindujiniz bolOmo hangisiydi, neden?

Eai b, mmin £ ot 1 it Viale mail yok | esin e .1_ lemh ‘Chesplite e,

N7 S T T | |_.;_..: '_t_'|'. | :L-_; ool o
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5. Bagka hangl konulan velveya ha$llk'ar F'g'tII'I'I'E dahil edilebilir (e§er gerek varsa)?
held Boae, L Sali *“"' kol Lo \f 2 4y e Yo % Vi
Yo s

8.Egitimciler hakkinda ne dilgliniyorsunuz?: (1 = kesiniikle kotilydd, 6 = kesinlikie iyiydi)
ligili ve istakliler miydi? |

- .S 1 2 | HREs ~ 4 4 5 |x ﬁ
Sorulan sorularla yeferince ilgilenildi mi? [ 1 2 3 4 o % B
Tarisma ve aktivitelere herkesin katilirm ﬁguanu ™7 | 1 | 2 | % | 4 1 & |6
Antasilabilirik? 1 2 3 i 5 [X8

7. Litfen bu egitim sonunds kazandiginiz bgilen ve bu bilgilerin galisma alafinizda performansiniz) 1
nasit- arttiracaging degerlendinn

(1 = Zayif fayda, 6 = Cok blyik fayda)

1 2 3 4 IS

8. Eklemek isted:giniz yorumlar: I

> i | o - 1 |
GBiga ‘ow Licsohn W b ot 8
\ ; ) i r | 0.4 s
5 iy -_!.;.-: \-_,.-ln-.-.-m"r. i1 N | — Lok i LI g - s Qb
her Yeria Cok L B wlite L AR LT = o ai Al -J': e Varn
S r, P Le e 1
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isim (Istefe bagh): LL..\..‘q N kL Editimin Konusu: Hedrie iy Takit..

Katilime: Ulke / Sahir: A TG

Tarih: S0 L0l rensienns

Linfen asafidaki sorulan, sonraki egitimierin daha iyi dizenlanmesinde bize yardimel olmak
igin mimkln oldugu kadar tarafsiz ve agik bir sekiide cevaplayimz. Sorularda numara
valveya efizclik secmek ve isaretiame yapiimas) gerekmektadic. Katliminz igin tesekkir
aderiz.

Alanimz: Akademik oo SEANAYT oo DiGer{Delirtiniz) ....cccimion

Eder Sanayi slaninda galisiyorzaniz, Isietmeniz;  Koglk (<10 galisan)
COrta (250 kisive kadar q::allaan] .................
Blylk (=250 gahsan) TR L ST St

{ »
1. Egitim skzce hedefierine amaglanna utast mi? Eger hayirsa neden? {\E\I’ET | HAYIR
(2. Efitimin yararh ve ilgi cekicl oldufiuna dislnlyer musinuz?
{1 = kesinlikle faydasiz , 6 = kesinlikle faydal)
1 2 3 4 Jl 5] B
en faydal ocidugunu dogsunduganiz bolumd hanglslym neden? [ |
"I.ll\.lll'«.l"f -l. P |'.::. e pmh ||-" I--".' 149 ] fenl i i |"- T Todo 3 ol sl

b ib e gt gigmiite, LoeTae S| e oaiElbim  AnX .-'.gi_ v 3wy Fanenteg ot gin

wesEeilche |r-:"5'| m. 1 ey li ol beltmas

4, E§|i1rnlr| en az faydal oldugunu duqunduﬁ anliz b-ulurnu hanghs yd- neden?

Tkt pillprnde  Brgaid  dewoulom, ¥ T givlmes Erekin  hemen Sonfg
sldgu o0 B e olemadid
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TrRnbAE T omor onw's, | |--ljrﬁym’“5'“”m"

5. Baska hangi konular valveya basghklar egitime dahil ﬂd||e|:||l|f {eder ggreh varsa)?

i Lt |'!.| J i¥ I-IP T | _'.__FI

KiSren  OElad Grorsis)edas. v& Betlsa  moondfsinds

el |-'! ey

| B Egltfrrl ciler hakkinda ne diigiinliyorsunuz?: (1 = kesinlikle kdtdydd, 6 = kesinlikle iyiydi)
iigili ve istekliler miydi? 1 3 5 ) |
Surutan sonularla yeterince f|_g_1|EF‘I|[iI {m T

Tar1|$ma ve aktwﬂelate herkesin katilimi sagiahdu mr?
Antasilabilirlik?

'I\.

1| 2
B 0 >
1 2 3 (4] 5] 8

7. Litfen bu eitim sonunda kazandidimz bilgilen ve bu bilglierin caliema alamnizda paformansinz)
nasil arttiracagin degerendirin
(1 = Zayif fayda, & = Cok bilyiik fayda)

e

1 s
2 3 (4) 5 6

8. Ekiemek istedidiniz yorumiar

% T ki1
o RE e I T o e oy bzl e Bl kgl okl BEVTE
[§ " I 1
 PHE K = BT TR A e ALY, MEEY t | I.,.|..-| ¥
! | B v 4
L [} i | H Lat=l¥, 'l Y 2y
{ T e Y
| { f € |
i W e - L) i
- HTAf b1 i b fp at B | | b 4 - e
b [P L FLIPE | T I s
b L Filen e b
1
Teial | '
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Tralnlng Tomomunw's |-"'|J| g@u[gg.::.;_-r

iaim (istege bagh): Mubsemieh. [Ad4e. ... Egitimin Konusu: . Hda..... okl ...

Katilime: Ulke | Sehir: ... 5Td &l

Litfar asagidak: sorulan, sonraki aditimienn daha iyi dizenlanmasinde bize yardime) almak
igin mimkin oldugu kader tarafsiz ve agik bir gekiide cevaplayimz. Sorularda numara
valveya stzelik secmek ve isaretleme yapilmas: gerekmekiadir. Katiliminiz: igin tesekkir

ederiz,
Alaniniz- Akademik ... Sanayi .o Diger{belirtiniz) ...Cimeri.. .o iincnnn
Eder Sanayi alaminda galigiyorsaniz. Isietmeniz;  Klglk (<10 galigan)
Orta. (250 kisiye kadar ¢alisan)
Blylk (=250 calisan)
1. Efitim sizce hedeflering/ amaclarina ulast mi? Eger hayirsa neden? | EVET HAYIR
h
2. Egitimin yararh ve ilgi ¢ekici olduduna digstnlyor musunuz?
(1 = kesinlikle faydasiz , 8 = kesinlikle faydah)
1 2 a 4 5 (6 )
ol
3. en faydsh oldufunu distndiGginiz bollma hangisiydi, neden?
Do rir 4 PR s 'e'll".‘ Bl L I'.ll_g. Gutes l': bl o e ":."H- ”I—.l}'-ﬂi,r.i:'

4. Egitimin_en az faydali oldugunu digindigianiz b3l0ml hangisivdi, neden?

A iy arteitda, | i Ol by bl s ot I'"."‘{" E ke v Hn

ayandypian Clinkl  Wwcsh ke mfregie tafi AN 0
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HyPrefessionals -

Tralnirg T omomows --'--|.1!anez:-:-nr-.m-.-

| 5, Baska hangi konufan veiveya basiikiar editimea dahil ediebilir (2ger gerek varza)?

B.Efitimeiler hakkinda ne diginlyorsunuz?: {1 = kesinlikle k&tiydi, 6 = kasinlikle iyiydi)

ligi ve istekliier miydi? , 1127134158510 |
{_Serulan sorularia yeterince itgileniidi mi? _ 11 2 3 1 4 |3 | 6
| Tartigma ve akfivitelers harkesin katibrmi sadlandi mi? | 1 2 3 4 5 | (8
Anlagilabilirik? — - Ifl 13 [ 3 | & [ & |

7. Lotfen bu egitim sonunda kazandi§iniz bilgileri ve bu bilgilerin galisma alaninizda performansinizi

nasil arttiracagin degerendirin.
(1 = Zawf fayda, 8 = Cok biyik fayda)

1 2 3 4 5 (8
8. Ekiemek istediginiz yarumiar
T,I-...;.-.'-.:, TR, I Y | ..'.'-L--'né'l hiales | - et ol at |
redeale  seneklbalerw womerran, Mpsean by by dioee  pdip
s

g |-j\.-.-. [ 1° I"---. ] L -L-\-'. Ii BITHH T, M T -q.-IJ-.'
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HyProfessionals
Traimmg To 1

Katilemics Ollkwsf Sabir . 3bah o i

Tarih: 020100301

Litfen asadidakl sorulan, sonrakl aditimienn daha iyi dizenlanmasinde bize yardimel almak
igin momkidn oldufu kadar tarafsiz ve agik bir seklide cevaplayiniz, Sorularda numara
velveya stzcik secmek ve isarelleme yapiimas: gerekmektedic. Katiminiz gn tesakkdr
ederiz

AN AKAGRIK U0 vovriiers SARAYH +.ooorsrors DIGER(BONHENGE) . ..rooieoos oot

Eder Sanayi alaninda ¢aligiyorsaniz, gletmeniz,  Kdglk (<10 cafisan)
Orta (250 kigiye kadar caligan) .....
Blyok (=250 galigan)

1. Egitim sizce hedeflerine/ amaglanna uiagh mi? Eder nayirsa neden? E"u"ETL,/ HAYIR

2 Eﬁltln‘llh ;,;ararli ve iigl gekic aﬁuéuﬁaaﬁ;ﬁn_uyn'rﬁ usunuzE?
{1 = kesinlikle faydasiz , 6= kesinlikle faydal)

1 2 3 4 5 B

3. en faydal cldugunu digtindlglniz p&ldml hangisiydi, neden?

4. Efitimin en az faydah oldugonu digGnatgundz bollma hangisiydi, neden?

Grant agreement no. 37/368
256837



<D 11-Hyprofessionals>

HyP rn‘iie

Tralmirg Tom

||g4|- ve istekller miydi? | _2__ 4 | 5 | B

Sorulan sorularla yetenince ligileniidi mi? 1 2 ] g | 5 | 'BL-

Tartlsrn& ve aklivitelere herkesin katilimi sagnanm mi7? 1 2 2 4 5 Bl
1 2 3 4 5L~ 6

Aniasilabilirik?

7. Lutien bu egitim sonunda kazandiginiz bilgiler ve bu biigilerin galisma alaninizda performansiniz:
nasil arthracagini degerlendirin
{1 = Zayif fayda, § = Cok bilylk fayda)

1 2 3 4 57 &

8. Eklemek istedijiniz yorumiar
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<D 11-Hyprofessionals>

HyProfessionals

Traaning T oo iows "'HJ'WI_D“!5-5'-.'-I"'_I:":

EGITIM DEGERLENDIRME FORMU

Isions (Estede bagh: .o mi i EGTHN BOMUSUS ©oiivacminiriamnssissvesssimmmnron

Katiimeci Ulke / Sehir: ........... e

. A =) D
Tarih: Aduhalddn el b

Lutfen asagidaki sorulan, sonraki efitimiern daha iy dizenfenmesinde bize yardimo olmak
igitt mumkin oldugu kadar farafuz ve acik bir gekilde cevaplayiniz: Sorularda numara
valveya stzcolk segmek ve isaretleme yapllmam gerekmektedir. Katihimimiz igin tegekkr
aderiz. o=

sl

Alaniniz. Akademik L,.a:::T.'....... Sanayi ... Diger{belirtinlz) .. I

Eger Sanayi alaninda calisiyorsaniz, Isletmeniz,  Kiglk (<10 ¢alisan) FPPR—
Orta (250 kigiye kadar cahgan) ..
Biyuk (=250 calisan)

1. Egditim sizce hedeflanne’ amaglanna ulast mi¥ Eger hayirsa neden? *ﬁivETj HAYIR

¥

[ 2. Egitimin yararl ve igl cekici oldufuna dustntyor musunuz?
{1 = kesinlikle faydasiz , 8 = kesinlikle faydal)

1 2 é;) 5 6

3. en faydall ocldugunu disindiginiz balimi hangislyei, neden?

p— — il |' '
o i m 3 {esialer 1% -._'!rr iy 1y _1.' i

L= ‘J-l"'.-'l'l

4. Egtimin_en az faxﬂa oldugunu digtnduginiz b&lami hangisiydl, neden?

I 0 | i ! & i
1 .l - ¥ { r o g a/ i
/ 514[#’; VBl okl Sunltcugs Pk (SESEL o b7 omeddl [Fis

e
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HyProfessionals

-y ﬁ:p;q*s':l-:lr':ﬂ-'.

[ =, Baska hangl konulan veiveya bashkiar eftime dahil edilabilir (eder gerek varsa)?

6.Efitimciler hakkinda ne diigtnilyorsunuz?: {1 = kesinlikle kitlydd, & = F.E'slnlilﬁlll Igixdil

[ ligili ve istexiiler miydi? - 1 | 2 |f3j]¢® | 5 L B |
Sorulan sorularia yeteringe lgilenildi mi? [ 4] 2 | = "' 0 . !
Tal‘tl_g.r'na ve akfivitelere herkesin katilimi saglandimi? | 1 | 2 _[ 3 |4 5 Er

| Arﬂaallabmrlsk? 1 3 f’?z

7. Litfen bu editim sonunda kazandiginiz bilgileri ve bu bilgilerin calisma alaninizda performansinizi |
naz|| arthiracagin degerlendinn
1 = Zayif fayda, § = Gok bilylk fayda)

1 2 3 {8 & (]

(8. Exiemek (stediginiz yorumiar:

it
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EGITiM DEGERLENDIRME FORMU

| Isim (Istege bagh); ,,l.,"ﬂa.’._.'«.!.{u..hf.?.s;...._.......eqtirnIn PO oot s i i s Sk Bt
| Watitemer Citkn # Batiir: . Ldmabed i A e e
Tarin: .. 00402042

Litfen agadidaki sorular, sonraki editimierin daha lyi dizenlenmesinde bize yardimec! oimak
igin mUmkdn oldufu kadar tarafsiz ve agik bir sekilde cevaplayiniz. Sorularda numara
velveya sizcuk secmek ve igaretiemse yapiimasi gerekmekiadir. Kalihimimiz icin tegekkir

ederiz:

Alariniz: Akademik Lo SaEnEyl s Diger(belirtindz) ...

Eger Sanayi alanmda galigiyorsaniz, Isletmene;  Kiglk (=10 galisan) e
Orta (250 kisiye kadar galigan) ... ks
Bk (=250 calizan) yurrp s

1. Editim sizce nedeflering’ amaglaring ulast mi? Eger hayirsa neden? EVET HAYIR

1
¥

2. Eqitimin yarark ve igi cekici alduguna disGniyor musunuz?
(1= kesinlikle faydasiz , & = kesinlikie faydah)
1 2 3 4 5 3

3. enfaydal cldugunu disindhdindz beiimo hangisiydl, neden?
T" 5 ':i"ul-d II : [ l:,.lrﬂ‘--""‘a ;“l-‘" “I'!lllﬁhrF g H—EF.FLLEQ I':!'rl'ﬂﬁ ﬂ..IIQ,—j' -
Oml fagddid. L 49 o i GGt e

.'I(."'l. &{4!5.\.6,&'44 A rgoife

4, Egtimin_en az faydal oldugunu dislndigintz bolimd hangisiydi, neden?

Grant agreement no. 41/368
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HyProfessionals
Training Tomormow's --'.-""ﬁiﬁlulec‘!“-wul.-.

| 5. Baska hangl konulan veiveya bashkiar editime dahil ediebilir (efier gerek varsa)?

&.Egitimeiler hakkinda ne diiglniyorsunuz?: (1 = kesinlikle kotiydd, § = kesinlikls iylydi)

ligil ve istekliler miydi? 11 28] a5 ][ 61
| Sorulan sorularla yetenince figileniidi mi? 11 2 [ 3] 84 15 6 &
Tartigma ve aktivitelere herkesin kafiimi saglandimi? | 1 | 2 3 4 5 B L
Antagilabilirik? [ 1 2 2 4 | B | ‘B
7. Litfen bu editim sonunda kazandigimiz bilgileri ve bu bilgllerin galisma alaninizda performansinz |
nazil arttiracadim dederendirin.
(1 = Zayif fayda, 6 = Gok bilylik fayda)
1 2 3 4 5 6
[ . —
8. Eklemek istediginiz yorumiar o
fna g

:.’;‘Iﬂ |I ALy |I.|fr.l.'r 1 ';1__"' J-I? L 1"1: { E‘ﬂrf!’ 12X "E‘n,"- 4a'rt '!F.{r

.llerm devann -G_lww.fﬂ"n..' tenean, ode?
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<D 11-Hyprofessionals>

Train g T o

EGITIM DEGERLENDIRME FORMU

isim (istede BAGI): omrereemersrmmsssenmsnsessnnnes EQMIN FOMUSLL v eeeesums s vrassnssmnessemssnsasss

Katilime: Ulke / Su-hlr: ...........................................................................................

Tarih: ‘—*’f i‘ ...........................

Litfen asedidaki sorulan, sonraki edtimlenn daha iyl dizenlenmesinde bize yardimer olmak
igin mimkin oldugu kadar farafsiz ve agik bir sekilde cevaplayimiz Sorufarda numars
velveya sbzcik secmek ve igaretiemea yapimasi gerekmektedr Kathiminiz igin tesakkir
edernz.

Alanimz: Akademik ‘uz -1 T 1] — Dkﬂeﬂbeiininhlm

Eder Sanayi elaninda galigiyorsaniz. Isletmeniz.  Khglk (<10 ;allgam
Orta (250 kisiye kadar ¢EI|$3F] ...... .
Biyik (=250 caligan)

;-‘_"\.
1. EGitim sizce hedeflering/ amaglarina ulagh mi? Efer hayirsa neden? |EVET HAYIR

[ Egitimin yararh ve ilgl cekici olduguna duﬁﬁnuy:'mus_unuz?
(1 = kesinlikle faydasiz , 6 = kesinlikie faydal)

1 2 3 & 5 s

3. en faydah oldugunu distndudiniz boilma hangisiydi, nedan?

= . | 2 | | o
[ l|'I|:| e -j = -'x;_:._L I',l__. .lll' i ,IJI. f,?ﬂ_g._“L Ve :Ir ey |___ ;")_:?. .-"ru_, JR II‘:"{L

A

4. Egitiminan az faydali aldujunu distndlifiniz balGmi hangisivdi, nadan?

———— ’;Ifﬂéﬂf- }Drl)‘

‘1'4"-'. F st :1 |._r‘|:_...--.!

Grant agreement no. 43/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Trainifg T oo row's, Hycdogel refensianals

5. Baska hangi konulan velveya basliklar 2gitime dahil edilebilir (eger gerek varsa)?

6.Egitimeiler hakkinda ne dilglinlyorsunuz?: (1 = kesinlikle ktiiydd, 6 = kesinlikle iyiydi) 57!
il

| ligili ve istekliler miydi? I O 5
Sorulan sorulars yeterines ilgilenildi mi? —— [ 7 2 T T
Tartisma ve aktivitelere herkesin katiimisaglandimi? | 1 | 2 | 3 | 4 | 5 | By
Anlagilabilirik? 1] 2 3 4 5 | B

7. LOtfen bu egibm sonunda kazandigmiz bilgileri ve bu bilgiterin calisma alaninizda performansinizi
nasi arttiracagini degedendirin

(1 = Zayif fayda, 6 = Gok bilylk fayda)

1 z 3 4 5 1l/ L1

8. Eklermek |sted-;gi'r;|z yarumlar

Grant agreement no. 44/368
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<D 11-Hyprofessionals>

Litfen agadidaki sorulari, sonrakl edifimlerin daha v dizenlenmesinde bire yardimeci almak
Igin mOmkin oldufu kadar tarafsiz ve acik bir gekilde cevaplayiniz. Sorularda numara
velveya stzcik segmek ve isaretleme yapilmas gerekmektedir. Katibminiz icin tesekkir

aderiz,

Alaninz: Akademik ..o SANAYT cooeninriiienns Diger{belirtiniz) f*.‘-"'n.d-,

Eger Sanayi alaninda galigiyorsaniz, lgletmeniz;  Kogdk (<10 caligan) T
Crta (250 kisive kadar cailsan‘

Blylk (=250 calisan)

1. Efitim sizce hedeflerine/ amaglarina ulagh mi? E§er hayirsa neden? | V_!E]'.»:" I-&l’é

2. Egtimin yararh ve ilgi gekict olduguna digdniyor musunuz?
{1 = kesinlikle faydasiz , 6 = kesinlikle faydah) :
5 6 i

1 F 4 3 4

3. g_{ﬂ'ﬂgﬂ oldudunu dhgundiglniz balomd hangisiydi, neden?
Hid rapaq

~ ]

4, Egitimin_gn az faydah cldugunu du-.f;undugl..nuz Beltma hang:m-_.-m neden?
"

” I:‘"f_ 'I '|'~.il|--' Lk L i s L& L‘ b 1_"-'- LRt '.' o] --.'.','IR'- ':." a

[ | |k o 2 | E :
iV !"": G‘L--..J,L'q- q“r-i T e | SR AU

[TF,
A
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<D 11-Hyprofessionals>

HyProfe. ionals

Tramirg T omor ow's ri-::rq:n'ijﬂ!e-_--:lar'n!'.

5. Baszka hangi konuian velveya bashkiar efitime dani edilebilir (edger gerak varsa)?

| 8.Egitimeiler haklinda ne diigiindyorsunuz?: (1= kesinlikle Ilﬁ'lﬂxdlr.l 6 = kesinlikle iyfydi) on
 ligili ve istekliler miygi? 1 Fd 3 | 4 5 (B
Sorulan sorularia yeternes ligileniidi mi? T2 | 3] 4 5 | W&
Tarligma ve aktivitelers herkesin katilim safflandhmm? | 1 | 2 | 3 | 4 5 LB
1 2 3 4 5 | kg

Antasilabilirlik?

7. Litfen bu Egi-l:l:r;l.:;.:n-r-'lu-nde.l-‘.:aza.nr.:jiglnlz Ei:!gﬂ.er:.u.é hAj-Eil-m_leFF.;alrg.ma alaninizda performansinizi
rasil arftiracadim degeriendirin
{1 =Zayif fayda, 6 = Cok biyiik fayda)

t 2 3 4 5 /f8)

8. Eklemek istedifiniz yorumlar,

Grant agreement no. 46/368
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<D 11-Hyprofessionals>

EGITIM DEGERLENDIRME FORMU

Isim (Istege BAGIY: .o mimsmsssssisssssssives EARIITIN KORUSU. 1 osssvnsvionsosssrssnmmssinnasmmsnion

Katilimes Ulke / SEhIr: oveceiivnrmssssisssssisssssns A s T e e R e i

VRN i niags mrassan g panaies

Litfen asafidaki sorulan, sonraki egitimienn daha |y dizenlenmeasinde bize yardimec: olmak
igin mUmkon oldugu kadar terafsiz ve agik bir sekilde cevaplayini Sorularda numara
valveya sdzcoik segmek ve isaretieme yapiimas gerekmektadir. Kalihmimz igin tesekkir

ederiz
Atarumz: Akademik L Sanayl ......cooo Digeribalirtindz) ..o i
Eger Sanayl alaninda ¢aligiyoreantz, Isletmeniz,  Koglk (=10 calisan)
Chta (250 kisive kadar calizsan) ...
Biyik (=250 galigan)
N e
1. Egitim sizce hadeflarne’ amaclanna ulagti mi? Eder hayirsa neden? | |E‘H'ET HAYIR
g —_;__,.,-'
[ 2. Egitimin yararh ve ilgi cekici olduduna dustnbyor musunuz?
(1 = kesinlikle faydasiz , & = kesinlikle faydal)
1 2 3 4 5 (8
3. en faydal oldufjunu disindOdinie bollmi hangisiydi, na;ﬂa{n? y
: s ORI Y ST 3 o i) s A et sk b
A e T T i z'.' -'.--":.- PR v P F i ;e

4. Egitimin_en az faydah oldufunu distndlgtniz ballimu hangisiydl, neden?

v - L I_f‘l o

' [ i
: = § - 4 el
Pl ol J'l‘I e
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HyPrafessionals

Training Tomorow's Hy HFWFF“-"E-

5. Bagka hangi konulan velveya baslikiar editime dahil edilebilir (sfer gerek varsa)?

_B.Egitimeiler hakkinda ne diisliniiyorsunuz?: (1 = kesinlikle kétliydd, 6 = kulnllkln E{'{Iﬂ
 ligih ve istekliler miydi? | 2 T3
S-::r'ulan soruiaria yetennm iigimnildi mi?

An1a§|Iathrllk '? ]

it _n.:_.

m}

2
P
3

7. Lutfen bu editim sonunda kazandi@iniz bllgileri ve bu I:.ulgll,e-rl-'l galisma alaninizda performansinizi
nasil arttiracagim dederendirin

{1 = Zayif fayda, § = Cok bilyiik fayda)

1 2 3 4 (3 &

8. Eklermek istediginiz yorumiar

Grant agreement no. 48/368
256837
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HyProfessionals

Traiifg Tamorra uw_-:l’:—& Ehe

EGIiTiM DEGERLENDIRME FORMU

isim (istege Bag): e EGIMIN KONUSU: 1. N—— —— -

Ictriiner: Clion 1 BBIIR oo s s S s AN ki i e

Tarih: Q3 b il nioisiiniiins

Litfen asadidakl sorulan, sonraki egitimierin daha iyl ddzenlanmasinde bize yardimci olmak
igin mumkdn oldugu kadar tarafsiz ve agik bir sekilde cevaplayinz. Sorularda numara
vefveya stzclk secmek ve isaretleme yaplimas: gerekmektedir. Katiiminiz igin tesekkir
ederiz,

Alanimz Akademib .. SAREYT ..o e DTGRP DERRHNEZ) ...ooviisiienn e seinn

Eder Sanayi afaminda calisiyorsaniz, lsistmeniz;  Kiglk (=10 catigan)
Orta (250 kisive kadar calisan} v....
Biiylk (=250 galigan)

1. Egitim sizce hedeflerine/ amacglarina wast mi? Eger hayirsa neden? l:_’E'l|.|’I:—I' HAYIR

2. Egitimin yararl ve iigl cekicl alduguna distnlyor musunuz?
{1 = kesinlikle faydasiz , & = kesinlikle faydah)

1 2 3 fi}- 5 [

3. en faydah cldudunu disindidiniz balumi hangisiydi. neden?

| - | o
S - T R

4. Egitimin en az faydal oldugunu disindiFiniz balomd hanglsiydi, neden®

-.’I I-' [ | ,."" bod @y kg G, ’I-_l.f'.-,,-,“ £ r'.-_..'ll;. {:.- Il'J ™y ,"'_.-'.-'Ill-t
2% ‘-I | o f |
I _"r 1 l' i c 5 i { } 1. ..'_]n._ L___L'."." "L‘E'
Grant agreement no. 49/368
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HyProfessionals

Traing T omoerons b |-,ﬂruw:ﬂu'.'.!unnlr.

5. Bagka hangi konulan velveya bashkiar agitime dahil edilebilir (eder gerek varsa)?

| B.Egitimeiler hakkinda ne diigdniiyorsunuz?: [1 = kesinlikle kétliydi, 5 = kesinlikie lylydi)

gl ve isteklder miydi? 1 z = | 4 @_{5:,_5__

[ Sorulan serularla yeterince iigilenidi mi7 [+ [ 2 ] 3 P g8
Tartigma ve aktivitelere herkesin katimi saglandi mi?z | 1 | 2 ] ﬁh&..-" B |
—Aniagiabiliik? i (Eif é'_'

7. Litfen bu editim sonunda kazandidiniz bilgieri ve bu bilgllerin galigma alaninizda pedormansinizi |
nas|| arttiracagini dedgerlendinn
(1= Zayif fayda, 6 = Cok biylik fayda)

oy
1 2 3 (@) s s
|'B. Enlemek istedigine yorumiar
Grant agreement no. 50/368

256837
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HyProfessionals

Traning Tor r:_g.uw'c fEs shonals

|

. , - ) -
isim (Istege bagl): ...ladnil. el E§itimin Kenusu; .

Katihmer Olke / Sehir: ...l b fe i o 1 316 R I SR ORI

e o |

Tilih'. ll;!!l:fﬂl11|r1‘l11h|llr1‘1l"'f1 1111111 L1

Litfen asagidaki sorulan, sonraki editimlerin daha iyi dizenlenmeasinde bize yardimeci oimak
igin mimkon olduiy kadar tarafeiz ve agik Dir sekide cevaplaymiz. Sorularda numara
valveya strclk sepmek ve isaretiame yaplimas: gerekmektedir, Katiimine igin tegekkir

ederiz

Alarnimz: Akademik . ... SaAnaYi ...cvernneeenes DIGER{BEHRRIZ) ooovevecrine s enmsarsensenn

Egder Sanayi slaninda gahgiyorsaniz, |gletmeniz,  Kiglk (<10 galisan) AR
Orta (250 kislye Kadar Galisan) ...
Btk (=250 caligan) = i

1. Efitim sizce hedefierine/ amagkaning ulagh mi? Eger hayirsa naden? | EVET ) HAYIR

| 2. Egitirmn yararl ve iigh pekicd olduduna dostnuyor musunuz?
{1 = kesinlikle faydasiz , & = kesinlikle faydal)

1 2 3 4 (&) s

3. en faydal cldugunu digindGdintz bAlomGa hanglsiyai, I'IE'G_EI'I""
L1 ? _ =P J —_ ey

4. Egitimin_en az faydal oldugunu dissindOguniz balomi hangisiydi, naden?

| o P | N

|I ol f 19| -1 S k ¥l n.I

Er 1'['._[... -lj.."...l
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HyProfessionals

Tralnlng' Tomorrows Hid WME-&:-..-_“-.:I-.

5. Bagka hangi konular veiveya baglikiar egitime dahi adidebilir (eder gersk varsa)?

- I
i 1&g

| B.Egitimciler hakkinda ne digGniyorsunuz?: (1= kesinlikle kétlydd, 6 = kesinlikle iyiydi)

liglli ve istekliler miyd? [1] 2 4 | 6 [=e<]
| Serulan soruiarla yeterince igilenitd mi? | 1 2 3 4 | 5 | B

Tarhigra ve aktivitelers herkesin katihmi saglandi mi? | 1 2 3 4 | 5 =

Anfag|abIik? [ 11 2 (31 & [>9<% 6

7. Lithen bu editim sonunda kazandidinz bilgileri ve bu bilgilerin galisma alaninizda performansimiz

nasil arttracagim degerlendirin
(1 = Zayif fayda, 6 = Cok bilylk fayda)

1 2z 3 4 ((gh =

[8. Eklemek |s’ted'l'g'|'r;-iz yorumiar

Grant agreement no. 52/368
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»

EGITIM DEGERLENDIRME FORMU

isim (Istege bagh): BadiC. Jiiih e EGIIMIN KOMUSE: 111cnrnirssiniersesirsesssein e
Wntriien Uihom 1 Satir: B o i e S i s e s

g 1y S ——

Litfan asadidaki sorutar, sonraki ediimbern daha lvi dizenlenmeasinde bize yardimc! olmak
igin mUmkdn oldugu kadar tarafsiz ve acik bir gekilde cevaplayiniz. Sorularda numara
velveya sozcik secmek ve igaretieme yapiimas) gerekmekiedir. Katiliminiz igin tegekkir
aderiz.

Alaniniz: Akademik Lo56 ... Sanayi ....oeniee.. Digar(Belirtiniz) ... oo

Eder Sanayi slaninda ¢galisiyorsaniz, Isletmaniz,  Kochk (<10 calisan) S = P
Cirta (250 kisive kadar ¢alisan) ...
Blyik (=250 calisan)

1. Egitim sizoe hedefiering’ amagiaring wasgti mi? Eger hayirsa neden? E_V_E]' HAYIR

[ 2. Egitimin yararli ve ifigi gekici oidufuna gusuniyor musunuz?
(1 = kesinlikle faydasiz , & = kesinlikle faydal)

1214@5

3. en faydali cldugunu dogindlginiz b&I0mi hangisiydi, neden?

Takd palle suligerer | prficakih)

4, Edttimin_en az faydal oldufunu dusundiguniez botumil hangisiydi, neden?

| i ¥ i
I +:rri Lol I_|_. "I']“"I' Hepy ek J ::....:. -I'.-|;I-_|-_-'l.- L

Grant agreement no. 53/368
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5. Baska hangi konulan velveya baghklar egitime dahil adilebiiir (eger gersk varsa)?

| B.Egitimciler hakkinda ne digiiniiyorsunuz?: (1= kesinlikle kitiydi, 6 = kesinlikle |3r['y|:||}

 llgili ve istekliler miydi? A [ 2 a 4 '
Sorulan sary arla yeterinee iigilenildi mi? (1| 2 | & | 4 ng E
Tartigma ve aktivitelers herkesin kathimi sadiand) mi? | 1] 2 |.3 d ]
Anlagilabilirlik? I} 2 3 4 _;"E: = ﬁ

7. Litfen bu editim sanunda kazandiginiz bilgiler ve bu bilgilern calisma alaninizda performansiniz
nasil arttiracafini degereandirin
{1 = Zayf fayda, 6 = Gok biyiik fayda)

1t 2z 3 4 (s) s

B. ' Ekiemek istedifiniz yorumiar,

oLt ] ',.'.‘1_.I ..'1

Grant agreement no. 54/368
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lsim fistege bagh): o6 rany Ul Esitimin Konusu:

G W, - e " L)s $ =
| Katiime: Otk / Gehir: .. Mg . L agoga. . 4. Graiaga. NaweanEas .
| varin: B/4.200:0 0

Lutfen agafidaki sorular, sonraki efitimlern daha iyi dizenlenmasinda bize yardimict olmak
igin mumkin oldugu kader tarafsiz ve agik bir sekilde cevaplayimz Sorularda numara
velveya sozclk segmek ve isaretleme yvapimas: gerekmeltedir Katihiminiz igin tesekkir

ederiz
o 1L_—_ _F"" —
| Atanin |Ak.tdnmi bt BAnaY .o Dier{belirtingz) ...t o,
Eder Sanayi alaminda galigiyorsaniz, lsletmeniz;  KOglk (<10 galigan) i
Orta (250 Kistye kadar calisan) ....
Blyik (=250 galisan) EEEALER
1. Editim sizce hedefierine amaclanna ulagt mi? EJer hayirsa neden? t_E‘H’E[,J HAYIR

{1 = kesinlikle faydasiz , § = kesinlikle faydali)

1 2 3 4 [};f &

3. en faydal oidugunu distndiginiz b&lomd hangisiydi, neden? :
‘Jto'h!ﬂ P'I.ﬂ!-""":ﬂ S :ﬁ\%r cq;b"t"_l"-‘ﬁ‘tﬂ'l""l od e~ gla~ ‘:}J gt ¥ | Lj,-t}h
Calizbrilogal  (m AApIEN tlalyrrab wese  calisdinileeas,

4. Editimin en az faydal oldugunu disimdigunis balimi hangisiydl neden?

Y S i |..;' cFldea -.* igomd e {-11:
Hallye blng, Yisg. & plasgony !
o E’p"-._:llm 'l:'.l%‘ﬁ-..:j;.\ :i_-j‘ gievool e nuﬂlf,ll.l-.‘{_, ’:ﬂ'\-‘l" I}l'r"'ﬁl'-.. --'J:,IE_ .'j--h_qrw-ﬂj.}ﬁ,

Voygvlaran algh JLROUNS)

e
w Erietoy 'a‘.'-m

Grant agreement no. 55/368
256837



<D 11-Hyprofessionals>

HyProfessionals

-
Tralalag Tirno: ow's, H --mﬂum—sz isnals

5. Baska hangi konutan ve/veya basliklar egitime dahil ediiebilir (sger gerek varsa)?

_ 6.Egitimciler hakkinda ne dilgtniiyorsunuz?: (1 = kesinlikle kétliydd, § = kesinlikie iylydi)
- ligili ve istekliler miydi? |

1 g . a4 g | e |

___ Sofulan sorularia yeterince iigilenildimi? 1| 2 | 3| &4 | & [ @
Tartigma ve aktivitelere herkesin kablhimi saglandi mi? | 1 B 3 | M 51 8

Antasilabililik? 1 2 3 4 5 L&

7. Lilffen bu efftim sonunda kazandi@iniz bilgiler ve bu bilgilerin calisma alaninizda performansinizs
nasil arttiracadin degerlandirin

{1 = Zayf fayda, 6 = Cok biiyiik fayda)

1 2 3 4 % s

B. Eklemek istadiginz yarumiar:

Grant agreement no. 56/368
256837




<D 11-Hyprofessionals>

Hy PrﬂfEBh ionals

Tradrurmg 7 TormnoiaT 1

EGITIM DEGERLENDIRME FORMU

Isim (istege bagh): ' { JI.‘-'. hoa. A RRL.. Eﬁlumm Konusu: RTHL L “I.JII'F'*/.IHINJ

o
Katilime: Ulke / Sehir: . A TP T ,/fl T

Lutfen agagidaki sorulan, sonraki egitimlenn daha iyl dlzenlenmesinde bize yardimc ofmak
icin miUmkin oldudu kadar tarafsiz ve agik bir gekiide cevaplayimiz. Sorularda numara
va/veya sdrclk secmek ve igaretleme yaplmasi gerekmektedir. Katiliminiz igin tesekkir

ederniz:

Alarriz: Akademik . ... SHENBYT ..cvinsmraisinn Diger{belirtinKE) ... .o mrmnmn.

Eger Sanayi alaninda galsiyorsanz. |sletmeniz Klglk (=10 calisan)
Orta (250 kisive kadar u;all$an] .................
Blyik (=250 calisan)

1. Egitim sizce hedefiering’ amaclanng uiast mi? Eger hayirsa nagen? i/ EVET, HAYIR
X,

[ 2. Egitimin yararh ve ilgi cekici olduguna diguniyor musunuz?
{1 = kesinlikle faydasiz , B = kesinlikle faydali)
1 2 3 & ¢8] s

3. en faydah oldugunu disundGginz boioms hangisiydi, neden?

| ; o
ly i i A o i = s Al '_.II '.L,.‘_,-_JI__ |. T I
e boapes i A% oldiieae dbpinoqeres ALl slvet vl § iliome ki
“I."I‘ ok '-.:'-J :Tx-'-.:.-.-,. coeds 4 4
4. Efitimin en az faydal oldugunu dighndiginiz baliiml hangisiydi, neden?
[ m - \ i |
.""-’ = o % e S ek ks L mmdi faair | ﬁhjvll-'-'--' Bl Qo '.:\-I'*-;- E
| A f 1 i J
erjeq (Gl Yegelkks e
Grant agreement no. 57/368
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| B.Egitimciler hakkinda ne diiglinlyorsunuz?: (1= kesinlikle k&l{lydﬂ 8 = kesinlikie iyiydi)

ligili ve [stekiiier miydi? 1 2 3| 4 |85

Sorulan soruiarla yeterince igilenildi mi? | 1 ' 2 3 4 5 r'{_:‘-::E::

Tartls"r'a ve aktivitelere herkesin katilimi sagiand mi? Lt | s 1o P | B B |
| Anlasiabllirlik? » [ 11 &1 4 [>E [

7. Lutfen bu editim sonunda kazandi@iniz bilgiler ve bu bilgkerin ¢calisma alemimizda performansinizi
nasi arttiracagin degerandirin,
(1 = Zayf fayda, 6 = Cok biyiik fayda)

1 2 3 /.;_ V5 8

| 8. Eklemek istedidiniz yorumiar: o
'_" -‘rr / A I. ler Fok _Iﬁll qEs [:l:l -

= g E J

WE L€ cx \ e -!";‘ A Il-' # r"ll" ::l" i Jf' 2 .|II." Ve i

i o

J K ' :

e ik L LA ]|5 —h | >
|
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EGIiTiM DEGERLENDIRME FORMU

* '\II . -~ *
Isim {istege bagh):iatmt. DERLATA....Egitimin Konusu: HoimBa... 8. Bul.. Breces
Katilime: Ulke 1 Sehir: . 088l E S E e s isisessssssssmssisnestes TEr T T b

Tarit; o R L8000 %

Litfen asadidaki sorular, sonreki egtimlenn daha ivi dizenlanmesinde bize yardimel olmak
igin mumkin oldugu kadar tarafsiz ve agik bir sekilde cevaplayiniz Sorularda numara
velveya edzclk secmek ve igarstleme yapiimasi gerekmektedir, Katiiminiz igin tegekkor
edernz.

Alaniriz: AKABRMIK L3 D BANAYE 1vuavcincsismess DIGEFDOIIINILY «.voviremivis s sssisinnmas |

Eger Sanayi alaninda ¢aligiyorsaniz, [siatment2;  Kictk (<10 caligan)
Orta (250 kislve kadar calisan)
Blylk (=250 galigan)

1. Egitim sizce hedefierma/ amaglanna wasti mi? Eder hayirsa neden?  EVET HAYIR

X

2. EQitimin yararl ve iigi gekici olduguna dosunoyor musunuz?
{1 = kesinlikle faydasiz , 6 = kesinlikle faydali)

1 2 i a (s s

3. en faydah cldufunu disindifiniz balim hangisiydi, neden?
=5 | :'._j-ll,'_'-":-r\ ol l!'_-u;-"“—xd-l cetalan, skl sl j:n".

4, Egitimin.en az faydal oldudunu disundiguniz balomd hangisiydi. neden?

= ||--'E_'I_,.1:\- Cale [ o SN nld: . ‘

Grant agreement no. 59/368
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5. Baska hangi konutan velveya bashiklar egitme dahil edilebilir {eder gerek varsa)?

| .Egitimciler hakkinda ne diginiyorsunuz?: (1= kesinlikle kitiydil, 6 = kesinlikle lyiydi)

lhgll ve isteldifer miydi? L 2] & 4 3 L]
| Sorulan sarularfa yeferinga igileniidi mi? 111 2 1314 (5] 6

Tartisma ve aktivitelers harkesin katihmi sagland) mi? I 3 4 5 B

Anlagilabilirik? | ] & | 3 4 g | &

[7. Liftfen bu Egrtl"n ‘sonunda kazand! gimz i:rllglferl ve bu bilgilerin ¢aiisma alaninizda parfnrmanslmz
nas!| arthracagint degerlendirin
(1 = Zayif fayda, 6 = Cok bilylik fayda)

1 L 3 4 ] &

[ 8. Exlemek stediging yorurmlar

Grant agreement no. 60/368
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T ral Ll ] T o

Lutfen asagidaki sorulan, scnraki efitimierin daha iyi didzenlenmesinde bize yardimici clmak
igin mimkin oldufu kadar tarafsiz ve agik bir sekilde cevaplayiniz Sorularda numara
velvaya sozolk secmak ve isarstieme yapilmas) gerekmektedir. Katihiminiz igin tegekkir
aderiz

i Alaniniz: Akademik ... SANEYT oo DIGET{BEHINIT) ovovecivermreives s vasssraiinsins

Efer Sanayi alaminda caligiyorsaniz. [sletmeniz;  Koghk (<10 galigan)
Orta (250 kigiye kadar qah;an‘.u
Blylk (=250 galizan)

1. Egitim sizce hedeflerine/ amaglanna ulagh mi? E§er hayirsa neden? | E"u"ET._.,' HAYIR

—

[Z Fgmmm -,rararlu e ||g| .,.am:: n.«duguna dls0niyar musLnLz?
{1 = kesinlikle faydasiz , & = kesinlikle faydal)

1 2 3 4 /5 8

3. en faydal oldugunu distndigintz cBilimd hangisiydi, neden?
,r":"' . ._..- Nl = _'.-'f.p,..-h Aa s ! c

4. Egitimin en az faydah oldugunu dilgindiginiz balimi hangisiydi, neden?

!
i d iy * _..f f - £ i L

Miew Er

ergy World

Grant agreement no. 61/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Tralnisg T omor ow's, iH

"*""?’“

| 5. Baska hangi kanulan vafveya basliklar egitime dahil ediliebilir (eder gerek varsa)7?
.l'l;:..-.'l. - 'r. .I Iy i ':-_. . i & .-"--'II v 7 o

7

_B.Egitimeiler hakkinda ne digindyorsunuz?: {1 = kesinlikle kitiydi, 6 = kesinlikle iyiydi)

 lgili ve istekkler miydi? - 1 2 3| 4 5 | & |
Soruvian sorularla yeterince ligilenidimi? | 1 | 2 | 3 | 4 | 5 | &
Tarligma: ve aktivitelere herkesin katihimi sagland) mi? | 1 3 | 4 =B ]
Aniasi|abilirlik? - 1| 2 [3 | & |5 [ _B

7. Litfen bu efitim sonunda kazancilgsmz E!|QI|ETI ve bu bilgilerin calisma alaninizda performansiniz:
nasii arthracagin dedeariandirin
(1 = Zayf fayda, 6 = Cok nuyuhﬁayda:

1 2 3 4 5/ -

i'ﬁ._' Eklemek istediginiz yorumiar

M
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isim (Istege bagh): L Lilih, Las st Efitimin Konusu: ..t doisal ol

Matrhmct OBe / Batirs ... L BT oo sismeis s sss iosmnssssisionssnoniesias sinsstiansis ioidaes

Tarih: L1300 ds i

LOtfen asafidaki sorulan, sonraki editimlerin daha Iyl dizenlenmesinde bize yardimeor olmak
igin mimkidn oldudu kadar farafsiz ve acik bir sekilde cevaplayiniz' Sorularda numara
velveya sozclk secmek ve isaretleme yapiimas: gerekmektedic. Katiliminiz igin tegekkir

edenz

Alaniniz; Akademik .. L. Sanayil ... Diger{ balirtingz) ......ccoivein s cniiinn

Eder Sanayi alaninda caligiyorsaniz, Igletmenz,  Kuoguk (<10 caligan)
Orta {250 Kisive kadar calisan) ......
Biyik (=250 gahsan)

1. Egifim sizce hedeflering/ amaclarina ulagh mi? Eger hayirsa neden?  EVET & HAYIR

2 Eﬁmmln yararl ve ilgi cekici eldujuna distniyer musunuz?
(1 = kesinlikle faydasiz , & = kesinlikle faydah)

1 2 3 4 (5) s

3. en faydah oldugunu disOndlUglniz b&iGmo hangisiydi, neden?

.'.'I_LIIILJ F .|-' A e Jea _|_ll|-‘. Veamies

4. Egitimin_en az faydals oldugunu disindigniz ballmu hangisiydi, neden?

e i g2 by i Pkl s = 15 saowt Faile agun. ndeaknn
Eansen bravganler Sl Eaurieds wilole doasjors 3o wodb dan smncs
cafis afe JiEANM e ]y eard el o) SA=S2NT g o rin
Grant agreement no. 63/368
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‘W

5. Bagka hangi kanulan ve/veya basglikiar egitime dahil edilebilir (eger gerek varsa'-'?

Bk ade fab Eowy  Fasl Ol adi Felys vedrD @ o e I
ol e teglem ol e == Tk Edhiom P TR S| TR -'.-:;n-"f--"- e 2 lalde ok
=k i bl
| 6.Egitimciler hakkinda ne diglnlyorsunuz?: (1= kesinlikle kiitilydd, € = kesinlikle lyiydi) |
_ tegili we Esteklibar miydi? [+ ] 2 | 3 4 &L
| Sordlan sarlarls _',E’lerlnt;e |Ig||en|i|;|| mi7 s g 3 4 5 & L=
Tartrsljj_a_v_g aktivitelere herkesin katibmi saglandimi? | 1 | 2 3 | 4 5 6 |
Anlasiabilirik? i 2 [ 3| 4 5 | 8 ¢t

7. Litfen bu Egmm sonunda karandifiniz bilgien V& b bil Igule fin -:,:almma alaninizda pedormansiniz
nasil arttiracafini dederiandirin,
(1 = Zayif fayda, 6 = Cok bilylk fayda)

1 2 3 4 5 ]
8. Ekfemek istedidinz yorumiar
Taec b bl e rckel 4 o0 ke cmde  Lanw pollabli . Hdmjen
= PRS E L "i'|'|||-| |:|-;L" ERATY lebie =aeml, 'I'-JII = "P"I-.' l-r "."‘II".IJ'
L As P < e La i b | cdrmlia wls, Flp  Giekimid, -'_*.'-.-'ur"E‘l
FRFE Paal ol M “ | el e ._|_|"i--'-'a-l- Leari vie | ledllsena ¢ by b gt s
ode T I_1k vhdar b .'-l..,,“ e G171 T .'_I-"' i | -'].ul"q
‘-.';"_:;'II Fa b L] i I| | ﬁ ki IJ € |l I k.
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de vl |l
Isim (Istege Bagli): .. e EGitimin Konusu; shetigin, b e

Katihime Olke 7 Sehie e ios Bad e L im i iiiiiii s sassssassssanseaissasans sivansn s id i nans

Lutfen asegidaki sorulan, sonraki eqitimlerin daha iyi dizenlenmeasinde bize yardimo olmak
Igin mumkon oldugu kadar tarafeiz ve agk bir sakilde cevaplayimz. Sorularda numara
velveya stzcdk secmek ve saretieme yapiimas: gerekmektedic. Kaulimmez icin tesekklr
arderiz.

Alanimz Akademik ..o i Sanayl ... Diger{balirtiniz) ...

Eder Sanayi alaninda caligivorsaruz; lgletmeniz;  KOgtk (<10 galigan) ...
Orta (250 kisiye kadar ¢aligan) .......
Biylk (=250 galizan)

1. Egitim sizce hedafleringl amaclanna wliast mi? Eger hayirsa nedan? ;_EiET_J HAYIR

2. Efitimin yararl ve iigi cekici alduduna disGndyor musunuz?
{1 = kesinlikle faydasiz , § = kesinlikle faydali}

1 2 3 4 (B 8

3. en faydal oldugunu disGndiginiz bolimi hangisiydi, neden? f
Lt e -_-'.III.--'-,. Tl yen v La boeadie bl \_._.).-'r,_u --' ll"'l--"r-"-"’-’ =7 S

i ¥
Funplal _-.,I!J_EJ. i bl A flojruany

4. Egitimin en az faydali cldudunu duqﬂnﬂu@ﬂnﬂz bdiimi hangisiydi, _’nederl?

'-I:-al:_ L r"i."'-':- F:'_L.. S0 |;"I.'- K .I,_.ll. T R ey LU o e :'l.-':':,u-n-.' Tl :._- g b e i e I':J-.-__.

_"Il'w-_._.- Spr ko

e—
HIolY Tl Im
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5, Baska hangi konulan velveya baﬁllklar editime dahil edilebilir ;eger gerek varsa)?
id g f il i SR _I:_,“ d 2 il e e E A et r!r"“'--'

| B.Egitimciler hakkinda ne digiinOyorsunuz?: (1= kesiniikie kitlydd, &= kesinlikle iylydi |
: Ry _LJW‘_E

ligili ve istekiiier miydi? 1 2 | 3] 4 | B | |

Sorulan sorularla yetenince glleniidimi? ____ |11 2 13| 415 | & |

Tar:sma ve aktivitelere herkesin katilimi saglandimi? | 1 | 2 3 4 {5 E
112 [3][ 4 ]G5 6

F.nlﬂgslabl'lrlrk‘i'
[7. Liten bu editim sonunda kazand:finz bilg leri ve bu p.|§iiér]€€a|'i§'&t35|'£ﬁ.E-izda‘ peformansinizi
nasil arthracadin| degerlendirin

(1 = Zayif fayda, § = Cok blyiik fayda)

1 2 3 4 5 B

[8. Eklemek istediginiz yorumiar.

Grant agreement no. 66/368
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EGITIM DEGERLENDIRME FORMU

Lella3Ateth 1

isim (Istege bagh): Alazml.... Saranl.. Egitimin Konusu: thdralas= ket fillsiz ‘m

Katilimct Uike £ Sohir: . L B L . o B A ey vereraseersaresssemsessossmmsmmesramstssresns

Tarih: .s08. Lo, 2g

Litfen asadidaki sarulari, sonraki efitimlenin daha iyl dizenlenmesinde bize yardimcl almak
igin mumkln cldudu kadar tarafsiz ve agik bir sekide cevaplayine, Serutarda numara
velveya stzclk secmek ve [garetleme yapiimas) gerexmekieds, Katihminz igin tesakkir
ederiz

-

Alariniz: Akademik Jl.f"f Sanayi ......onene. Digerbaliftiniz) ...,

Efer Sanayi slaninda galigiyorsanz, [sletmaniz;  Kiglk (<10 gahgan)
Oria (250 kisiye kadar galisan) ......cowivenen
Biliylik (250 caligan)

1. Egitim sizce hedeflerne’ amaglanna ulast mi? EGer hayirsa neden?  EVET HAYIR

[2. Egitimin yararh ve ilgi gekici olduguna distnlyor musunuz?
{1 = kesinlikle faydasiz , 6 = kesinlikle faydal)

1 2 3 4 X 6

3. en faydah oldugunu distnduginie bolima hangisiydi. neden? ) .
Hidroden pebomuaslu bR adaais gusreall A gl e olduiona 350
Lieas Eiodidye. 2mtal WETeabkhan WY abo hir gageli :Jidv-;]'-r‘-u TrEs 'i-'lli'-w

4. Egitimin_en az faydali oldugunu duglnduginiz belimi han?isi;.-du neden’?
Yokt pitlarydi Wisaga haklbinds  hilglenn eksk oldiguan  va

u g besh i5 sabilk anladdaaainia chaba wedmll olacagim du-

[T v
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5. Bagka hangl kenulan velveya baglikiar editime dahil edilebilic (eJer gerek varsa)?

6.Efjitimeiler hakkinda ne diginlyorsunuz?: (1= kesinlikle Hﬁth}_ﬂﬂ 8= !msmill:la iyl 1 il
ligili ve istekliter mwm‘_?_ ==

| SBorulan sporularia yeterinee :|g_em|d| mi?

Tarll'{-rna ve aktivitelere herkesin katilimi saglmm mi7?

Anlasilabiliriik?

|
_l._-:_-._'l.

| 7. Litfen bu editim sonunda kazandidiniz bigileri ve bu bilgilerin calisma alaninizda performansiniz
nzsil arthracadini dederlendirin,
{1 =Zayf fayda, & = Cok blyik fayda)

1 2 3 4 5 ¥

[8. Ekiemek stediginiz yorumiar -
Yalod 7 \lam Laannds et wd  afik b ,EL:I-LI'-:‘L' ,_n\l-a*:.lllufrﬂ"-:&-l

i sges 'I-nL Linds g g bl claml gstarion i '-fl"ﬂ bikicd .

h\:._..._\_Lllll_.. 1-'_-_;"—.1{_1-31.!-.'.

& G 1TV bagatirarzas aoma e like
& Sa TR TR BN = ! :j;_.tuh]'“"i Cale

&y Sl ey Ih:q;;l‘*':l':l:-n Coalifan

IR RVE L e

Eeseblor

r_'LL. h!,_F J“'ll"-"u.\-"ﬂ'\ L'l-i_..J"_'.mn..n All‘fh fiv,
Q@ .
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HyProfessionals

Tratnirg Tomomow's | l|'-.:lrﬂ&|1_:l'ffl‘.i::r'i1:'.

Katilimei Ulke | Sehir:

Tarih: ‘:ﬁ‘rﬂ’  TA—

Litfen asafidaki sorular, sonraki egitimierin daha iyl dizenlenmesinde bize yardimei olmak
igin mimkin ofdufu kadar 1arafsiz ve agik bir sekide cevaplayiniz. Sorularda numara
velveya sozclk segmek ve saretieme yapimas) gerekmekiadir. Katliminiz igin tegekkir
adenz

Adgmimz, Akademik ... SANAY ..o Diger{balictiniz) ...

Eger Sanayi alaninda caligiyarsamz, [sletmaniz;  Klclk (<10 calisan)
Ona (250 kisiye kadar CalISaMN) ...
Bilylk (=250 caligan)
1. Efitim sizce hedefierine/ amacianna ulagh mi? Eger hayirsa neden? EVET HAYIR
'|‘|.

2. Eaitimin yararl v llgi cekicl aldufiuna distnlyor musunuz?
{1 = kesinlikle faydasiz , & = kesinlikle faydah)

Fd
1 2 3 4 ﬁkh [

|3 en faydali oldugunu digindiginuz bOUmo hangisiydi, neden?
Widrajen  Dllavizi  Neallendicmal we

L hu;_jln L’ﬂll-'

o e A

4. Egtimin_en az faydali oldugunu distnduginiz balGmd hangisiydl, neden?
Yakid r Wer M o A4S el i n ok moeete | I""'Lt"]"l'“ o barex -

il be in malemadim
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HyProfe:

Traming Tons

I 5. Basgka hangl kenulan velveya bashiklar editime dahil edilebilir (ager gerek varsa)?
_’ﬁ-u l'll._.:ln L““'} Hi' iA rt'_ o= L' a & ll'ﬁl

B.Egitimeiler hakkinda ne diiginiyorsunuz?: (1= l'-:e_slnllmc k&tidyel, 6 = Msmnklu iyiydi)

ligiti ve |$l!k|l ar n'-_':,rdl"-‘ [ 3 | 4 i i d
Sorulan 5_p_rg_lg_rla_yaterln ce ilgilemidi mi? ' 1| 2 3 4 a p_
Tartisma ve aktivitelere herkesin katilimi saflands mi? | 1 2 3 | 4 _§ 2]
Anlagilabiliik? - i S Y . | | B

[ 7. Litten bu egitim sonunda kazandidiniz bilgileri ve bu bilgilerin galisma alanmnizda performansinizi
nasi| arttiracagin cegerendirin
{1 = Zayif fayda, 6 = Cok blyiik fayda)

1:3:-@6

'B. Eklemek istedifiiniz yorumiar:

..--4';‘.1'\'- e 'I'V'-—Iutlfl'\--i:n Iln. e 5:-"}‘ l.;“llhﬁl.
F lasnla o om e {j _1.-'. Dlm"‘." Shlien Ih.-rl-' Q“-"'-ll".-‘ e
9 wll |_J.L"l'l: j"'s'r"":'l'ckl."- "'P'TII':I i
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HyProfessionals

Traimng Tomorroaw' s Hydrsg

EGITIM DEGERLENDIRME FORMU

W | £fal =
fsim (stee bagiy: Sdare. Miaral.. Entimin Konusu: S HRTEA i
Katlime: Olke | Sehir: ..... lu.ukhﬁﬂ,....l.l::i.ln:f: ...................................................

Tarin: ..CF. L L LRTL......

Litfen asadidaki soruiari, sonraki egitimlerin daha iyl dizenlenmesinde bize yardimot olmak
igin. mumkin oldudu kadar tarsfsiz ve apk bir gekide cevaplayiniz. Sorularda numara
velveys sfzclik segmek ve (saretieme yapiimas: gerekmektedis Kathiminiz igin tesekkor
ederiz

Alarmmz: Akademik .. . SA0EAYT s Digen{belirtiniz) ..o,

Eger Sanayi alaninda calisiyorsaniz, |sletmeniz;  KOglk (=10 calsan)
Crta (250 Risive kadar calizan) ...
Biyik (=250 calisan} = cecsosooess

1. Editim sizce hedeflering/ amaglanina ulast mi? Eder hayrsa neden?  EVET HAYIR

4

2, Egitimin yarar ve ilgi gekic olduguna disunlyor musunuz?
{1 = kesinlikle faydasiz , 6 = kesinlikle faydal)

1 2 3 4 & [8)

3. en faydah oldufunu digandiginis bolimd hangisiydi :Ederl? di | v 5l
_,L: 8 TET S .-__l+;"'|-\.l,.'-"n-: L."IE-H. a
Y,

o W |
Feapdal =1 S Ll end vt e | =
@ -.jl.‘ 4 e L) I-C 'I"-!'l'“-J_ﬂ‘ . h_lif-d-j--'. Laalear ey \\J.'":l-..

4. Egitimin_en az faydal cldugunu disinduginie baiimi hangisiydi, neden?

Ol
Vit pillec? brwsunda  getertiee BT akmadie,

Grant agreement no. 71/368
256837



<D 11-Hyprofessionals>

HyPrefessionals

Traiming T omodr V) n:llﬂﬁ:_ﬂﬂ!*. ssarials

5. Bazka hangi konulan vefveya bashikiar egitime dahil ediebilir (eGer gerek varsa)?

| B.Egitimeiler hakkinda ne diglnliyorsunuz?: (1 = kesinlikle kitlydil, & = kesinlikle iylydi)
ligili ve isteklder miydi? . 1 §: R TRE 5 '_‘;ﬁ.____:_“
| Sonulan sorularia yaterince iigileniidi mi? 1 |

3 = <
___ Tartigma ve aktivitelers herkesin katiimi saglandimi? | 1 | 2 3 | A P T 6
Aras labilrli? ATE 34 B &

' 7. Litfen bu egitim sonunda kazandifiniz bilgileri ve bu bllgilerin galigma alaninizda performansiniz
nasi| arttiracagini degeriendinn.
(1 = Zayf fayda, § = Cok bilylik fayda)

1 2 1 a4 (8] s

[8. Eklemek isféﬂiglniz yorumisr

e Ly %0k ki 'I'I"'.

'.-t'..., e |- '.f."r: oyl ll:: A ol r"l'\'..-'. F= ]I{i =

? | ( \

[ | bk oy PP TR A EABAI €= --*!Iﬂq!:_t:_n cleqbes
:}J-;:-' Ty ey i | Y ﬂf (LA T ;

i .
II‘l‘LlLL"\ £ '||I-'|.\;';|h\ﬂ.|| e -'LI?-1"-""|'-T“'1-L1J” .
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EGITIM DEGERLENDIRME FORMU

!

= 1]

Isim (istede bagh): If.i!:-n.f'!.l' him Caa. Heses. Egitimin Konusu: Mabsee. . dub (4l

Katilimct DIke £ Sehir o8l TRGITE . v sencrsmsssssrssssassassaessssisnsr ssvessersassassnnss

Tarh: 098002002

Litfen agagidaki sarulan, sonraki egitimierin daha iyi dizenlenmesinde bize yardime: olmak
icin mimkin odudy kadar tarafsiz ve agik bir sekilde cevaplayimz. Sorularda numara
valveya sfzcik secmek ve |saretleme yapimas: gerekmekiedir. Katiliminiz igin tegekkur

edariz

Alaniniz: Akademik  £i38. ... Sanayl .......c...... Difer(belirtiniz) ..o,

Eder Sanayi alaninda caligivorsaniz, lgletmeniz;  Koglk (<10 galigan)

Grla L?E’U !';|$|Y'E kadar ¢3L$an] :::---...

Biyuk (=250 caligan)

1. Egitim sizce hedeflering! amaglanna ulagt mi? Eger hayirsa nedean? .:E; T ) HAYIR
['2. Editimin yararl) ve llg| cekic ciduduna disOniyor musinuz?
{1 = kesinlikle faydasiz , 6 = kesinlikle faydal)
:,r‘_ -
1 2 3 &4 5 (8/
3. en faydal cldugunu disindlginiz boldmi hang |s|;.ld| neden?
oo pd CEllseme Caligreag I ol seskl A tonecdn celk o BP s
s L ' il

4. Egitimin_an az faydali eldudunu disindidiniz bloml hangisiydi, neden?

St Dence of _umool e 'f-.-"--l-xit-'-dx'-"l
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HyProfessiona

Traineng T omorm oaw's

| 6.Egitimeiler hakkinda ne diginlyorsunuz?: (1= mmlim kbtiydil, 6 = kesinlikle ;;.rl;rmj |
lglli ve Istekiiler miydi? 1 2 3 .4 K |
Sorulan sorularia yeterince ligikenikd mi? [ 1 2 3 | 4 | |
| Tarhigma ve akfivitelere herkesin katiimi saglands mi? | 1 2 B 5 [ |
Anlag labilirik? 112 [ 8] 4« [ B |

7. Litfen bu egitim sonunda kazandifiniz bilgiteri e bu bilgilerin ¢alisma alannizda performansimiz|

nasi| artiracagini dederendinn,
(1 = Zayif fayda, 6 = Cok bilylik fayda)

1 2 3 s 8/ &

-& Eklemek IE'.EdiFjIF'llZ yorumiar.

——
oy W rm

Al
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isim (Istede bagh): e, e il

Katilimer Ulke / Sehir: .1.1;15":;5\:1.

Tarih: . “"( f .. JOM

Litfan asa@idaki sonularl, sonraki egitimlern daha iyl dizenlenmesinde bize yardime: olmak
igin mimkin oidugu kadar tarsfsiz ve agik bir sekide cevaplayiniz. Sorularda numara
velveya sdzclk secmek ve isaretlems yaplimas: gerskmekiedir. Katihiminiz igin esekkor
ederiz

Alaniniz: AKAemik .. (o7 ... Sanayl .....oeoenne Diger{belirtiniz) ...........

Eger Sanayi alaninda cahgyorsaniz, Isletmenizz  mlclk (<10 galigan)
Orta (250 kisiye kadar ;a1n$an]
Blyik (=250 galigan)

1. Efitim sizce hedeflerinel amaglarna ulagti m? E§er hayirsa neden? III-_E?.E{‘-\. HAYIR

[2. Eaitimin yaras ve ilgi gekici olduduna disinlyor musunuz?
{1 = kesinlikle faydasiz , & = kesinlikie faydal)

1 2 3 4 Col_ s

en faydal Ulduguqu dugurdugu nur bBlaml hangisiydi, neden?
L;,-.hl P‘ "'—51\ uf AL g :'.:-|-.|.|.".D—‘!":..- W 'f_ -

}'1'1'-"""{":' :ﬁ)' = E- {' E *‘ 5 . & "-t\'l'ﬁ:llnl s

4, Editimin_en az faydal oldudunu dusundugunuz h-ﬂ-'umu hanglsiydi, neden?

.]:.'EH: 1 H —lk.-' A ¥- lt Frﬁ.r'-a i _w—i"‘i ) I‘-_r. P L{' L .'J"
. ) o r ? Ii. ekt %
-flﬂfh-_L L L ufcl e L-“v- = Limvnﬂq-h R e
E ; 5 [ :I'—_]ﬂ '\-:l:" '_4: _nl' |._...-..|_||.L f.:u';"r_. .{:L..':‘:ILlllll...:- L L" '-~-'T--\_'l.r"l % -.L-_..-—a:u:' ‘u"-“
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HyProfessionals

roas. :jrw,ﬂ&-,g..._....,n-.

5, Bagka hangi kenulan ve/veya basliklar egitime dahil edilebilir (e§er gerek varsa)?

| B.Egitimeiler hakkinda ne dilsiiniiyorsunuz?: {1 = kesinlikle kiitiiyda, 6 = kesinlikle iyiydi)

ligili ve istekiiier miyai? 1| F [ 3] & =
aondan sorulara yeterincs ilglenidi mi? : O 3 £ 5 e |
Tartigma ve aktivitelare herkesin katimisagland m? | 1 | 2 3 4 [ | B |
Anlagilabilifik? " 1 | 3 4 |05 | B

7. Litfen bu editim sonunda kazandidimz h-!EIE ve Bu bilgiterin ¢alisma alarimzda performansimzs
nasi aritiracagin| dederandirin
(1 =Zayif fayda, 6§ = Cok blylk fayda)

1 2 3 4 —B_ B

g, Eklemek istediginiz yorumiar

| 7
. Do ik Gl S
‘.1 _-I:E.l £ L_i‘l
{__ wd r‘ ":.L-"'-_\-J W e T .'_f__\_L-I_:\_‘_.N-‘—F. = *?J'-‘-_JI-. 1 ;p,\:_-, L.TII,-.-j,_'I:LL-_:‘ r

Wenrmarure I'Eﬂ.':l'-""- !:;.‘!'Il-_Jll-LLJ'._’t.;‘ ‘{L"-"'"\."in.u % [ I.-"'"uﬂ'-..lf.' L""l".
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HyPrafessionals

Tranlng Tomodr |—',|‘.-|bﬁii'ﬂ’ﬂi‘.’-'-:'“-.\f'-

EGITIM DEGERLENDIRME FORMU

Isim (istege bagh): Lissdimd.. . ita.. ... Egitimin Konusu: ,".":".:-.":‘J!'&éi*.fr,,,ca-:s'f.,..-;.::'l',-'..t- 1w

Katilime: Ulke f Sehir: .. J 540l LT idud

Litfen asadgqidaki sorulan, sonraki editimlenn daha iyl dizenlenmesinde bize yardimci olmak
igin mimkin oldudu kadar tarafsiz ve acgik bir sekilde cevaplayimz. Sorularda numara
velveya sdzelk secmek ve Isarstleme yapilmas) gerekmekbadic, Katiliminiz Igin iegexkir
edenz.

| Alaniniz; AKEGOMIK . ...c.icomrre: SANGYE veevoecserree DIGOTDRNAtiNGZ) ... fA205 e ierrarrsee

Eger Sanayi alaninda caligiyarsaniz, [sietmeniz,  Klglk (<10 galigan)
Orta (250 kistye kadar callgan) ...
Bilylk (=250 caligan)

1. Egitim sizce hadeflenne/ amaglanna ulash mi? Eder hayirsa neden? EVET HAYIR
-

2. Editimin yarar ve ilgi gekici olduguna dusiniyor musunuz?
{1 = kesinlikle faydasiz , & = kesinlikle faydali)

{ 2 38 4 5 %

-\

3. en faydal oldudunu disindiginiz bolimU hangisiydi, neden?

! |
|'I:J 5. i e iy it ot hima s

4. Egtimin_en az faydal oldugunu diglndDginiz bolOmil hangisiydi, neden?

M J'-".-\.II.I-I| bl b4 e e NE T i el o by
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HyPrﬂfe'-;-‘m nals

Trainimg Tom. g ety

»

5. Baska hangi konulari velveys baghkiar egitime dahil edilebilir (efer gerek varsa)?

VYeaVenedilir saer; il : ;
. e ] ".l"'af.----!r- dilealy e o lmapliea daiaflls

E= |Ig|l| ve istekliler miydi? Y i 2 3 4 | 5 | N
Sorulan sorularta yeterince iigileniidl mi? 1] 2 3 4 5 -
Tarfizma ve aktivitelere herkesin kalilimi sagiands mi? 1 2 =i | 4. | & | o |
Anlagiabilirlik? 1 2 |3 | 4 3 | M |

7. Litfen bu efitim sonunda kazandifiniz bl|'§|tr- ve bu bilgilerin calisma alaninizda performansiniz)
nasil arttiracagin deferlendinn
(1 = Layif fayda, 6 = Cok blylk fayda)

1 2 3 4 5 %

| 8. Eklemek istediginiz yorumiar:

¥ = " L
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Herrofer

Training T«

EGiTiM DEGERLENDIRME FORMU

Hdll‘-tul —:I:._HJ, :l.ln.—
Isim (Istege bagh) _;.-'L Kol .J{ Lagna bl Egitimin Konusu:ddeniaiaklis, rm:; L s atlia e e2en

Katilimer Ulke | Sehir: .f-..-.m..fr.cu:.. ,,-:.:.{-:;'.:.h.a.h. il ..;’;-u.r..r.....a.fé.:.m:.-.-....t.:‘r’:.c.-.w.mf....&'a.
£y ; -

“ .‘"’

Tarih: SO0 AR ARL2.

Litfen agafidaki sorulan, sonraki eégitimlenn daba lyl dlzenlanmesinde bizs vardimeol olmak
igin mumkiin oldugu kadar tarafsiz ve ssik bir sekilde cevaplayiniz. Sorularda numara
valveya sazeik segmek va izaretleme yapiimas: gerexmeltadic, Katihiminiz igin tesakkir
edenz.

Alaniniz: Akademik ... SANAY corrsiresnnsn. Diger| belirtiniz) .-L'er-w:;“'-fsi.ip:_l:,ax i)

Eder Sanayi alaninda caligiyorsaniz, lgletmeniz;,  Klclk (<10 calisan) i Rk
Orta {250 kigiye kadar qalqan;
Blyik (=250 calisan)

1. Efitim sizce hedeflering’ amagianna ulasti mi? EJ er hayirsa neden? E? HAYIR

2. Egitimin yararl ve ligi geigi olduduna digtniyor musunuz?
{1 = kesinlikle faydasiz , 6 = kesinlikle faydal)
1 2 3 (4 8 B
s . S—

3 mjﬂy_l,‘l_ﬂ oldugunu dostnd0g Uniz balomo hangisiydi, neden?

ud:..-z f/' '(.ﬂ sulrelors  Cobak d':--r".u.:-..( foreds ‘—"Lﬁu"rr'm ey e 4
[ fl I

__-_{_._f-l::_'r e g:l"a_hlf.(u. 4 ey I_..'_I.._'.'f_L J"L;T';,.'-"n..é; p—— ua_':_i é*u ot 'f, o fole

4. Egitimin_en az faydal oldugunu duglndugindz belimd hanglsiydl, neden?
; 4 Lo L o
--{éf-" ,:.f.c’f-..-syr.h. Rhngossl st RSEsencl qok elesS

£ 7..~”'x e _,-r bt e
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HyProfes 141naI:-.

Traiming Tor

5. Bagka hangl konulan velveya bagliklar egitime d&hil edilebilir (eger gerek varsa)?

- i ' il !
Ener, Tolifitelor s

Sl [l Uﬂ_—'j‘_ A 'J.J'":r-r' sj:_u.lt"{-l'r 3
J

| 6.Egitimeiler hakkinda ne diigiiniiyorsunuz?; (1 = kesinlikle umul_m_n a = unsmumg rTi
lgili ve istekliler miydi?

|- | )
Sorulan sonufarla yeterince iigilenildi mi? 11 2 | _3 4 | E |

| Tartigma ve aklivilelers herkesin katilimi sadland) mi? | 1 S [ 4 | 5/ g
Antastiabilirlik? ] Z | 3 4 [F5) 5

7. Lotfen bu ejitim sonunda kazand:@iniz bilgiler ve bu bilgilenn calisma alaninizda perfarmansimiz)
nasit arthracagin degerlendirin

(1= Zayf fayda, 6§ = Cok blyik fayda)

4 2 3 i d) 5 6

| e
['8.  Eklemek istediginiz yorumiar
)
) ;
I'.ﬂf-' 7{', o _ét‘h "i"lrl:'-l" f "-");?“'{.F'T““-': ‘\--( S ke i f"'}-l’j‘.}' 7
|l A rar
» 1 g L: f .|| p i
< L_‘,-/_.I;._, — .l'(_._. Ty _."'I_."'"" "rl.l'f-:}*r’l'{a' .I::‘.:" - -'-".:; o ',('.If-_,'l II sl e |
o 7
Lyt i el . el e e el : S £ T i'rr r..--"'_ L_.'-:- i .-c-_-..|'..
[ o fede -_i._l‘- £rle. ;;:I oS e : ':,I"_' 7 «..._('__.-__ £ rrd L-_,.ﬂ.jia:: _F;'J.\_k{r_'l- 0 ..a-\__j:- e
_ -j": EE AT |:__“'I.-'r':.--_.i .I-'J ‘:_"'. LY E’ l'rlfn:I-'u::-;.-: 1 LJ“'.I ] - _‘_-;."_.d- €
20 Sz =27 ‘ﬂLP -.“'._-,- J-I:-“:'-T 1 B i e "lll'(: T e I'Is_:f'.'
poillicol ol.spill
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Tarih: ,.Qii:.ﬂﬂ.,{.i::!.f 2042

Lifen agadidaki sorulan, sonraki editimlerin daha iy dizenlenmesinda bize yardime olmak
igin mimkin oldugu kadar larafsiz ve agik bir Gekilde cevapiayiniz. Sorularda numera
velveya sizclk secmek ve igarstlems yapimasi gerekmekiedic Katliminiz igin tegeksdr
edariz

Alarminiz: Akademik .. SAMEY vovvernennn Difer{balirtiniz) LINEESIEL. oo

Eder Sanayl alaninda caligiyorsaniz, lslstmeniz,  Kiglk (<10 galigan)
Orfa (250 kigiye kadar yEiI&EI'ln:I .................
Bluyuk (=250 galisan)

1. Efjitim sizce hedeflerina/ amaclarina ulagh mi? Eger hayirsa naden? {:E;Ehi\ HAYIR

"Z. Egitimin yararl ve igi cekic olduduna dosundyar musunuz?
{1 = kesinlikle faydasiz , 6 = kesinlikle faydal)

123¢@a

3. en faydal pidugunu distindudintz belimi hangisiydi, nedan?
e e ou detct oy bdn  sewir  sSlesteEane

b wedg lir BN retnoly
c:t-f-nrrfll:vfwﬁ- we  Fulla m| q-mj_;,&-{.i e edailomil, kallanim alanlairn

Yeye llfamflm k=i ?muk‘;}j“ /& hrokunds ™ .||.._==~n-. bl.':q.'I::r erinmele a2n <o
AN S - T o 1 I L

4. Editimin an az faydali oldugunu duqundugunuz D-Dll.l"nu hang:siydi, neden? i
bk p|lb‘i.nm ‘E"Hmshmrnm Gunkd uJﬁ.ﬁl e Aeknik ve -k-f‘aﬁ_f-_
Bir anl=rhm Pobimch . Bl sishem eand n = S et
fak ot B O cprern by {,.:‘-l-:.r ﬂl_:f‘lﬁll:r. ull gl q_:.rp-._um il Pele
L ligieai ﬂﬂtmﬁd._.b_d_.a‘i.'.ﬂc .

Enengy Workd

- S
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i

Traning Tameo I w

5. Bagka hangi konulari velveya baglikiar egitime danil edllebillr (eger gerek varsa)?
Eneid Polrtitolon we szt g u'jt?ﬂ’;’n' konulan da

i Steneta i

6.Egitimciler hakkinda ne dlsinlyorsunuz?; (1 = kesinlikle Inﬁ'lﬁy:lll 6 = kesinlikie lyiydi} 5|
_ligili ve istekdilar miydi? 2 4 4 @_ i |
Sorulan sorularda yeterince ligileniidi mi? 1 | 2 |34 [ 5 | & |
Tartisma ve aktivitelere herkesin katihmi sajiandimi? | 1 2 3 4 ﬁ'j G
Anlagilabilirlik? 1 2 3 | 2 |5 [

7. Litfen bu egitim sonunda kazandiginiz bilgier ve bu bilgilerin calisma alaninizda peformansinizi |
nasil artiracagin degeriendinn
{1 = Zayf fayda, 6 = Gok biiyik fayda)

1214@)5

8. Ekiemek istedifiniz yorumiar:
tesekkdiler, Dldukaa '{‘?' el bir seminerd,

Dorctinia 16N f _ _
'.sm-.:-im al ke .BJh =etillenmeter

ErerTi sektaiivie  ieimet

:_14-%1!'.'}({-7
S kit rganizospndy Bosanlainan Aeuamini

‘_II..IX

Aileni
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EGITiM DEGERLENDIRME FORMU

isim (lstege bagh): Aod i furws il EGitimin Konusu: . He e o, e okt Fille -
Al J

Katihmel Ulke § Sehin . BLEMAOM s i O e e

Tarih: ...+l

Litfen agagidaki sorulan; sonraki egitimienn daha iyl dizenlanmesinde bize yardimc) oimak
fgin momkon clduge kedar tarafsiz ve agik bir sekide cevaplayiniz. Sorularda numara
velveya stzclk segmek ve isaretiema yapiimas: gerekmektedir. Kathiminiz igin tegekkir
ederiz

Alaniniz: Akademik -r.:.-.n?. Banayl ... Dierbelirtingz) ..o i,

Eger Sanayi slaninda galisiyorsamz, [setmeniz;  Klglk (<10 caligan)
Crta {230 Kigiye Kadar Gall$an) ...csisssssesess
Buylk (=250 galigan)

1. Egitim sizce hadeflerine/ amagiarina ulagh mi? Eger hayirsa neden?  EVET HAYIR

L

2, Eaitimin yararl ve ilgi cekicl aldufuna dislniyor musunuz?
{1 = kesinlikle faydasiz , 6 = kesinlikle faydah)

1 2 3 4~ & L]
N

3. en faydal oldu§unu disindDgintz belim hangisiydi, neden?

LER

4. Egtimin_en az faydali oldudunu distindGguniz boalomi hangisiydi, neden?

Grant agreement no. 83/368
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Tralning T ormodrowd Al ﬂrﬂr‘:"ﬂ- sl

5. Baska hangi konular velveya baglikiar egitime dahil edilebilir (eger gerek varsa)?

| B.Egitimciler hakiinda ne diglintiyorsunuz?: {1 = kesinlikie kétiyd(, 6 = kesinfikle Iyiydi)
lIgili ve istexkier miydi7 Y] & |2 8
Sorulan sorularia yeterince ligheniidimi? | 1 | 2 | 3 | 4v |
Tartisma ve akdivitelere herkesin katiimisaglandimi? | 1~ 2 | 3v| 4 =
Anl.;ﬁﬂa balirlik? 1 2 3 4

wn || th
@m ;|

7. Lutfen bu efitim sonunda kazandigimiz bilgiler ve bu bigilerin galisma alaninizda performansinizi
nasi-arttiracadini degerlendirin
(1 = Zayif fayda, 6 = Cok biiyik fayda)

1 2 3 4 5 &

— —

[ 8. Eklemek istediginiz yorumiar

| Tegekbir eske-im g7 e alskasa g - -

‘ I
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EGITIM DEGERLENDIRME FORMU

Isim {Istege bagh): .".,l'sﬂmg'_.._:?f.l’k.’_uk:kdEﬂiﬁmin Konusu: .1 r.-'hlj.u-.,"ﬂwi.-.‘lht“u
Katihimer Ulke / Sehir: ol L e S R

Tarih: .. 3B 0. 2000

Litfen asagidaki sarulan, sonrakl egitimlarin daha jyi dizenlenmasinds bize yardimar olmak
igin mimkiin oldufu kadar tarafsiz ve acik bir seklide cevaplayimz. Sorularda numara
valveya s0zcil segmak ve igaretleme yapilmasi gerekmekiedir. Katilhimimz igin fegekkir

adariz.
Alamniz: Akademik :J.'-:...._.._......Sanayi st igan ballrtiniey - cooxnn iy
Efer Sanayi alaninda calignyorsaniz, Isietmeniz.  KOcOK (<10 calisan)
Ora (250 kigiye kadar caligan)
Biyik (=250 galigan) e
1. Editim sizce hedefiering/ amaclanna ulagh mi7 Eger hayirsa neden?  EVET HAYIR

[ 2. Egitimin yararl ve ilgi pekici alduguna dUsGndyor musunuz?
{1 = kesinlikle faydasiz , 6 = kesinlikle faydal)

1 2 3 4 5 (&

3. en faydah oldugunu distndiginiez balimi hangisiydl, neden?
Hidrowe -I bair Tt 'I. :_L...q.;,‘ll1 b Yo b b P T: 'I":mi. B S Flml._.i:u- w1
SopordimvelM  Cby  Wdieain  loo kede YMowgl, bir  eneryl
sldoing st L'x--E'_..]}-J'-'\

4. Egitimin en az faydal cldufunu dogindiginiz b&iomi hengisiydl, neéden?
Eo L-"J'-h"'t b LJ. ¥ lL'.'i" L"II P l:q.'p‘lt ho L\“ .“ll-?r 3-: Ti'-""\.-. . F.Lr"u_::--_l;'.*- 1y
l’\E E‘:- lL':l Lt 1% .."1._4.;_.1' m‘--“'"‘lh L.-|I|.a}..1='__-,-t:
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Trairineg T oo i owds Hy lJrWﬂfcz-mun als

§. Baska hangl konulan velveya basliklar egitime dahil edilebilir (eder gerek varsa)?
b-\ IL r,i:\:"j'r'-"\-" % L:: r |I.|:1-|' Clas -‘ruLG- r.‘-h,ﬁ. r—l'l l\é i {1'- L .‘.,:l ™ qul & L L-, r-

.L_.:jlr R, T AL T '___11.'. B.ql'r_u ||. ,._:ll,-_- = Il,'lllrlli.m:'!l F ‘L'uj" Ht{-

_B.Egitimciler hakkinda ne dilslinliyorsunuz?: {1 = kesinlikle kitiydi, 6 = kesinlikle iyipdi)

il ve istekliler miydi? L 1 2 3 & | B -
Soruian sorularia yeterinca iigilemnildi mi? 11 2 | 3] 4 | & | 5]
Tartigma ve aktivitelers herkesin katimisaglandim? | 1 | 2 [ 3 | 4 T 5 [ 18|
__ Anlagilabiiirk? ol & L3l 4 | 8 18

7. Litfen bu editim sonunda Tc;:za_n_dlgnmi bnlglle'l'-'e bu bilglierin galisma alaninizda peformansiniz)
nasil arthiracagmi dejeriendirin
(1 =Zayrf fayda, 8 = Cok bilylik fayda)

1 - 3 a 5§ [f&—

8, Exlemak stedidiniz yarumiar
!::_Iu,:l..f L sernere  Jolal r\llllA.J'l:{_\-"’“ | Bty .r.‘-\t.-l. =_I.:w=,[ e
P e Cote. atngl eRirledl. @ \ne--'_;_e.-u} elsthsigd?
';*"_-:le_-‘rt_lﬂ. ﬁ‘.nwr_':.::é :f_}-._vr.ﬁ“\ Il'-r'_l' J'-ll e ..'4:"L lc js:lk.li{."_'.r' e:'i;—.—

:'q'i,lﬁ‘:-l.l Il o Py S |
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Training T o s '_"-"W‘FIEE'EIDF als

Katilimer Ulke | Sehir: .

=
<okt

, ]
Tarih: ....f.?.'-..i..:.r’_.i.-...’ P o) Y

Litten asadidak sorulan, sonraki editimlenn daha lyvi dizenlenmesinde bize yardime oimak
igin midmkin oldufu kadar tarafsiz vie acik bir 3ekilde cevaplayiniz. Sorularda numara
vefveya shzclk secmek ve igarstleme yapiimasi gerekmektedir, Katiiminiz igin tesekkir
adarniz

Alaminiz. Akademik .( LT o T |1 RN b 1. 1-1 =111 4 {1, 1 [

Eder Sanayi alaminda galisiyorsaniz, [sletmeniz;,  Kighk (<10 calisan) i kR
Oria {250 kisiye kadar 'I;Sflﬁaﬂ,l
Biiyik (=250 caligan)

1. Egitim sizce hedeflerine amaglanna ulast mi? EQer hayirsa neden?  EVET HAYIR

~

W

_E-._Eﬁn_nﬁ'l_ﬁ_rgrﬂ_ué tigf t,‘:El:HEI- olduguna dis i':ﬁlii'_.*ﬂr musunuz?
{1 = kesinlikle faydasiz , & = kesinlikle faydah)

1 2 3 4 & 6~

L.-
3. en faydah oldufunu dostndiginie bolimd hangisiydi, neden? |
[ e Y ¢ alan o l_.L'in. = olras ""j"J' . Ganks ele "4._4!' CyAL TI-"'-"' yEEN ergl.-.'.' }
'|.-:-|.I--n.-.'-:l;' :I '|L LR by SOTE '}-_-'l..rJ-I' Foal wileM RS ol F"'H"“' r’.l ' 'ﬂl"'""';-;' g
-I:_-' Baeridam bu Foy@de II"'"-_'II sy oo ol el | ey iy -L_ 2™ ol T J'u".
L | 1 e e Y 3

4. Egl imin_en az faydal oldudunu distindofinde balimi hangisiydi, neden?

PR R N | IL_|.| ||.L Gl g B™ j"”\i’ H‘—-

[
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Trairnng T omoi row's I"rJJ Wﬂrﬂ"‘. anais

5. Basgka hangl kenulan velveys baghklar editime déhil edilebilir (eger gerek vamsa)?
i baformby sekilde sunvlmustur. begle biv kanoye garele 4ol

G.Egitimciler hakkinda ne digiiniiyorsunuz?: {1 = kesinlikie km_y_dﬁ 6 = kesinlikle iyiydi)
Z [ 3

ligiki ve istekliier miydi7 1 s 4 5 B
| Sorulan sonularia yeterince figlenidi mi? Iy 213 & | 5 [ v

Tarmgma ve aktivitelers herkesin katlimisaglandi mi? 1 | 2 | 3 | 4 5 (V& |
_E._ﬂ_iagl abilirik? 1112 |3 & | 5 (18 |

[ 7. Litfen '&Eﬁiﬁr‘ﬁ-s-n_nﬂﬁ-d-é' Eéza'r.tcli'@':ﬁ:z bitgilen ve bu bilgilern calisma alamnizda performansinizi
nasil artiracagini dederlandirin
(1 = Zayf fayda, 6 = Cok biyik fayda)

1 2 3 4 5 13/

'8. Eklemek istediginiz yorumiar

} bo bia sacaeaconde birebe olovesion Tshiyorm
Y5 e E= vl O £
b pEapest 9 ] y e aldebun don telsce b
2 - 5 N A = 1 } -
¢ PO [ ir"l'r“r-'—'- .»_lu ki { y W ; L ‘4
t J ) y rohy e (e iy B 2=
| ~:IL B -1':.-"'“’ .||: ltﬁ'-"""’-:" pe; Imes, =5 ij
N e ETVRAC e e - i = Gl L
.lk || = Led (e '-‘-Ifi""_' T :"—Iqlr':l .'I.;_ i .r_'!]l‘t" J._-'Il.'_- I'- ;e
{ o 4
e Bt ] .-,E.L:u;La al ea® n-.iu.
£ T AR A T v
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EGITiM DEGERLENDIRME FORMU

isim (istege Bagh): ... EGitimin Konusu: ::.]EL}'{Fr{:'Jnli.jﬁla.fi[;l.ﬂ.."..{% Ij;u ||l.$; ;
Y J Mg

s =
Katihime: Ulke [ Sehir: L{..’}.&.L.L.fnl.t,f.,-.',{;;il. ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,

Tarih:ﬂ;ﬁ.ﬁ.ﬁl T | 3 SRRt

Litfen asadsdaki sorulan, sonraki egitimierin daha iyi dizenlenmesinde bize yardimel oimak
igin mUmkun eldufu kadar ferafsiz ve agk bir gekide cevaplayimiz. Sorularda numara
vafvaya sGzcik secmek ve isaretieme yapiimas: gerexmektedic. Kathminiz igin tegekkir
ederiz,

Alaniniz. Akademik ... ..o SaNAYE ... Digeri balirtiniz) [:IL.'J"'J_{..IJ

Eger Sanayl alaninda caligiyorsaniz, |glietmeniz; KOglk (<10 i;ﬁll&'&ll‘l.:l
Orta (250 kigiye kadar ¢alisan) .. eeeenias
BilyDk (=250 galisan)

1. Egitim sizce hedeflarine! amacianna ulagt mi? Efer hayirsa neden? [ E"u’ET'] HAYIR

Sz

2. Egttimin yararh ve ligi gexicl olduguna distiniyor musunuz?
{1 = kesinlikle faydasiz , & = kesinlikle faydah)

1 2 3 4 {ksﬁ 8

3. en faydah oldugunu disiindGgoniz b&limo hang isiydi, neden?
T"T-**l‘ okt ;-L W ig S Ue galismis rr rSbI L gerk bl Ve an b

[ Ok |-:{{!I|

4, Egtiminan az faydal sidufunu diustndOdonaz bolimo hangeayd), neden?

= i - |
1[*,:_"4.'-HL:|L fon b we cglse .i'. renbiee G ket '1!\-?'..{[ '.ZEE"I:'l W {!I"-;lwl""“cl‘-‘
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5. Bagka hang konulan velveya bashiklzr editime dahil edilebilir (eder gerek varsa)?

| B.Egitimeiler hakkinda ne dilgiindyorsunuz?: (1 = kesinlikle kitiydil, 6 = kesinlikle iylydi)
Hgili ve istekliler miydi? | L& 43 4 |- che | {-E-‘:l
Sorulan sorutara yetennce iglieniidl mi? 3 3 4 | § (B

g | B 4 : 5

O

Py

Tartisma ve aktivitelere herkesin kathmi saglandi mi? 1 | 2 | 3 5
,.ﬁ.nla;ilablflrl k7 1 2 | | ._ §

7. Litfen bu editim sonunda kazandifiiniz bigller ve bu Bilgilenn calisma slaninizda performansiniz)
nasl arthracagini degerlendirin

(1= Zayf fayda, § = Cok bilyik fayda)
-'\

1 2 3 4 [ T

5
N/

[ 8 Eklemek istediginiz yorumiar

[h} I |1 'R T llesinin éalisms Pprendh Ve L"-IL‘L'{‘IC- o [ '-{_-J.L-_‘-.' oarel Lollayl

el Podeberet; \.n.',:!h"‘-_i‘ 1 ';"["i €l jain fese felrters,.
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EGITIM DEGERLENDIRME FORMU

isim (istege bagh): Lt 0025 ... EGitimin Konusu: (1000 5000 L4

icamriamer Dk F Sohir - T e we v biun o svsins o embuams b e o v

Tarih: Gl B0 i

Litfen asaqudaki sorulan, senraki egitimlerin daha iyl dizenlanmasinds bize yardimict olmiak

lgin momkln oldugu kadar tarafsiz. va acik bir gekilde cevaplayiniz. Sorularda numara
velveya sozelk segmek ve isaretieme yapiimasi gerskmektedic. Katilimimz igin legekkir

edenz.

Alaniniz, Akademik . fom i SNV o viveessns DIGRA{DEIINZY ovvvvoierimes 1m vumsssreresssans

Efer Sanayi ataninda caligiyorsaniz, Igletmeniz;  Kiglk (<10 galisan)
Orta (250 kisive kadar calisan) ...,
Biyik (=250 galisan)

1. Egitim sizce hedeflerine/ amaglarina ylast mi? Eger hayirsa neden?  EMET HAYIR

2 '_l_igllm‘.m yararl ve ilgi gekici clduguna nusunu'_.lﬂr:rnusunuz;."
{1 = kesinlikle faydasiz , & = kesinlikle faydah)

1234@5

3, en faydah oldugunu digindDfiniz balimo hangisiydl, nedan?
i-]llil-.'.l'-'-.' ".‘:E"-,..-_ A ]k S i i 1,4 LrTenm: T |4 .I"'-:'l:.-ll 2% -H | g
& rmely e grilekl  géldmo ‘-_'n._"':lm: [+1s Tiaky

i ] L

4. Efitimin_en az faydah oldufunu disindGiiniz bolomi hangisiydi; neden?

——
Y Wy l."m
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Tralning Tom .|sgg:$[_¢f._:.ﬁ.-=i arEls

5. Basgka hangi konutar velvaya baglikiar editime dabil edilebilir (eger gerek varsa)?

| B.Egitimciler hakkinda ne diiginilyorsunuz?: (1 = kesinlikle kétiydi, 8 = kesinlikle iyiydi)

lighi ve istekhler r'n:j.;dl"? ) 1 2 2 4 | 8 | In
_Sorulan sorularta yeterinee ilgilenildi mi? 1 2 a 4 B |

Tarhgma ve aktivitelane herkesin katilim) sagland mi7 | 1 2 3 4 B~ &

Anlasilabifirlik? ' 1 2 3| 4 5 | Lo

7. Lutfen bu efittm sonunda kazandiginiz bilgiten ve bu bilgilerin ¢alisma alaninizda peformansinizi
nasil arttracagin degeriendirin
(1 = Zayf fayda, 6 = Cok hilyiik fayda)

1 2 3 4 (57 8

8. Eklemek istediginiz yorumiar

d L iy Al L
tafacd K oSans midmbic B TR Sy o me . AR WARLE T ollenme b wah
¥ f
[ T 0 - N AT T o, [T THR R 1 T s Tyl by : | . }
_, ved Y oI Bl -‘lh oo 1F-I-»_ R . T T ':i-n_':.-'n_}
1
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Isim (I5tege BAGNN: «cvvcvrissssmmnirinssminnasssiens EGIIMIN Konusu: Midags WN AL Rlas
Katimes DIKe T Sahir: ... Wi ad bt Mo oo e iasstismensinesssarans R G o

Farih: Lol AR -2 e s

Lutfen asadidaki sorulan, sonraki egitimlerin deha iyl dizenlenmesinde bize yardimior olmak
igin mumkin olduju kadar farafsiz ve acitk bir sekilde cevaplayimiz. Sorularda numara
velveya sozclk segmek ve isarstleme yapimasi gerekmektedir. Katiliminiz igin tesekhkir
edariz

Alaniniz; AKBGEMIK ... .oovrueerre SANAYH wvrcviorsnnene DigR(bANRINGZ) | Sl S0 s

Eger Sanayi alaninda galisiyorsaniz, |gletmeniz;,  Kiglk (<10 caligan)
Orta (250 kisiye kadar galisan)
Buylk (=250 caligan)

1. Egitim sizce hedeflerine/ amaglanina ulagh mi? E§er hayirsa neden? '#é‘h'E_T_ HAYIR

2. Egitimin yararli ve iigi gekici nldug_una disinUyor musunuz?
{1 = kesinlikle faydasiz , & = kesinlikle faydali)

1 2 3 4 5 &

3. en faydal pldufunu diglndiguniz bellml hangisiydi, neden?
drrmoy, sliak chpeleun dulla i

Vo dla e SRl RIS - |
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Training Tos

§. Baska hangi konulan ve/veya hasliklar egitme dahil edilebdlir (eger gerek varsaj?

_6.Egitimciler hakkinda ne dislindyorsunuz?: (1 = kesinlikle kitiydd, & = kesinlikle iyiydi)
|

ligii ve istekliler miygi7 1 2 3 | 4 | & [CE>
| Sorulan sorularla ysterinceigilenildimi? [ 1 [ 2 [ 3 | 4 [ 5 | 78 |

Tartigma ve aktivitelere harkesin kathmisaglandim? | 1 | 2 | 3 (<4 ] 5 &

Anlagiiapiirik? 1] 2 3 4 1£8 § |

7. Litlen bu editim sonunda kazandi§iniz bilgilen ve bu bilgierin calisma alaninizda peformansiniz:
nasil arttiracadin dedariendinn
(1 = Zawf fayda, 6 = Gok biyik fayda)

8. Eklemek istediginiz yorurmiar
Plenedif w7 bagrbluindu ol R dowlinch prigievt o

Grant agreement no. 94/368
256837




<D 11-Hyprofessionals>

HyP‘rﬂfe sio nal5 .

T ralplng- T Omo ow _.-.Wc,fei_.-_-.in.-.:..:.

EGITiM DEGERLENDIRME FORMU

isim {istege bagh): ... ...Egitimin Konusu: tJ‘ lu..‘ &, ..fr k. ol
L.a]l'll srvihya §

Katilimer Utke / Sehir: S AN I LGB N e Ry
Tarh: GOS0 2als.. ...

Lutfen asagidaki sorulan, sonraki editimlerin daha lyi dizenlenmesinda bize yardime) oimak
igin- mimkin oidugu kadar tarafsez va agik bir sekide cevaplayimiz. Sorutarda numara
velveya sdzcuk segmek ve izaretleme yvapilmasi gerexmektedir, Katdminiz Igin tesekkir
adenz.

..ﬁ.lammz: Akademik . ......cc.ooc. SANAYI .o v DIGr{BRHRINE) o v simnasiien

Eger Sanayi alaninda galisiyorsaniz, |sietmeaniz;  Kdglk (=10 ¢alisan)
Orta (250 kisiye kadar r;allsan:.
Blyok (=250 calisan) S

- |
1. Egitim sizce hedeflerine/ amaglarina ulagt mi? Eger hayirsa neﬁan’( EVET I"LA*

2. Egitimin yararl ve ilgi cekicl olduguna disinoyor musunuz?
{1 = kesinlikle faydasiz , 6 = kesinlikle faydali)

1 4 [5) &
2 3 (5

3, en faydal oldudunu distindG§lniz bolimb hanglsiydi, neden?
Iu:]j Lv.lllu.'..u,'l"u_ T:] .. I'.Ill.'-'. g :3 ' é | .l_!:‘q?.l—.-.ﬁ _-_"\_ p-, .}.__-. ':l:l-l. i |-_I||.|:\- L'_-\. U-L-_.’\ '-]: "o :;I i

4, Egitimin_en az faydal oldugunu distndigoniz balimid hangisiydi, neden?

".t‘-?-'*’ ge ¥iSraine ’_.,'Jl Tlanes
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Training T omormows H'ul}lWlEﬁ sicmaln

5. Baska hangi konulan vefveya baghkiar egitime dahil editebilir (eder gerek varsa)?

| 6.Egitimeiler hakkinda ne diiginiiyorsunuz?; (1 = kesinlikle mlﬂydu B = kesinlikle iyiydi)

Higelh ve ist e-thIFT miydi? £ 2 i & /o] 6

Sorulan sorularia yelerince iiglenidi mi? [ 1 2 3 | (4 H' | 8
_Tirt_lima ve aktivitelera harkesin katilim) saa'a”d' mi? 1] 2 3| 4 . |-"'§ | 6

Anlasilabiliriik? -] 2 | 3 5 (‘E‘

[ 7. Lutfen bu egifim sonunda kazandifiniz bilgiteri ve bu bilgilenn calisma alaninizda performansiniz:
nasil arttiracagini degerlendirin
(1= Zayif fayda, 6 = Cok bilylik fayda)

1 2 3 4 5 (’;E]

[8. -EF'E'E'ﬁ;Iék'I-E'fé'dlglniz yarumiar
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APPENDIX 5.2 - ENVIRONMENT PARK (ltaly) PILOT ACTION,

attendance and completed questionnaires

ENVIRCPYNMENT ST
PARK

PILOT ACTION

HyPrafessionals
O By

Tomirng T oo ‘ W“.' R

LOCATION Hyyiglab, Envipark
ACTION training
DATE 1111207012
Surname Mame l e-msil Signature
[¥ <
;'_
e ¥
i
| T i .
K ot
: :
k
.: ont
!u'. o !
f i
| K > s A
T
| | i
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ENVIREINMENT
~ PARK
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Trafning T oo cw's | -I--crl-m.’,“fm.-lium-rr--.

TRAINING EVALUATION FORM

Which country are you from: ..,

Date: .Ad LAl 22 ...,

To help us monltor tha effactiveness of our training, please answar the following questions
as FULLY and as HONESTLY as possible. Where appropriate, tick, circle a word / number,
Thank yeu fer your halp.

|—.Al'ﬂ you from: Academia .... %...... Industry........c....  Other (Speeify) ..o

if Industry is your organisation: Micro (<10 employees) .....ccwe oo
SME (up 1o 250 employess) .....cceeeen.
Large (>250 employess) ......veeeeeenn.

1. Fid the training meet its objectives / goals? I not, why? YEB NO

2. To whal extent was Whe Iraining motivational? {1 = Not atall, 6 = Compiately)
1 2 3 4 b1 G

3. What was the most benaficial section, and why? FE (el S PlSPEl s

4. What was the lpast beneficial section, and why? H, Conmainees fvD et

| 5. What additional topics should be included (if any)?

New Energy World D
iy
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i

— e —

HyProfessionals
Tralndmg Tenmdr cwi 4 yiiragl iefmelannis

1

To what extent did the trainer: (1 = Not at all, 6 = Completely)
1

Show confidence and enthusiasm? ry T2 1§ ]9
Deal positively with questions? B (I T T
Involve everyone in discussian / activity? 1= @ a | 4
Check understanding? | 12 3 4

Rale the averall effeciivanass of the course in terms of what you have gained, that will add
value or improve peformance whan you retum to your Onganisation / Depanment.
(1 = Poor Level of EHfectiveneas, § = Highest Level of Effectiveness)

1 2 3 4 5 6

8.  Any addilional comments: _ - .
New Enwm
S
Grant agreement no. 100/368
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HyProfessionals

Traliing Tamon owa |1yt QR e o iy
‘ oy

7 UE!

T T TR T T T Topic of tralning: ... Lt 2 o

Which country are you from: .......| 2 Lzt R AR S VR L LA o

Date: . AMLAL AL

To halp us manktor the eMectiveness of our training, please answer the following questions
8z FULLY and as HONESTLY as passible. Whera appropriata, tick, circle a word [ numbar,
Thank you for your halp,

Are you trom: Academia P20 T o0 Industry............  Other (specify) .,.._I

It Industry is your arganisation: Micro (<10 employees) oo,
SME (up 1o 250 employees) .........eeeen
Large (=250 employess) ... cvnncns

Fd

1. Bid lle training meet is objectives / goals? If nof, why? YES NG ]

| 2. Towhat extent was the training motivational? (1 = Not at all, 6 = Completely)
{ 1 2 3 4 ¥ s

[3. What was the most beneficial section, and why?

M o T

4. What was the least beneficial section, and why?
STCLRG L 8 BELL\hpgo A

5. What additional topics sholid be included [f anyl?

q New Energy World b
i
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HyProfessionals

Trakiirg Toamen ow's H -|;|-Hﬁ_nl'ﬂi':-'l'.l"'l‘“'
‘ g f

8. To what extent did the trainer: {1 = Not at all, 6 = Completely) _ _
Show confidance and enthusiasm? _ T S W O
Deal positively with questions? R E W e
| Involve evaryone in discussion / activity? I 2] S - (R -
L Check understanding? — — | & ] 8 ] o | e

value or improve performance when you retum fo your Organisation / Departmant.
{1 = Poor Level of Effectiveness, & = Highest Level of Effectivensss)

1 2 a 4 5 \,(

F‘. Mate the overall effectiveness of the courss In tarms of whal you hava gained, thal will add ‘

[ 8. Anv additional camments-

New Energy World D
JE

Grant agreement no. 102/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Traling Towonows |-|--:||“W_u1r.-r_w-m- nim
‘ 79

| Name (optional): ..o rerssinens

Which country are you from: ....... : I‘Gf’lgr
Date: LD i

To help us monitar the effectiveness of our training, plaass answer the following questions
85 FULLY and as HONESTLY as possible. Where appropriate, tick, circle a word / number,
Thank you for your hek,

LTl

Are you from: Academia ... Co., Industry............  Other (8pecify) ...ocvveceeceree e

If Industry is your organisation: Micra (<10 aMPIOYEES) .. cceeee nannes
SME (up to 250 emplovees) ..o

Lange (=250 employess) .. i

1. Did the training mest its objectives / goals? If not, why? _jﬂ§ NO

2. To what extent was the fraining motivational® (1 = Not at all, 6 = Completely)

1 2 3 4 )‘( 6

3. What was the most beneficial section, and why?
fm-’f G# ﬂ"!f‘ T

4. What was the least beneficial section, and why? J

5. What additional topics should be included (if any)?

4 ey an
¥

Grant agreement no. 103/368
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Tradnlag Toowimow's I'I'u':zlﬂnil;prnﬂuh':;l-'l
»

8. To what extent did the trainer: (1 = Not at all, 6 = Com; lately)

Show confidence and enthusiasm? = L T N . l
Deal positively with questions? v |- 3 4 £ |
Involve everyone in discussion / activity? 1 2131 .
Check understanding? S e S [ |
7. Rale the overall effectiveniass of the courss in terms of what you have gained, hat will add ‘l

vahie or improve performance whin you retum to your Organisation / Deparimant, |
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

123\5{5&

8. Any additional comments:

)

New Energy World b
i
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HyPrafessionals

Trmirlng T omoaw's Hyclogg efeEslonals

To heip us manitor the effectiveness of our training, please answer the following questions
as FULLY and as HOMESTLY as possible. Where appropriate, tick, circle a word / numbar,

Thank you for your help.
Are you from: Academia .. 5. Industry.............. Other (Speciy} .....cccmmrese s oicninnaas
If Industry is your organisation: Micra (<10 employess) ...,
SME (up to 250 employBes) ... i
Large (=250 employees) .....oaeies
1. Did the training meet its objectives / goals? If not, why? YES NO

2. To what extent was the training motivational? (1 = Not at all, § = Completely)
T 2 3 @& 5 &

3. What was the most beneficial section, and why?
|'\

LT T TELLE ¥ L

4. What was the least beneficial section, and why?

5. Whal additional topics should be included (if any)?

Lare APALUCH alyn | LFAnSATIONGS
‘ MNew ‘rm
e
Grant agreement no. 105/368
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Traindng Tamioon ow's |~:--r.-|aa*£renmr-n 5

[_a._ To what extent did the trainer: (1 = Not at all, 6 = Completely) ]
r

_ Show confidence and enthusiasm? i 3

___ Deal positively with quastions? 1 2 3
Involve everyone in discussion / activity? 1 2 1N
Check understanding? 1 I

-n.-h:.ﬁh
wlonfon |
Lol ol

7. Rate the overall effectiveness of the course In terms of what you have gained, that will add I
value or improve performance when you retum to your Organisation / Department,
{1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 a 4 55 8

8. Any additional commenis:

New Energy World D
Ju
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HyProfessionals

T ullln'ﬂq Tormoirows | ::"r.-'lnn.'ﬂ_n Iesionnis
‘ . =

TRAINING EVALUATION FORM

Name {optional): .L...liibeitiiiti .. Topic of training: ............. S A

Which country are you from: .......ccoeeeebemiiiiniiins e R R s

Date: ......... 2 e L e

To help us monitor the effectivensss of aur training, please answer the following questions
as FULLY and as HONESTLY as possible. Where appropriate. tick. eircle a word / number.
Thank you far your halp,

Are you from: Academia L{0LLE5 Industry............ Other (SPECfY) .....comvremensesrmsmssesins

If Industry is your organisation: Micro (<10 employees) ..o e
SME (up 1o 250 empBlOYEES) vuewwesmmeson
Large (>250 employesas) ....wwemieernnie

7. O the gy eel s vbjectives /goals? If not, why? YES NG

2. To whal extent was the raining motivational? {1 = Not at all, 6 = Compietely)
1 2 3 4 B 6

3. What was the eficial section, and why?

N a,..tmu!m s on ke call's worke a g heal cmiflnhmg_

4. What was the least beneficial section, and why?

5. What additional topics sh-:-ﬂld be included (if any)?
_t“ q.g,.\- I:n\"e-"\&.' oooh &u‘ﬂ[ e

New Energy World b
Ju
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T raboli Tom ) aw'a 14 :-ﬂ knruu:hul-lul':
‘ ¥

8. To what extant did the trainer: (1 = Notat all, 8 = tnmpbt-al[]

Show confidence and enthusiasm? l i &L 4 | 5 |8
| [eal positively with questions? 4 | 5 | X

Involva everyone in discussion / activity? 1 2' rhf' 4 [ 518

Check understanding? 4 | B | 6

7. Rats the overall effectiveness of the coursa in lerms of what you have gained, that will add
valua or improva performance whan you retum to your Organisation/ Department. [
{1 = Poor Level of Effectiveness, § = Highest Level of Effectiveness)

1 K 3 4 5 -]

8. Any additional comments:

q MNew 'En-m
iy
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Tralnkg Tanidn gw'i J'I-:_:l ﬂ'w{n-lvn slofinin

TRAINING EVALUATION FORM

Name (sptisnal): . IALSR. Sabinti.. ... Topic of training: .,E,f.',‘!f,':-':-:,,..l."ﬂ-.,.-',-l'f-:'if'.@.ﬂf‘,{:'!—

| Which country are you from: ....... RN s i A e

T¢ halp us monitaf thé éHectiveness of our tralning, pleass answer the following questions
as FULLY and as HONESTLY as possitle. Where sppropriale, tick, circle a word / number.

Thank you for your help.
Are you from: Acadamia 3{ ..... Indusatey. ... Other (apacify) ..
If industry is your organisation: Micro (<10 8MPIOYEES) .uveeraimarsnns rnaseas
SME (up to 250 employses) ... e
Lamge (>250 employees) ... e
e — b
i, B tha tralning mee fis objeciives 7 goals? TFrot, why? VES NG

2. To whal extent was the training molivational? (1 = Not at all, & = Completely s

1 2 3 4 ¥ 6

3. What was the most beneficial section, and why7 PuDE LSTann  wlicH

- oy - - = = Y MLcRET ml.-v'ﬂhhf ABLs T
REAL  APDLicATICNS.  PRACTIcar PReBLEMS  EAPERICWLED MIGHT Be Ry teh )

THE™ PR |
4, What was the least beneficial section, and why?
(f FRELUT
THEC RETI AL ExllANATIONS

3 e L Peamy

5. What additional topics should be included (if any)?

=

4 New Energy World b‘
iy

=, i ey
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HyProfessionals

T rairiin v T e T oI5 '."J { “Wﬁhmﬁ il

| Doal positivaly with cugations? ==
| Involva averyona in discussion / activity 7
|___ Check understanding?

[7. Fate the overall affectiveness of Ihe course in lerms of what you have gained, Ihat will add |
value or improve performance whan you raturn fo your Organisation / Department.
{1 = Poor Level of Effectivensss, 6 = Highest Level of Effectivenass) |

1 2 a 4 A 6

8. Any addiional comments: B T o
4 New Energy World b
N
Grant agreement no. 110/368
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HyProfessionals

Tralisng Toiwcs i Dw's |-|--..u-qn'" EEELO GG
L

To help us maonitor the effectiveness of our training, pleass answer the following questions
as FULLY and as HONESTLY as possibla. Where appropriate, tick, circle a word / niurmiber.

Thank you for your halp.

L T T T s L —

If Industry is your organisation: Micra (<10 emMplOYEES) (eurwrmemmens srsnmnnns
SME (up to 250 employees) ...

Large (=250 8mployees) v seis

h

-~
1. Did the training meet its objectives / goals? If not, why? \;ES [Ts]

2. To whal extent was the training motivational? (1 = Not at a", 6= Eumplnh&r:l

1234‘{&

3. What was the most beneficial section, and why?
IMfLEMENTDHoWE pRULE PUEL (iiuy wee mPEing

4. What was the least beneficial section, and why?

5. What additional topics should be included (if any)?
(ame 51 plocimane AR fowmPovENT MELa MILHE

q New Energy W :r.‘n.':p
i

B
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HyProfessionals

Trullllrlu T Erioiow's kel gq.‘m_urnun:::.ml ]
‘ &

8. To what axtont did the trainér: 1 = Not atail 6 = Completely)

_Show confldance and enthuslasm? & I 6

_ Doal cositivol, with questions?_ — i 5 d
__involve evo'yone In discussion / activit, ? | e
Check understanding? il

value or irmprove parformance when you retum fo your Omganisation / Department.
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectivenass)

1234)!(’5

'8, Any additional commaents:

4 New £ r1m
-
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Triepirvg T o= gw's | ““I‘Fﬂiphm"nwjh
‘ 2

i

Name (optlonal): .......ciicniiinmenmnninn: TOpIG of training: J.L,-*.",".f-I"..'..'.":;i,‘l’:.,.’.J:'.,-:'f.-..i.;... £

To help us menitor the effectivenass of aur training, pleass answer the following questions
as FULLY and as HONESTLY as possible. Whare appropriate. tick, circle a word / number,

Thank you for your help.
Are you from: Academia ’( Industry.............. Other (specify) ......ccoomimeonissmns
i industry Is your organisation: Micro (<10 employeEs) .....ceiw. ienenns
SME (up to 250 employees) ...
Large (>250 employeEes) ... s
T~ = . 1e
1. Dnd the training meet its objectives / goais? If not, why? YES NO

2. To what extent was the training motivational? (1 = Not at all, 6 = Completely)
1 2 3 4 & /K

3. What was the most beneficial section, and why?
3 i cgpe (Tus Athesogled shaling. device)

ol P

4. What was the least beneficial section, and why? _
Fhe gepenal wxplosnhen (econge polgo. Saboaadls afieady scploined wt%n?

|_ Ii'-h'-m-i his tﬁ-;ird"-j

5. What addifional topics should be included (if any}?

fhaletin, qinmatien aj’,ﬂ,_

4 New Energy World b
Ju
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Trawiag Ton e ik u.“.?"pmuaij—.gn,
‘ ] [

8. To what oxtent did the tralner: (1 = Not at all, 8 = Complotal, | B
_Show confidenca and anthusiasm? 1 2 3 [ 4 [ 5
ol maﬂlvnltwllh questions? R EE T
Involve avar ona in discussion / activil,? 2 |8 RAN| B
_Chack undarstanding 7 1 =2 | 8 4 [

7. Rale the overall sffectivensss of the course In terms of what you have gained, that will add
value or improve pedormance whan you return o your Organisetion / Dapanment,
1 = Poor Level of Effactiveness, 6 = Highest Lavel of Effectiveneas)

1 2 3 4 5 w7

8. Any additional comments:

|G R R

New Energy World
b
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Tralnlag Tomon aw's 1-'."rl =38 o

(fmERioralh

Which country are you from: .. 058 e e e S
Date: ..M A% 202

To help us monitor the effectivenass of our training, please answer the following guestions
as FULLY and as HONESTLY as possible, Where appropriale, tick, circle a word / number,

Thank you for your help.

Ara you from; Academia .PPNT2 Industry... ... Other (SPECHY) w.vavrmsmsiecsssssssmsrmssssses

if iIndustry is your organisation: Micro (<10 eMpoOYEES) e e
SME {up Io 250 employees) ...

Large (=250 employees) . mmmmirssanss

§

1. Did the training meet its objectives / goals? I not, why? ‘l’ﬁ

2. To whal extent was the taining mofivational? (1 = Not at all, 6 = Completely)
1 2 3 q ﬁ( 6

3. What was the most beneficlal section, and why?
5 , et alcbiaiess  uettrta el R Shamp e
i . y

S e Tk |

4, What was the least beneficial section, and why?

§. What additional topics should be included (if any)?

New E rﬂm
Pl
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Ti I.‘“"Il*'l{}- Tl WS HIII:!I“ﬁﬂrHL] Siralg

8. To what extent did the trainer: (1= Not at all, 6 = Compietely)

Show confidence and enthusiasm? 11 2 g [ 4 |5 | &

Deal positively with questions? i=1=2 3 4 5 p 1
| Invelve everyone in discussion / activity? 11 2 3 4 | 5 B

Check understanding? ) 11 2 ] 3 4 | 518

(7. FAate the overall effectiveness of the course In tamms of whal you have gained, that will add
value ar improve performance when you refum to your Crganisation / Department.
{1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)
1 2 3 4 )5\’ 6

8. Any additional comments:

q New Energy World b
; N
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Name (optional); LANRREL CHANEL 1 Topic of training: Jmﬁﬁmﬂﬁ*r’fﬁ*_ﬁtﬁ‘{ IS

Which country are you from: ... IR e
ate: AL i@z

Tohelp us monitor the effectiveness of our training, please answer the followlng questions
as FULLY and as HONESTLY as possible, Where appropriate, tick, circle a word / nember,

Thank you for your halp.
Are you from; Academia [R5\ T2, Industry............. Other (SPeeify) o oo,
i industry is your organisation: Micro (<10 emploYEES) .. .oreermmmmemsrssasne
SME (up to 250 BMPICYEES] s rmmsmsriens
Large (=250 amployees) ...
1. Did the iraining meet its objectives [ goals? if not, why? % NO

2. To whal extent was the training motivational? (1 = Not at all, 6 = Completely)
1 2 a 4 ‘( 6

3. What was the most beneficial section, and why? . -
WP TORNS, PENCHE € /AP PLLCAMO NE PR s ChPEL oy SURTAOM0 TVID ¢

PR TEORIA
4, What was the seclion, and why? O E =
CURVE NEesLt RCOUMULL un P2 NOIOSE PELLHE mon) NE 1APAAM O
AULLA QUINDI cBAAMO SOLO Il TUTWAMENTE.

— i

5. What additional topics should be included (if any)?
SPIEGREONE DEL PRACHE 1L 88ito DI PLoVA

DE] LD STACK £ cosT ouUbLESSO: TUb, It lorlofe.

q New Energy World b
o
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HyProfessionals

Traing T o ow'n I-"':I W'W.‘"’"““' anple

8. To what oxtont did the tralnér: |1 = Notatall 6= Complotol

 Show confidonce and anthuslasm? A leTare&re]
Doal pogitlvely with quesions? === - 4 | & Py
Involva evo'ona In discussion / activit, ? } T ZiTs
Chock undarstanding? 1 | 2 |3 | 41 816 |

7. Rate the overall effectiveness of the coursa in lerms of what you heve gainad, that will add
valug or Improvae parformance when you rium o your Omganisation/ Depadment.
(1 = Poor Level of Effectiveness, 6= Highest Level of E ffectiveness)
T & a & T e

8. Any additional comments;
v EEVEAME Fafe (APINE WMEGUD L FudEioNAMe~=
DEWE AlfezzATUNE ME USH':EJFE-"L‘:HE: S MOVIARS Cotk
MOLME (ook Tenl CHE Ma- n/on VEDIMo/ U StAMMa  HA
MACCHINAY & /o <ISTEMr TECHNoLDG L

- s P % : < TRl AT fad
e P&%iﬂf}ui{,‘fk-‘lﬁ,@%}c pEllo VEDERE Gl S Rk

FuNZEds | pon | ASLA TV oUTRT Syl BC
o] Il ST S -

New Energy World b
Iy
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HyPrefessionals

Tralitlng T amam o'y id -1.l-ﬂFn{“*"'r’""""

byt [EW  Aph FysL el & h

Name (optional): .....oceeiens P — Topic of training: .....0.. S et

Which country are you from: ... [TBC ... S T
Date: ..M J-ﬂ-fEmL

maas s

....... Babn

-----------

To help us monitor the effectiveness af our training, pleass answer the following questions
as FULLY and as HONESTLY as possible. Whare appropriate, tick, circle & ward / number,

Thank you for your halp.

Are you trom: Academia ... ... Induslry.............  Other (specify) ......c....

I Industry is your organisation; Micro (<10 employBeE] ..o e seinses
SME (up 1o 250 employees) ......cceeeeeee
Larga (>250 employeas) ... e

1. Did the raining meet I1s objectives / goais? If nof, why? m

|

2. To what extent was the training moltivational? (1 = Not at all, & = Completely}
1 2 3 4 X s

3. What was the most beneficial section, and why?
Fust i omnck (enad Mhe prsjeeh pp -:fn.'r:}

4. What was the least beneficial section, and why?
MELTund 2

5. What additional topics should be inchadad (it any)?

New Energy World b
J

Grant agreement no.
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<D 11-Hyprofessionals>

HyF‘rofc sionals

Traklag Tano .~1|||qwﬂgmu;.mm|,

6. To what extent did the trainer: {1 =Notatall, 6 = Cumga'ﬂlj_r] ) |
Show confidence and enthusiasm? 12 [ 3 § 5] 8
Deal positively with questions? 1 2 1 8 Eh 6 |
Invalve everyons in discussion / activity? [ B RE & |

| Check undarslanding? A 2| a &l

7. Aate the overall effectiveness of the course in tarms Eaf_uiﬁéf?u'u'ha{ria"ga‘mé&.'i’hdi"hﬁa‘dii__
value or improve perfarmanca when you return to your Organisation / Department.
(1 = Poor Level of Effectivenesas, 6 = Highest Level of Effectiveness)

1, 2 8 M 5 8

]

A, .hny additional ¢ commeants:

New Enengy World b
i

Grant agreement no. 120/368
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<D 11-Hyprofessionals>

HyPrefessionals

Traning Tomonow'y Hyd ﬁﬂ#ﬂ-fﬁ'i;—]:ur als
‘ o

Name (aptional); nsemsssennnes TOPIG Of training: Tk Colln .

Which country are you from: 7. e

To help us monitor the effectiveness of our training, please answer the following questions
as FULLY and as HOMESTLY as possible. Whers appropriate, tick, circle a word / number,

Thank you for your halp.
Are you from: Academia kTR Industry......ee. Ot (SPEEIY) c-.omeiecie i
If Industry is your organisation: Micro (<10 employEBE] ..euw weiimsssismmn
SME {up m E'ED E“m}‘ﬂas_:l LLEd R R e i tdal]
Large (=250 employees) - vewmsssiasnsns
1. Did the training meet its objeciives / goals? I not, why? iz NO

2. To what extent was the training motivational? (1 = Not at all, § = Completely)

¥ o & g s

3. What was the most beneficial section, and why?
Trie de o bk, WE B Seen Mowt a Fu.g[ el sigribe e

W ol peeited gl The goperiments gpn the Cella.

4. What was the Jeast beneficial section, and why? ; f
The acovshe afren not ol the M ASTUNOLR oS Coypes to

5. What additional topics should be inclided (if any)?

New Enengy World D

g

Grant agreement no. 121/368
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<D 11-Hyprofessionals>

HyPrafessionals

Traindrig o Gw'a | I'-|;I-'on:wj":“-m“il;l”ll-.I

6. To what extent did the trainer: (1= Not at all, 6 = Completely)

Show confidence and enthusiasm? Jrl 2134|8018 |
| Deal positively wilh Questions? A T2 84| »@l6|
Involve everyone in discussion / activity? _ 3 L2 la o L 6 |
Check understanding? - - 1 2 | 3 -’“f'. 5 186 |

'7. Fate the overall effectiveness of the course in terms of what you have gained, that will add ]
value or improve performance whan you retum to your Organisation / Depanment,
{1 = Poor Level of Effectiveness, & = Highest Level of Effectiveness)

1 g @ 4 5 8

8. Any additional comments:

& !;wm
i

e

Grant agreement no. 122/368
256837



<D 11-Hyprofessionals>

HyPrefessionals

T ralr |I."1|;|' Tari ||'.'.":..|_I'1"-:Ir ngmﬂ-nn"; Hinlz

Nome (optional): Topic of training: '”’,'\;Iﬁ'p"rh

Which country are you from: ..... -”E,f ................................................ T

|
{ |l.'|-_' v 4

T R G M- 28 R L 5
I e ] P el Py g Ly Crer

To help us monitor the effectiveness of our training, please answer the following questions
as FULLY and as HOMESTLY as possibla. 'Where appropriate, tick, circle a word / number.

Thank you far your help.

Are you from: Academia .....o...... Industry.............. Other (SpecHy) ..o oo

If Industry is your organisation: Micro (<10 employees) ...
SME {up fo 250 emMpIOYEES] cssummrm e

Large (=250 smployees) ....mmameemmn

o)

1. Did the training meet s objectives / goals? If nol, why? XES NO

2. To what extent was the training motivational? (1 = Mot at all, 6 = Completely}
1 2 3 4 5 8

3. What was the most beneficial section, and why?

e TR e

4. What was the least beneficial section, and why?

PR APPL Ao TeEoy

5. Whal additional topics should be included (i any)?
Ol RECE NTASUAES

New fr:ﬁm
0w

Grant agreement no. 123/368

256837




<D 11-Hyprofessionals>

HyProfessionals

T ORG T s o, |'|'.'i|"Wmmu&:hﬂl'n':.

. To what extent did the trainer: (1 = Not at all, 8 = Completely)
Show confidence and enthusiasm? | B2
Deal positively with Juestions?

Invelve everyone in discussion / achivily?
Check understanding?

-

1
1.
1

- - —d

[ 7. Fate the overall effectiveness of the coursa in lerms of what you have gained, that will add
value or improve performance whan you retum to your Organisation / Deparimant. |
{1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 3 4 5 ]

8. Any additional comments:

q New Energy World ’
i

Grant agreement no. 124/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Temimlrg T e ow' e 14 ydrge pobon s ionniy
‘ : =8

Noame {optional): ......... e e T .+ Toplc of training: E!,‘E’.‘.::):..H..M;;.,,r,.-....i..'.;....

Which country are you from: .../ 585, R

Date: ol flai bt

To help us monitor the aeffectivaness of our training, please answer tha following questions
as FULLY and as HONESTLY as possible. Where appropriate, tick, circle a word / number.

Thank you for your help.

Are you from: Academia ...u7...... Industry.....cccee.. OO (SPECITY) 1vovesieversmssesnssismmssisenss

W Industry is your organisation; hicro (<10 emMpPlOYRESE) ..cciv s sisanasmnas
SME {up 10 250 employees) ......wesrnens

Large (>250 emMpIOYERS] v v vinsesnss

1. Did the training meet s objectives | goals? If not, why? )‘.E\B’ ]

b ]

2. To what extent was the training motivational? (1 = Not at all, 6 = Completely) ]

1 2 3 o -] ]

3. What was the most beneficial section, and why?
H, b o mee Aoape, wmame aulee {ed ot

4. What was the Jeast beneficial section, and why? : _
W ol ol e nn BoCiiey Al B el a,l-':’um.!j diitkiood b Hipms BEG A

5. What additional topics should be included (if any)?
.&,_m B ilr-;.- .-q,l'-‘ pell en-t?ﬂn.rwi_f.

4 New Energy World D
S

1 ety
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<D 11-Hyprofessionals>

HyProfessionals

Tramnimg Tomarow's Hydr 1 nlEss i orialia
g TgarLEro

6. To what extent did the trainer: (1 = Not at all, 6 = Completely)
Show confidence and enthusiasm? 1
Deal posifivaly with questions?

Invalve everyone in discussion / activity?
Check understanding?

Ly diand 5 (iR
Caj oo oy
-I-'L-b-hﬁ

el Bl b

7. Rale the overall effectiveness of The course Tn terms of what you have gained, that will add
value or improve performance when you retumn to your Organisation / Depariment,
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 3 4 b O -

8. Any additional comments:

q New Enm
A

Grant agreement no. 126/368
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<D 11-Hyprofessionals>

Nama (eptional): LIAN L IREL....... Toplc of trainings .0y DRSS 0 i Mg

Which country arayois from: TN i, e S R i "

Dato; '”4.4.":2.

To halp us manilor the effecliveress of our training, please answer the following questions
ns FULLY and as HONESTLY as possitle. Wheara appropriale, lick, circle a word | number,
Thank you for your help

#re you from: Academia ’;_ Induat;y_,,.,...,...... Other (SPacify) ...y

If Industry is your organisalion: Micro (<10 mployees) ... crisirmnine
SME (up to 250 employees) ................
Large (=250 employees) ..o.ovnnivann,

L _

1. Did the Iraining meet its objectives | goals? If nol, why? YES _r}ﬂ —

2. Towhal extenl was the lraining motivational? (1 = Not at all, & = Completely)
1 2 A @ 5 6

4. Whal was the most beneficial section, and why? WEVRL UvpriieEs  ESoAuse

IT EXARCANED  PRETKAL 1SS0ES
4, What was the least beneficial section, and why?  eviee A _r CALEE T =ik -r-iu.;'[z» Oy
THE COMBOMNENTS SXIETANTIN THE. g ' 0] A TEA

HOST  PRATCAL  Poaoes

Grant agreement no. 127/368

256837



<D 11-Hyprofessionals>

6. To what extent did the tralner: (1 = Not at ail, 6 = Complatoly)

Show confidance and onlhusiasm? 1 2 3 | 4 |5 ¥ |
Doal positively with quastions? 1 2 3 | 4 | 5 6 |
Invelva everyong in discussion { aclivity? | 2 | I 4 | 5 | & |
Chock understanding? L1 1213 a5 | %]
7. Ratg the ovorall effoctiveness of the course in lerms of whal you have gained, thal will add
valug or improve performance when you return to your Organisation / Depariment
(1 = Poor Level of Effectivenass, 6 = Highest Lavel of Effactivenass)
' 1 ;’ gty 4 5 i
| 8. Any addilional comments: DS '
—cas
1 -H"
g v

Grant agreement no. 128/368

256837



<D 11-Hyprofessionals>

TRAINING EVALUATION FORM

Name {optional): ... EINEAAIGININE L Tople of training: ... V6L GELL..
Which country are you from: .......... {0 AL e, T —— kR e e —
Date: . AL 1% L2007,

Tohelp us monitar iha edfectivenass of our training, please answer iha following questions
a8 FULLY and as HONESTLY as possibla. Whare appropriate, lick, circle a8 weord | number.
Thank you for your heip

Are you from: Academla ...\....... Industry....cce. Other (specify) ..o,

If Industry 15 your arganisation: Micro (<10 @MPIOYEES) (i sssssesans
SME (up to 250 employess) ...
Large (=250 employees) ... e e

1. Did the lraining meet its objectives / goals? If not, why? ‘r}ﬁ NO

2. Towhal extent was the training motivationai? {1 = Not at all, & = Completely)
1 2 3 4 4 6

3. What was the most beneficial section, and why?

4. What was the least beneficial section, and why?

5. What addiional topics should be included (if any)?

o

e

Grant agreement no. 129/368
256837



<D 11-Hyprofessionals>

IR

%

6. To what axtent did the trainer: (1= Not at all 6 = Compilately)

Show confidence and enthusiasm? 1 2 3 4 5]
Doal posilively with guestions? 1 2 3 5 &
Involve evaryone in discussion / activity? 1 2 k] 4 &
Check understanding? 1 2 3 5 6

7. Rale Ihe overall effecliveness of the course in terms of whal you have gained, thal will add
value or improve performance when you return to your Organisation / Department.
(1 = Poor Level of Effectiveness, 6 = Highest Leval of Effectivenass)

1 2 3 a4 K s

B. Any addilional comments:

Grant agreement no. 130/368
256837



<D 11-Hyprofessionals>

sionals
LA g

Name (eptienal): 5000000
Which eountry are you from: .......... ALY e rmenane
Date: 45 /12 [ 1% ..

To help us monitor the effectiveness of our training, please answer the following questions
A5 FULLY and as HONESTLY as possible. Where appropriate, tick, circle a word / number.
Thank you for your help,

[.ﬂnre you from; Academia ....\(..... Industry..........  Other (SPacify) ......ocooeeeeroin,

If Industry is your organisation: Micro (<10 @mMpIOYEES) e e
SME {up 1o 250 employees) ..
Large (>250 employees) c....cveeeeiinnnnns

1. Did the training meet its objectives / goals? If not, why? YES  NO

e Sl - . A . ouy

2. To whal exlent was the training molivational? [1 = Not at all, 6 = Completely) |
’
1 2 3 ¥ s 6 i

| 3. What was the most beneficial section, and why?

|

L S S ~ |
4. What was the least beneficial section, and why? o ]
5. What additional topics should be included (if any)? ) 7]

e R ¥
i &

GHT N
i T Lt

Grant agreement no. 131/368
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<D 11-Hyprofessionals>

6. To what gxtont did tho tralner: (1 = Not at all_& =~ Complatoly)
Show conficlanca and enthusinam? 1 LT 2 3 ] i
Danl positlvaly with quostions? 12 | 3 4 5
Invalve avaryong in discusaion / aclivity? 1 2 | 3 4 5 G
Chock undorstanding 7 1 | 2 [ 3 4 5 ]

7. Rata tho overall effectivenass of the coursa in tlerms of what you have gained, that will add
valug or imprava parfarmance when you return to your Organisation / Departiment,
(1= Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 4 5 -]

8.  Any addilional cormmenls:

i

Grant agreement no. 132/368
256837



<D 11-Hyprofessionals>

L L

205

e

TRAINING EVALUATION FORM

Name (optlonal): Fenbr258mrnnriininnn. Topic of tralning: fm!ﬁﬂ

Which country ara you from: P N S T e R

Date: A okl nd e riiiniaien

l'o help us monilor the effectiveness of our training, please answer the following questions
a5 FULLY and as HOMESTLY as possible. vwhere appropriaie, tiok, circle a word { number.

Thank you for your help.

Are you from: Academlia .'h" industry......cc.....  Other (specify) ...

If Industry is your organisation: Micro (<10 eMPIOYEES) vvrermamsss srsmman
SME (up to 250 employeas) .....cceeeen
Large (*250 employges) ..o

1. Did the training meet its objeclives { goals? If not, why? vES NO

[2. To whal extent was the training molivational? (1 = Not at all, 6 = Completely)

1234‘;{5

3. What was the most beneficial section, and why? La Sezdone v'JTpinFJrc:ﬂwn' £ in vescgls

"4, What was the least beneficial section, and why?

5. What additional topics should be included (if any)?

Grant agreement no. 133/368

256837



<D 11-Hyprofessionals>

| &, To what extent did the trainer: (1 = Not at all, 6 = Complately)

Show confidence and enthusiasm? 1 2 3 x |5 8|
[Deal positively with questions? 1 2 a 4 | 5 B,
Invalve everyone in discussion / activity? 1 2 3 % | 5 6
Check underslanding? 1 2 i | =% 5 ]

7. Rale the overall effectivenass of Ihe course in lerms of what you have gained, that will add
valug or improve performance when you retum to your Organisation / Department.
(1= Poor Level of Effectivenass, 6 = Highest Level of Effectiveness)

1 2 3 4 -3 [

8. Any additional comments:

Grant agreement no. 134/368
256837



<D 11-Hyprofessionals>

HyPrefessionals

Tredning Tonsgo cw'y If'dfﬂﬂ@.ﬁ'!"“‘“ﬂ’ ala

TRAINING EVALUATION FORM

Name (optonall: ... Topic of training: ...l ol

Which country are you from: ..., L, — d e N e e S

Dates AL A LA i

To help us monilor the effectiveness of our training, please answer the following questions
as FULLY and as HONESTLY as possible. Whare appropriate, fick, circle a word / numbar,
Thank you for your help,

[Ara you from: Academia ./, .  Industry........... Othar (BPOEIY) ..o ovrriier e ciionnnsiesssss. |

It Industry is your organisation: Micro (<10 employees) ... ceee v,
SME {up to 250 employees) v s
Large (=250 amployees) ....e.sms e

[ 1. Iiid the training mast its objectives / goals? 1T nol, why? YES [1ls]

'2. To what extent was the {raining motivational? (1 = Not atall, B = Complataly)
|
| 1 2 a 4 5 B

| . & [ "
Ay A LA i B gy ' ey T 1 1
N LT L A ST 4 1 3 M5 el |

FZ“ What was the most beneficial section, and why?

e {
0T A s Tk Hi=Ohkd {s

[ 4. What was the least beneficial section, and why?

5. What additional topics should be included (IFany)?

Now E’H-m
e

Grant agreement no. 135/368
256837



<D 11-Hyprofessionals>

HyPrnféﬁl'::n als

Traimeng T onon ow's |.|._;|.- ﬂlqr.,.;m;..-.;.h

6. To what extent did the trainer; (1 = Not at ail, 8 = Compiatal

| Show confidence and enthusiasm? 1

|____Poal positively with Juestions?
d

& & fea e |
{enon o fen

7. Rate the overall effectiveness of the coursa in terms of what you have gained, that will ;u'a—"|
value or improve pedormance when you retum to your Organisation / Dapartment,
{1 = Poor Level of Effectivaness, 6 = Highest Level of Effectiveness)

1 2 3 & 5 & [

‘8. Any additional comments:

New Enengy World b
o

Grant agreement no. 136/368
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<D 11-Hyprofessionals>

Mame (optional): ﬁlﬁéﬁ

Which country are you from: ............ ;):tﬁ‘ké .....................................................
Date: A—‘L/ﬁ: ...........

To help us monitor the effectiveness of our training, please answer the following questions
as FULLY and as HONESTLY as possible, Where appropriate, tick, circle a word { number,

Thank you for your help.

<eneere TOpic of tralning: uﬂ

ra

Are you from: Academia "’r ....... Industry......cceeee.  Other (SPECify) .ovvvevecveveere s srssrsasens
If Industry is your organisation: Micro (<10 emploYEESs) ..oueerereee e cesrmeaaes

SME (up to 250 employeas) ...

Large (=250 amployees) .....cceremnrenmnes
1. Did the training meel its objectives / goals? If not, why? Y65 NO
2. To whal extent was the training motivational? (1 = Not at all, 6 = Completely)

1 2 3 4 !»/ 6

3. What was the most beneficial section, and why? M

4. What was the least beneficial section, and why? 1 (
e

5. What additional topics should be included (if any)?

Nowe

- S

T -

Grant agreement no. 137/368
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<D 11-Hyprofessionals>

6. To what extent did the trainer: (1= Notatall 6= Complataly)
Show confidence and enthusiasm? 1 2 3 4 5"’ 6
Deal positively with questions? 1 2 3 4 6
Involve everyone in discussion f aclivity? 1 2 3 4/ 5 ]
Check understanding? 1 2 3 4 6

7. Rale the ovarall effecliveness of the course in terms of what you have gained, that will add
valug or improve parformance when you return to your Organisation { Department.
{1 = Poor Level of Effactivenass, 6 = !yhnﬂ Lavel of Effectivenass)

1 2 3 3 ]

8. Any addilional comments: [
| [

Grant agreement no. 138/368
256837



<D 11-Hyprofessionals>

HyPrefessionals

Trablig Toonmrcwes 14yl wﬂ'grggm.;......-.
‘ f 1

| Name (optional); ... s Topic of training: .....500 0 L LG s e,

Which country are you from:

To help us monitor the effectiveness of our training, please answer the follawing questions
as FULLY and as HONESTLY s pnssibla. Whers appropriats, tick, cirole a ward / number.

Thank you for your halp,
1 Are you from: Academia .....:.... Industry............. Other (Spacify) ..o i
If industry is your organisation: Micro (<10 employeas) ...,
SME {up 10 250 employees) ...
Large (=250 employBes) ... vevrs
1. Did the training meat its objectives / goals? If nat, why? YBS. NO |
L — |

| 2. To what extent was the training motivational? (1 = Not at all, 6 = Compietely)
' 1 2 3 4 b S

3. What was the most beneficial section, and why?
Tl-= A L= - Sl ST A | [ e e
4. What was the least beneficial section, and why?
TR e e N AL Tl ST A= S L e | .

'S, What additional topics should be inciuded (T any)?

| A e N | G o

q New Energy World b
S

Grant agreement no. 139/368
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<D 11-Hyprofessionals>

‘ HyPrafecsionals

Tralsing Tamorow's |':--HIWF|’I}"J arsnle

|8 Yo what extont did the trainer: 1 = Not atail 6 = Completel,) |

__Show confidence and enthusiasm? _ Al e T @ 471785 | 6
Doal positivelywith questions? 1 5 3 4 | 5 | &
Involve everyoneindiscussion/acihvity? | 1 | 2 | 3 | 4 | 5 | 6 |
Checkunderstanding? — ~ 19 | 5 | 8 | & | 6 | &

[ 7. Rale the overall effectivaness of the course in terms of what you hava gained, that willadd |
value or Improve performance when you return ta your Qrganisation / Departmant,
{1 = Poor Level of Effectiveness, 6 = Highest Leval of Effectiveness)

! 2 3 4 5 6 ‘
8. Anyaddiional comments: — = -

Newy h‘l_:-j-rq} Waorid b
& _—

Grant agreement no. 140/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Tralning T oo gwy I"i'ﬁ:lqwnl.ulhgr-nl-_.

TRAINING EVALUATION FORM

............. Topic of training: L .‘!.DRQﬁ‘sl?z*!...f.?.‘.ﬁ]‘-.’.‘iﬁ-‘im}{

To help us monitor the effectiveness of our training, pleasa answer the following quastions
a8 FULLY and az HONESTLY as possible, Where apprapriate, lick, circla a word / numbar,
Thank you for your halp,

Are you from: Academia Ja/: INAUSEYY. ... Other (SPECIY) ..o

W industry is your organisation: Micro (=10 emplayeas) ......oe.eeeenionn
SME {up to 250 employees) ...,
Large (=250 employees) .......niena.

rmﬁ iraining meet ils objectives / goals? i no, why? - — 1

2. To what extent was ihe training mativational? (1 = Not at all, 6 = Completely) 4
1 2 3 4 | s

|-§. What was the most beneficial section, and wiy?

e
4. What was the least beneficial section, and why?

L NOKXE
5. What additional topics should be included (if any)?

New Energy World b
W

¥ e

Grant agreement no. 141/368
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<D 11-Hyprofessionals>

HyProfessionals
Trakilag Toow ow's |-|-'-:|| R eloesisiais
8. To what axtent did the rainer: 11 =Not at all. 6 = Completely) = L i q
Show confidence and enthusiasm? ] 5 - T -,
Deal positively with questions? 1 |2 314 | %[ e |
Involve everyona in discussion / activity? 1 | 2| | 456
{ Check understanding? L e I 9 "™ | 5| ¢ |

|7. Rata the overall effectiveness of tha course in tarms of whal you have gained, that will add
value or improve performance when you retum to your Organisation / Depariment,
(1= Poor Lavel of Effectiveneas, & = Highest Level of Effectiveness)

1 2 3 ¥ 8 6

8. Any additional comments: -_— e —

lew Energy WordP
o

Grant agreement no. 142/368
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<D 11-Hyprofessionals>

HyProfessionals

Traming T oo oW |'|"'-|"°ﬂ'#[ur“=='1'-'“""'"5"

NBmo (optional): ... ceivsiissinnonnnneen: Tople of tradning: JMNGL LR s

Which country are you from: . I TALY ...

ik

To halp us menitor the sffectiveness of our training. pleasa answer the following quastions
as FULLY and as HONESTLY as possible. Whara appropriate. lick, circle a ward / numbier.
Thank you for your help.

AT you fromy Academin ... INGUBY. ... Othor (peoiY) oo |
It Industry is your organisation: Micro (<10 employees) .....ooceeerineienn,
SME {up 10 250 employess) v

Large (=250 employees) ..o eeeiersianiens

— — e e L b =
[ 1. Bid the training mact its objectives / goals? If not, why? rgs NGO
F

2. To what extent was the training molvational? (1 = fiot at all, 6 = Completely)

1 2 3 4 X B

3. What was the most beneficial section, and why?

4. What was the least beneficial section, and why?

5. What additional topics should be included (#f any)?

New Energy World b
S

Grant agreement no. 143/368
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<D 11-Hyprofessionals>

€. To what extent did the trainer: (1 = Notat all, 6 =
Show confidence and enthuslasm?
Deal positively with questions?
involva everyona in discussion / activity?
Check understanding?

leaizaleales
ERE - NS

{1 = Poor Level of Effectiveness, § = Highest Level of Effectivaness)

A C R

AdsTA

8. Any additional commants:

[rjwmh ,'U'ﬂﬂ; [f@m iZL ]gfmﬂﬁﬁ.;f&e =<

CUF Qﬂ- e r"f;*:-‘\ "E’_—::f‘: {;,{u; Eﬂ.:?-,«, g ’f‘,&g 1 C‘.':'T-‘-"r

7. Rate the qverall effectiveness of the coursa in terms of what you have gained, thal will add
value or improve performance when you return fo your Omnnisation / Dapartment,

J

Y maC«“f"Lf

4 New Energy World b
iy

Grant agreement no.
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<D 11-Hyprofessionals>

Name (optional): ........cceccuicicceernnrirsnivnnnr. ToOpiE of braining: .......ooonmcuimenreriss b onesmisimn

! i

Which country are you from: ..... S L 1. R . e MR S b PR

Date:,,.... LN

To help us monilor the effectiveness of our training, please answer the following questions
4s FULLY and as HONESTLY as possible. Where appropriate, tick, circle a word / number,
Thank you for your help,

Are you from: Academia ... 2%, Industry......coie. Other (SPECIFYY ..o

It Industry is your organisation: Micro (<10 emploYEes) v smsieins
SME {up to 250 emplovees) ..ooeennenn,
Large (>250 employees) .....cweri v

1. Chd the training meet ils objectives / goals? If not, why? ‘P’Eﬁ NO 1
2. To what extent was the fraining molivational? (1 = Not at all, 6 = Completely) —J
1 2 3w -8 6 J

'3. Whal was the most beneficial seciion, and why? - |
4. What was the least beneficlal section, and why? ]

| 5. What additional topics should be included (i any}?

‘ Eay ] _|._ i ATl

Grant agreement no. 145/368

256837



<D 11-Hyprofessionals> -

6. To whal extent did the trainar: (1= Not at all_6 = Complataly)

Show confidence and enthusiasm? 1 3 4 e G
Deal posilively with queslions? 1 2 3 4 6
Involve everyone in discussion / activity? 1 2 3 4. B ]
Check understanding? 1 2 3 4 5 ]

7. Rale the overall effectiveness of the course in lerms of whal you have gainad, that will add
value or improve perdormance when you return fo your Organisation / Depariment.
(1= Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 3 a4 ¥ &

8. Any additional commenls:

2,
e i

K:‘h-.—

Grant agreement no. 146/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Tranimg T on i ow'y I |,¢:|.Wﬂ.iuuu-1,;-|l ]

TRAINING EVALUATION FORM

Which country arg you from:
v A1 /2002

Ta help us monitor tha affectivaness af dur tralning, pléase dnswer the following questions
as FULLY and as HONESTLY as possible. Whers appropriate, tick, circle a word / number.
Thank you far your halp.

F

Are you from: Academia }(* Iquatry Othar [spac.ifi}.
H Industry Is your arganisation; Micro (<10 employees) ......cccoeeeuiecronons
SME (up to 250 emplovess) ........ i
Large (=250 employeas) ..uvmeersvessun
[ﬂﬁﬁh’ﬁﬁﬁmr itc objoctives / goals® If not, why? ?ﬁ\ NG
| 2. To what extent was the fraining molivational? (1 = Not at all, 6 = Completely)
: 1 2 38 a M &

3. What was the most beneficial section, and why?
‘J% OME N WHCH  THey  TESIED Ty ored

8 oM

5. What additional topics should be included (if any)?

/TWhat was the least beneficial section, and why?
N

/

Dowe Lore 7ESTT, M SELE

New Energy World b
I

& 1

Grant agreement no. 147/368

256837



<D 11-Hyprofessionals>

HyProfessiomals

'I'ru:'nlﬂu T oinsge i Cp' I":|- ﬁ“'w#._n‘lﬂ‘ﬂ‘-"ﬁ'“""

| 8. To what extont did the trainar: (1 = Not at all, 8 = Completely) [ 8
Show confidance and enthusiasm? Ll 21 3T 4 %8
Doal posilively with questlons? 12 1 8 1 4 i;zﬁ-;_ -
‘ Involve avaryone In discussion / activily? 1 2 [ 3 144 | 5 |8 |
Check understanding? [ 2 | 3] 4 [5&E] 6 |

7. Rale the overall effectiveness of the course in (arms of what you have gained, thal will add
value or improve performance when you return to your Organisation / Departmeant.
(1 = Poor Level of Effectivaness, 6 = Highest Level of Effectiveness)

12345,&{” |

8. Any additional commeante: _‘

New Energy World b
iy

Grant agreement no. 148/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Fraining Tomidimdwy -|-|:'| nﬂ*glml-ﬂﬂu L

Which country are you from: ......oooeen i

Date: ... '...'.l. .-T"I...Ir.,. 5 ..'l. W o e

To help us monitor the effectiveness of our training, please answer the following questions
a3 FULLY and as HONESTLY as possible. Where appropriate, tick, circls a word / number,
Thank you far yaur help,

| Are you trom: Academia (514 i Industry..........  Other (SPECHY) eveerreiinssemereeeressssses

If Industry is your organisation; Micro (<10 employess) ...
SME (up 1o 250 emMploYEes) . vevirsiens
Large (=250 employees) ....uwmmesmammsns

1. Did the training meet its objectives / goals? If not, why? YES NG |

— —_— —_—

2. To what extent was the training motivational? (1 = Not at all, 6 = Completely)
1 2 3 4 5 8

&

3. What was the most beneficial section, and why?

e T
ST I | i I T
iy

ol —

4. What was the least beneficial saction, and why?

o SN =

¢ 0 =y

5. What additional fopics should be included (¥ any)?

‘ New Energy World D
I

Grant agreement no. 149/368
256837



<D 11-Hyprofessionals>

HyPrafessionals

Tralning Tonmooow's Hydr ﬂ'ﬁlﬂ'"—““'q" L
‘ . ]

| 8. To what oxtont did the tralnor: (1 = Not atall 6 - Completely) ]
Show confidanca and anthusiosm? | 2 | @3 | 9 | 5[ § |
Donl positively with quadtions? g | 2 3 | 4 | 3| & |
Involve ovo yona in discussion / activil, 7 Jmd 2 |8 4 5 8]
Chack undarstanding? = IEEESE =T IR EE N

7. Rate the overall sffectiveness of tho course in terms of what you have gained, that will ack
value or iImprave parfermanca whan you return ko your Organisation / Departiment,
{1 = Poor Level of Effectivenass, & = Highest Level of EHactiveneas)

1 2 3 4 3 6

8. Any additional comments:

New Energy World b
i

[ =

Grant agreement no. 150/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Tratnlrg Tomo J_|~I-1I|W.Iw'pr.ﬂu3.'._nr g

Name (optienal): Hf‘fﬁﬁrﬂ..":lr.L..]E..'EJ.-'."L-:.E!?-'.'%TnpI: of training: :}‘ | A S W

Which country are you from: ..l L8 K, e ST My ) )

Dates wiilded il il

To help us monitor the effectiveness of our Irining, please answer the taliowing questions
85 FULLY and as HONESTLY as possible. Whara appropriate, tick, circle a word ! number,
Thank you far your halp.

Ara you from® Academia P.l:b',___{:.!.,:: e Industry.....cccoceee. Other (BRBEHY) ..ovir i sennsns
i

N Tt Mg
W industry is your organrsafion: Micro (<10 employBes) ... weiee s s
SME {up to 250 employees) ..o,
Large (=250 amployees) ..o ieeeeeereern
|
(1. Bid ihe Iraining mest ite objoctivea / goaia? 1i nat, why™ ‘a{é NO |
3. To what extent was the training motivational? (1 = Not at all, & = Completely) J

12343{’&

3. Whal was the most Beneficial section, and why?

= /
[EST™ SEcTION

4. What was the least beneficial section, and why? [ gineReite.

I

5. What additional topics should be included (if any)? P Nerige  SESGOW

New Energy World D
i

Grant agreement no. 151/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Trakn g Tannonr o' Hydi W%ﬁl’am:-l:'mlu

|n~ To what extent did the trainer: (1 = Not at all, 6 = Completely)

Show confldence and enthusiasm? [ e T [ 8 |
Deal positively with questions? L3 12 [ a l4 ) 5 1 %
Invalve evaryone in discussion / activity? ] 2 | 38 |s A6
Check understanding? ] 1 2 13 T’ir\]l 5 |6 |

| 7. Fate the overall effectivenass of the course in terms of what you have gained, that will add
value or improve peformanca when you relurn 1o your Crganisation [ Deparmeant.
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

[ 1 2 3 X 5 6

8. Any additional comments:

New E r*r‘m
v

Grant agreement no. 152/368
256837



<D 11-Hyprofessionals>

HyProfessionals

T.‘ﬂlﬂ-!’lu T oyl Vo B 1] widi Wsrqnymmlu
‘ 3 ,

i

[T

8. Any additional comments:

To what extnt did the trainer: (1 = Not at ail. § = Compietely)

Show confidence and enthusiasm? | I S Y g 6 ‘
Doal posilively with questions? o 2 t_éL 4., &% 1.6 |
Involve everyone In discussion / activity? I 2 3 Ld 5 | 6

Check understanding? o 5 T T
Rate the overall effectiveness of the course in terms of what you have gained, thal will add 1
value or improve performance when you returm to your Organisation / Departmant. [

{1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)
1 2 a 4 & & ‘

q New ‘nm
Ly

Grant agreement no. 153/368

256837



<D 11-Hyprofessionals>

HyProfessionals

Trnkung Tonio row's |-|--'.;:|-'.'|ﬁw:l;“'|?“'l"|'-:""-"‘l

Name (OptIonal): ... o sonriates Tople of training: ._.....00 000 )

Which country are you from: ........... . e e i S o

Date: bl &,

To help us monitar the effsctivenass of our training, please answer the following questions
as FULLY and as HONESTLY as possible. Where appropriate, lick, circle & word / numbear.
Thank you for your halp,

Ara you from: Academia ....0c.... Industry............ Other [apacrfﬂ_i

I Industry is your organisation: Micro (<10 employess) .....ciee ceesssonses
SME (up to 250 employess) .....coenee..,

Large (=250 BMPIOYEBS) . cooiiarmrminrnsesssss

1. Did the training meet iis objectives / goals? If not, why? YES HO

; ) =

2. To what extent was the Iraining motivational? (1 = Not at all, 6 = Compietely) “‘!

1 2 3 4 5 &

i

3. What was the most beneficial section, and why?

4. What was the least beneficial section, and why?

L

3. What additional topics should be inchidead (f any)?

New Energy World b
I

Grant agreement no. 154/368

256837



<D 11-Hyprofessionals>

HyProfessionals

Tramlng Tomeod cwin i i gl np#,[pl’ur_nu ofals

| 8. To what extent did the trainer: (1 = Not atali 6 = Complstaly

Show confidence and enthusiasm? T T2 714 [le|
Doal positively with questiens? 1 2 3 4 | 5 | & |
Involve everyone in discussion / activity? ik o I T 5 LA
| Check undersianding? 1 (8 [R5 8 |

7. Rate the overall effacliveness of the course in terms of what you have gained, hat will add
valua or improve performance when you return to your Omganisation / Daparment.
{1 = Poor Level of Effectivensas, 6 = Highaest Level of Effectiveness)

i ¥ g A E W

8. Any additional comments:

New Energy World b

Far

B o

Grant agreement no. 155/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Trolning Towoaow's |-|--:|u:n¥1_oruun--_-|-.-.--u

TRAINING EVALUATION FORM

Dnm: L r-----;"]“'“ﬂli:"ﬂ rrllllli.'d'l ABEEbEbbanen

To halp us manitor the affactivensss of our training, plaase answer the following questions
as FULLY and as HONESTLY as possible. Whare appropriate, tick, circle a word / number.
Thank you tor your help.

Arg you from: Academia ..... e INAUSHY....ooi. Othier (Specify) ..o,

I Industry is your organisation: Micro (<10 BMPIOYEES) ..oovrvimere e eesiss
SME {up fo 250 employees) ...,
Large (=250 employess) ... eeves e

1. Did the training meet its objectives / goais? Ifnat, why? ¥ NO

2. To what extent was the iraining mofivational? (1 = Not at all, 6 = Completely) ]
1 2 3 a4 K 6

3. What was the most beneficial section, and why? |

oL R L

| T i ':.\__,_-. 2 Ahwe  Lheiiies _{I_ iy "ﬂn_ m—._,-g_-.;—u[ - Jots i --I--"l
4. What was the least beneficial section, and why?

fo 5 = 1

RN T 1;_\‘

5. What additional topics should ba included (if any)?

q New Energy World b‘
¥

Grant agreement no. 156/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Traming Tomon ow's I-|"Ull:ﬂw;.bltw BaH Bl

6. To what extent did the trainer: (1 = Not at all, 6 = Completely)
1 2

1
‘Show confidence and enthusiasm? . 2 [ 8 [ 4 |5 [ /%]
[Deal positively with guestions? 1t 217314816 |
Involve everyone in discussion / activity? 1| 8 { a | &K1 516 |
Check understanding? |2 a | x| 5 6 |

7. Rate the overall effectiveness of the course in terms of what you have gained, that will add
value or improve performance when you return to your Organisation { Department.
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 a & 5 6

8. Any additional comments:

New Energy World
iy

Grant agreement no. 157/368
256837



<D 11-Hyprofessionals>

Name (optionat): SHILA. CLUMASTT.. Topic of training: FuCL cel.
Which country ara you from: [THU'J .................................................... Al v

s M Ad- 2042

Ta help us monitor the effactiveness of our training, please &nswer the following questions
@5 FLILLY and as HONESTLY as possible. Where appropriate, tick, circle a word / numbar,
Thank you for your halp.

} T | IR N s mimenioi s simissiimni s
Ara you from M%H‘tﬂ ndustry Other (specify) _1

If Industry is your organisation: Micro (<10 emplOyees) «....eeersemms
SME {up 10 250 eMployaes) ......ceeeee

Large (=250 employess) ........wmeee i

J"r['ﬁd U Wraining meet iis objectives / goals? if nal, why? TES NO

2. To what extent was the training motivational? {1 = Not at all, 6 = Completely)
1 2 3 4 H 8

3. What was the most beneficial section, and why7s FPPLIGITION OF CUEL CELLS

USE 1T WhS “TME MOST \CSTOZRBIKES . . .
PAACNCAL PHTLT. ( - )
4. What was the least beneficial section, and why? LipoGen STOAGE BECAUsS
} o't JAVE THE conec
oo LEDEES Mo THESE
TECHISGES

5. Whal addfional topics should be inciuded (Tamy? 7

New Energy World
- M

Grant agreement no. 158/368
256837



<D 11-Hyprofessionals>

HyProfessionals

"'rul.-:l.r'.u T ok ""U'W'ﬁﬁ.ﬂ R R

8. To what extent did the trainer: (1 = Not at all. & = Compiotely) ==

| Show contidence and enthusiasm? 1 |2 | 3 | 4 | % | &
_Peal positivaly with questions? L1 1@ | 3 | 4 | | &
_Involve gver ong in discussion / activit) 7 =i B S B RS T R
Check understanding? N Y VAT - O T - " -

7. Rate the overall effectiveness of fhe course in terms of whal you have gained, that will add
[ value or Improve pedormance when you return to your Organisation / Departmant.
[ (1 = Poor Level of Effectiveness, 6 = Highest Leval of Effectiveness)

1 2 3 4 5 &

8. Any additional comments:

‘ New Energy Workd b
; i

Grant agreement no. 159/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Traiming Tomoh ow's Hy

To help us maonitor the effectivensss of our training, please answer the following questions
as FULLY and as HONESTLY as possible. Where appropriate, lick, circle a word / number,

Thank you for your haip.
Ara you from: Academia BN Industry. ..o Other (SPaCHY) ..oocovinnnrcsiriiinanes
If Industry is your organisation: Micro (=10 employees) ....cmses s e
SME {up to 250 employees) ...
Large (=250 employees) .o imem s sereems
1. Did the training meet its objectives [ goals? If not, why? YES NO

2. To what extent was the training motivational? (1 = Not at all, & = Completely)

1 2 3 4 5 X

3. What was the most baneficial section, and why?
FUEL Rl APAUGAToN

4. What was the least beneficial section, and why?

5. What additional topics should be included (if any)?

MNew f--'num
Fl

Grant agreement no. 160/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Tormnevy T o dws i :I1ﬂb¥|ﬂ!lﬂ‘.ﬂ-‘l‘|‘-m'!l
‘ hA

8. To what extent did the trainér: (1 = Notatall,6 =

Show confidance and enthusiasm? [ 3 4 | &£ 1 8 ‘
Doal positively with quastions? 2 |4 5186}
Involve everyone in discussion / activity? L 4 4 | 5 6 |
Check understanding? 3 o] 5 | & |

(7. Rale the overal effeciivenass of the coursa in terms of what you havé Gained, that will add
value or improve partormance whan you return to your Organisation / Depariment.
{1 = Poor Level of Effectivenass, 6 = Highest Level of Effectiveness) |

i 2 &4 M 5 & |

L = D s B | B S g &

8. Anyadditional comments: |

4 New Enetqy World D
Ly

Grant agreement no. 161/368
256837



<D 11-Hyprofessionals>

HyProfessionals
Troibng Tamarr s’y I-I-.-Ilan-nﬁ_mlm.e-n-l als

Name {optional): ... Topic of training: ..........

Which country are you from: ...........0. BTL o renemmee e SAEAATLR TR e o A

BT L PN e kAT AR

To help us monitor the effectiveness of our training, pleass answer the following questions
as FULLY and as HOMESTLY as possible. Whare appropriate, tick. circle a word { number.

Thank you for your help.

Are you from; Academia L.l Industry.............  Other (SPEGfY) v

If Industry is your organisation: Micro (=10 employeas) (...
SME (up 1o 250 eMployaes) «ueewmses o

Large (250 employeas) -.....ueeeseiin

7. Did the training meel its objectives / goals? If not, why? YES NG

2. To what extent was the training motivational? (1 = Not at all, 6 = Completelyy
1 2 3 4 5 &

3. What was the most beneficial section, and why?
L S e T

4. What was the least beneficial section, and why?

5. What additional topics should be included (if any}?

Mew Enpm
F Iy

Grant agreement no. 162/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Trainlrg Ton Al'E IR ulagﬂjbha FSnnin

8. Te what oxtent did the tralner: (1= Notatall 8 = cumgln_;,:b

I
Show confiderice and anthusiasm? N 3 . 1 S S
Daal cosllivaly with uestions? e e i N - i 2 - Y]
Inuulvs avarn, ::ma in dlscusmnn Jactivil P | = T 3 [ 4 | &5 | &
Chock understandin.? 1 2 3 5 &

7. Bate the averall effectiveness of the course in tarms of what you have gained, that will add
vaiue or improve padarmanca whan you retum to your Organisation/ Dapartment,
{1 = Poor Lavel of Effectiveness, 6 = Highest Level of Effectiveness) [

1 2 3 4 B i

8. Anyadditional comments:

q New Energy World b
S

Grant agreement no. 163/368
256837



<D 11-Hyprofessionals>

s3lonals

ot
TOW g ".-'ulwle{'unmu--:-n-

Traning To

TRAINING EVALUATION FORM

PR .-".-’.-.'_.t'l
Name (BPLIBRAI: ...coccomrmiinmissinnsmasicases TOpIC of training: f SRR T

s J'jl.i?

Which country are you from: .05

| oot A4fap /004

o halp us monitor the effectiveness of our tralning, pl&ase answer the followlng guestions
as FULLY and as HONESTLY as posgible. Where appropriate, tick, circla & word / numbsgr.

Thank you for your halp.

Are you from: Academla ... nee. INAUBHY.ovevnenee OEREF (BPECHY) 1oovieviimimsrsnn s srssrmssssss

If Industry is your crganisation: Micro (<10 8MPIOYERS] vivmmimias i
SME {up 10 250 e MEIOYEES] ..vveemmmmmmnnens
Large (=250 employEes) e

1. Bid the tralning meei is oblectives / goals? Wnot, why? |3 \f"_E_E “NO 7

1 2 3 4 5(3;,

3. What was the most beneficial section, an why?

Aﬁ") I.-"}}. r,"P'gL.i:'vh R e A S u"’-&""‘f-

4. What was the Jeast beneficial section, and why?

Mg

5. What additional topics should be included [if any}?

filone
New Energy World p
iy
Grant agreement no. 164/368

256837



<D 11-Hyprofessionals>

HyProfessionals

Training Tomaoow's "I"-'.u onﬁ*mh:-‘--n*-:-l:-

6. Towhat oxtent did the trainer: (1= Notatall,6=Completely)
Show conlidence and enthusiasm? I e R i 5 |
Daal positively with guestions? b=l e 1 3 L4 [ o LSl
Involve averyone in discussion / actlvity? 1 } 2 [ 3 4 | 5 | cBy )
_Chack undarstanding? 1 2 3 | & | 5 | (6]

7. Hale the averall effectiveness of the coursa in terms of whal you have gained, that will add
value or improva parformance when you retumn Lo your Organisation / Department. .

{1 = Poor Leval of Effectiveness, 6 = Highest Level of Effectiveness)
1 2 3 4 5 (&
8. Any additional comments: - = I |
I
New Energy Workd
W
Grant agreement no. 165/368

256837



<D 11-Hyprofessionals>

HyProfessionals

Tralning T o=won ow'l i-I'-.-r_-.|W*I?fﬂum-:}r-nl_-.

Name (optional): NMLLL.......wecseseeesenessr. Topic of training: . 55, 484

Which country are you from: )fﬁ.tl:r ...................... T LT s
ah
Do AR s

Ta halp us monlior tha effectivenass of our raining, please answer the following guestions
as FULLY and as HONESTLY as possible. Where appropriate, lick, circle a ward / numbar.

Thank you tor your halp.

Are you from: Academia ..x....... Industry.............  Other (SPECHY) ...oeorecrerr e sommmsesnensen

If Industry is your croanisation: Micro (<10 BMPIOYEES) ..o s
SME {up 10 250 employees) .......oomeerrnes

Large (=250 amployees) co s vassuis

1. Did the tralning meet its objectives | guais__? If not, why? YES NG

2. To what extenf was the training motivational? (1 = Not at all, 6 = Completely)
1 2 3 - 5 6

3. What was the most beneficial section, and why?
— 1 i f
J‘- "L‘r_t, g ﬂ::L Htf Stolien L»:.;.M;_ AT Y N i Chinoimstitl

4. What was the least beneficial section, and why?

5. What additional topics should be included (it any)?

-
=}T1I{L€+IL 2ay
L&

‘ New Energy World b
i

Grant agreement no. 166/368
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<D 11-Hyprofessionals>

HyProfessionals

Tralplsg Tonig i aw'a Iﬂ"{j ﬂu'i’._l;rr'l.l vl nis

| 8. To what extont did tho tralnor: (1 = Not atall 6 = Completely) =

___ Show confidonce and anthusiasm? I [ s [ a [ 5]
Doal positivoly with quastions? N A 7 - T -
Involve ove: oong Indiscussion / activit,? 1 2 1 I - T
“Check undorstandin ? B O 0 O o 8

7. Fate the overall effectivaness of the course in tarms of whal you have gained, thal will add

vilua o iImprove perfarmance when you return fo your Organisation / Department.
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 3 a/- 5 -]

8. Any additional commanie:

‘ New Energy World b
w

L]

Grant agreement no. 167/368
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<D 11-Hyprofessionals>

HyProfessianals

Ao

Mome (optianal): ... PP . Topic of training: ..,.r!,,,-'..'-'h.*':,,.."...:..»-.'..r.......,...

Which country are you from: .....L.EL ... kT i P

Date: Il.l..lu.:m"fl—q;,.

Ta help us monitor the effectiveness of our training, please answer the following gueastions
85 FULLY and as HONESTLY as possible. Whara appropriate, tick, circle a word / number,
Thank you for your halg.

#re- you from: Academia 1 .'.';*.,.'.J’.;'-'-’Iﬂzluatrr....,......... Other (3pecify) ... crrrme e

i Industry is your organisation: Micra (<10 8MPIOYEES) cuuwwiiiies e
SME [up to 250 employees) .oewmmnen
Large (=250 emploYees) .o seens

1. D e lraining rmeet lis objecives / goals? Ifnot, why'? ?Eﬁ NG

2. To what extent was the training mofivalional? (1 = Not at all, 6 = Completely)
1 2 3 & 5 8

[3. What was the most beneficlal section, and why?

VETUE $alE leymuse [ssw oy uppdeosliomn  aud aat uGy
S N O 2 o e :

4. What was the least beneficial section, and why?

5. What additional topics should be includad (if any)?

q New Energy Workd b
o

Grant agreement no. 168/368
256837



<D 11-Hyprofessionals>

HyPrafessionals

Tranlag Tomn 1""-"‘*""ﬂrww-'?fnﬂaﬂ-...ﬁlu

|8 Te what extent did the trainer: {1 =Not atall, & = Completely) ) |

| Show confidence and enthusiasm? i o |
Deal positively with questions? T & |
Involve everyons i discussion / activily? ] ]
Check understanding? ) N i T | §

7. Rate the overall effactivanass of e coursa in feims of what you have gained, that willadd
value or improve perfarmancs when you retum to vour Organisation / Depanment,
{1 = Poor Level of Effectiveness, & = Highest Level of Effectivenass)

1 2 3 8B 8 |

8. Any additional commenis;

New f‘ﬂ!?"’qy World
r.h..__- ¥

Grant agreement no. 169/368
256837



<D 11-Hyprofessionals> “

APPE

quest

NDIX 5.3 - WBZU (Germany) PILOT ACTION, completed

ionnaires

vProfessionals _

Trainthg Tomomow's I [

Narme {optional): s s TOPIG of training: ST NT LS

Which country are you from; Q&M’“’C

Date: ........ 00,99, 21,2012,

Ta help us monitor the effectiveness of our raining, please answer the following Guestions
as FULLY and as HONESTLY as possible. Where appropriate, lick, circle & word J number,
Thank you fer your help.

Are you from;

nnadurnla..l.(: Industry...... Vocational training ...... Other (SPECITYE....cocceer e eesassnsnsns

1 Industry is your organisation: MiCro (210 MPISYERE) ovevrrereeer s sassesions
SME {up to 250 employess) ...
Large (=250 employass) o iy,

P
E

[ 1. Did the training mesl jis objectives / goals? [[ nof_why? U NO

2. Ta what extent was fhe training mofivational? (1 = Not at all, 6 = Gompletely)
1 Z 3 4 § @

3. What was the most beneficlal section(s), and why?

4, What was the least beneficial sechion(s), and why?

5. What additonal lopics sheuld be included (if any)?

@ New Energy World
Ju

Tueleel & it nger I sndainatil 0]

Grant a
256837
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<D 11-Hyprofessionals>

6. Towhat extent did the trainer{s): {1 = Mot atall, & = Complately)

Show confidence and enthusiasm? I T e (?:
Deal positively with guesions? (I 0 Y . IR

| Involve everyone in discussion J activity? 1 2 | é 4 [ ]

[ Checkunderstandng? 1@ 3 S

7. Rate the overall effectiveness of the course intermis of what you have gainad, that will add
value or ingrove perfo rmance when yau return ta your Organisation [ Depantment.
(1 = Poor Level of Effectiveness, & = Highest Level of Effectiveness)

1 2 3 4 (@ s

8. Any additional comments:
Ahe indmmente dachnid MMM,W

dar J{&&me Yo Maitierh g
docfe-,

e
Mew Energy Wﬂm
[

T
ol oibd Syogen Iy sl
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<D 11-Hyprofessionals>

HyProfessionals

‘ Traknlg Tomormow's H

fi i il -'
\ 7
1K

Name (OPIONAIN: weew asriiiiiiniiiesmmsssesssnnee: TOPIG of training: fwequf{rcﬁm‘e :

Which country are you Imm:...fﬁ%!‘,!-‘.':ﬁ.'-é.% ...... I i S N R ;
| Date: o R A 4 A

To help us monitor the effectiveness of our iraining, please answer the following questions
as FULLY and as HONESTLY as possitle. Where appropriate, lick, circle a word ¢ number,

Thank your for your help
Aira you from:

Acadnmia.}?’.{x. Industry...... Vacational training ...... Other (speeify).........ooooevvnn,

|f Industry is your organisation; Micra (=10 emplovees) ... e s
SME {up to 250 emplovess) ...
Large (=250 employEEE) vuvwuivncciies vranans

1. Did the training mest its objectives f goals? [f nol, why? @ NOD

2, To what extent was the fraining motivational? [1 = Not at all, & = Completely)
1.2 3 4 (8 s
3. Whatwas the mosi beneficial section(s), and why?
b . T /
Froghg | o L;cm,.l@ Sleby tlegligels @bllon  fegaet u.-.f:.ﬁjf-'éq

4, What was the east beneficlal section(s), and why?
fey fiui'f'ii.f_ T i_.-{.-;:ﬂr_.-r"rj':'_) -f'_f-.":_.ull,ﬂ_- i lfrdr:‘,f!.h'ﬁ'

What additional topics should be included (if any)7?

£n

"
ol e s

q New Energy Wm
JU

Wl E B A bymngen e vniaialidng
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<D 11-Hyprofessionals>

H:-,fF ofessionals &

'Tralnl.ri!:'r"Tll'—nl:-r.lrm'ﬂ‘;l._ I'Igf

6. Towhat extent did tha trainar(s): {1 = Not at all, 6 = Completel "
Show confidence and enthusiasm? 1 2 3 4 & g )
Deal positively with questions? 1 2 3 (4 5 [
Invaive everyone in discussicn / activity? = B R 5 [
Check understanding? 1 p [h) 4 5 (5

7. Rate the overall efecivensss of the course in terms of what you have gained, thal will add
value or improve performance when you return to your Crganisation / Depariment,
{1 = Poor Level ol Effectiveness, 6 = Highest Level of Effectiveness)

t 2 3 @ 8 &

8. Any additional comments:

&

g New Energy World
- N

e oite & By Do st nasind ity

Grant agreement no. 173/368
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<D 11-Hyprofessionals>

HyProfessionals _

| Tlisil'i;'n'gr'"I'nrlr:-rT-:-'.'.’s._Hf-': fassionals

Topic of training: ....u...{f’.’.’: Rt

.‘.aﬁ’.e.{‘}.»: I;;E,;"

Which country are you from: .... FIARRE e e e s ey R

Data: ﬁ;”ﬁ'{‘a
=

Ta help us monitor the effactiveness of our training, please answer the follewing questions
as FULLY and as HONESTLY as possible. Where appropriate, lick, circle a word / number,

Thenk you for your help.

Are you from;

Academia. V..., Industry...... Vocational training ...... Other (Specify)........ccui s,

If Industry is your arganisation; Wicro (<10 employees) .. ..o i,
SME (up to 250 employess) ................
Large (~250 employees) ...,

= P kit
1. Did the training mest its objeclives / goals? i not, why? @ NO

2. Towhafextent wasthe training motivational? (1 = Notat all, 6 = Complately)
1 2 3 4 (8 &

3. Whatwas the most beneficial section(s), and wiy?

- '?; qul;.ff.ry '{E E.’Jfl’ljfﬁ‘f{f.

4, Whal was lhe |gast beneficial section(s), an‘rz'fh'-m}f?

5. Whal acditional topics should be included {if any)?

q New Energy World
U

vt eril b byetroger B ety

Grant agreement no.

256837
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<D 11-Hyprofessionals>

Hy ssionals

Tralnl':'ig 'i‘;:l.'m'rrr:-'vq’ﬁ H'

Show confidence and enfhus@asm? 1 2

Deal positively with quesfions? 1 2
Invalve everyone in discussion / activity? 1 2
Check understanding? 1 2

4
4
L))
4

:nu-q::a@

@wfpm

7. Rale the overall effechivensss of the course in terms of what you have gained, that will add
value orimprove performance when you return-to your Organisation / Depariment.
{1 = Poar Level of Effectiveness, 8 = Highest Leve| of Effecliveness)

1t z 3 @ s =8

8. Any additiona) comments:

@ Ney EnorgyWom
— I

Rl o[l B bywlrcqin bar sendanab Fry
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<D 11-Hyprofessionals>

HyProfessionals
Tralplg Tom orfdiey s I—il,-'cl.';-gu?

Mame [optlonall: o s nvnnseammunee . Topie of training: Fkﬂ.{ffﬁf{f

Which couniry are you I’rnmﬁ#"mr-mbf

DAt ... e e e

To helj:n us manitor the effectivaness of aur fralring, please answer the fullowing questions
as FULLY ard as HONESTLY ax possinfe, Where appropriate, fick, circle & werd ! numiber.

Thank you far your Fslp.

Are you from:

I Industry is your crganisation: Miere (210 Mplovess) . v .uressssern s
. SME [up to 290 employess) v ..
Large (=260 employeas) ... e ceeeeens

1. Did the training mest #s objsctives / goals? 1o, why? YESY  NOD

2. Towhat exten! was me training motvalicnal? {1 = Not at all, & = Complataly)
1i 2 3 & I T

3. What was the most begeficlal section{s), and why?
fua{. cedls cory

4. Wnat was the least bereficlal aeuibn{s}, and why?
J—

(5. Wnat additional fopics should Be includes (If any]?

1 —

N ;r Enercy Worla
Qe Erergy or

Bt el b btgen Do seimingh by

Grant agreement no. 176/368
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<D 11-Hyprofessionals>

HyProfessionals

Trainlng Tomorrow's Fhedo

8. Towhat extent did the trairar{z): [1 = Nat at all & = Completely
Shery confidence and enthusiasm? 1 2
Deal positively with questions? 1 5
Inviolve everyons [n discussion f activity? 1 =
Check undarstanding? 1 &

T Rale the ovarall affectreress of the courss in terma of what vau have gained, thatwill ads
yahie or improve parformance when you meiurn 1o your Organisatisn / Daparmeant.
{1 = Poor Level of Eifectivensst, & = Highest Leve] of Effectivensss)

1. 2 3 4 5 &

| e aled L L

ﬂu&lﬂﬂ
o | o | e | o

#, Any additional comments:

q New Enerey World
M

fuzl oot 1 A hyeiH e somteina ity
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<D 11-Hyprofessionals>

TRAINING EVALUATION FORM

Name (OPHONAL): uusccsmmissessiesssssrinses Tople of training: fid.l..s.ﬁ!ﬁ."F?K.E!:'.ﬁ:fs;;

ahtf H:,.raf.f 29w fecl walog.

Which country are you from: .E‘.?.Eh‘fl!::m.ﬂf: ........... b e ]

To help us meniter the effectivenass of our fraining, plesse answer the following questians
as FULLY and as HONESTLY as possible. Where appropriate; tick, circle a word / number.

Thank you for your help.

Are vou fram;
n.uadumlu.w.’f.. Industry...... Vocational training ,..... Other (specifyl. ..o,
If [rdu stry s your erganisation: Micro (s 10 employBes) .. ..coviiiis i
EME (up o 250 emplovees) o o,
Large (=250 employees) o iweee o e
£
1. Did the training mest its ebjectives f goals? | not why? @f_g NO

2. Towhat exlent was the fraining motivational? (1 =Not at all, 8 = Completely)

1 2 3 & (5 8

3. What was the most beneficial secticr(s), and why?
EL;};:[.I L-'I["‘{‘-E-q':}{' von teer Pocls! St |';-.f,_-‘..um|'-wf;‘

4. Whatwas the least beneficial section(s), and why?
Pie Vergenensweise wit won [blice Weibiadeh war Beeets bpde ok

5, Whal additional lopics should be includad {if any)?
_FH_'_,.-F'HJ

Q New Energy an
Fl/)
s b b

pirgin b susiniah Ly

Grant agreement no. 178/368
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<D 11-Hyprofessionals>

| 8, Towhal extent did the trainar(s): {1 =Notat all, § = Completely
__ Show confidence and enthusiazm? 1 2 3 4 5 | &
Dreal positively with questions? 1 2 3 4 | 6
Involee evaryona in discussian | aclivity? 1 2 |l 21 @ [ & 716
Check understanding? i 2 |G 4 5 [l

7. Ralethe overall effectiveness of the course in terms of what you have gained, that will add
value or improve performance when you return to your Orgenisation f Déepadment.
{1 = Poor Level of Effectiveness, 6= Highest Level of EHectivenass)

1 2 3 4 (B s

B. Any additional cammants:
o
/ 3
/ H
P
g
i
@ New Energy W'm

J

Rl et iy e o sy
Grant agreement no. 179/368
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<D 11-Hyprofessionals>

Narme (OPHONEIE v vursrn s Topic of training: Sztmthff2clien ok Woygedls

Which country are you from: Q‘C“I‘SE:'” l“*fﬂ
_Date: _Eﬁxﬂfﬁ'ﬂﬂ

To help us monitor the effectivensss of our training, please answer the Toflowing questions
88 FULLY and a3 HONESTLY as passibfe. Where appropriate, tick, circle a word f number,

Thank youw for wour R2lp.
Ara you ffﬂ{:;’
Academla.X.... Industry...... Vocational training ,,.... Other L L Lt T
IF Industry is your organisation: Micro (<10 emPloYBBE) v e ses e
SME (up io 250 employess) ...............
Large (>280 6mployees) v cuec. cansasnns
1. Did the training meet its objectives / goals? I pot, why? f_E_g) [¥]

2. Towhat exiant was the tralning metivational? (1= Not at all, 6 = Completeiy)

1 2 3 4 () &

I What was the most beneficlal section(s), and why¥
Pra Wilsim 1l o Tay &

4. \Whal was the keast beneficla] cecton(s), and wiy?

it wrele Dl'aﬁr‘un“,.z, b Pr?,}r_._]muu....

5. Whal additionsl topics shauld be inciudad (f any]?

/

tew Energy Viorlg
Y

furd gells & byrdiogan s cumsinga ity

Grant agreement no. 180/368
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<D 11-Hyprofessionals>

HyProfessionals

Trainng Tomaoirow's Hyd g rafessionals

Shew eonfidence and enthusiasm? 1 2 3 [ £ %_
Desl positively with questicns? 1 2 & 4 g

Involve everyana in discussion ! astivily? &j 2 2| 4 5 [
Check understanding? 2 3 4 8 6

7. Raty the overall efeclivenass of the course interms of what you have gained, that will add
value or improve perfermance when you reburn fo your Organisation / Depadment,
{1 = Poor Level of Effectiveness, B = Highest Level of Effoctiveness)

1 2 @ @ 5 s

8. Any additional commants:

4 Mew Energy Warld
Ju

et redh B i o unstaabiby
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<D 11-Hyprofessionals>

HyProfessional

Tralnitg Tomomow's H--..1

Which country are you from: %k%?}ﬁkw“)\ ........................ R S
Dm; u&h&gr-({‘- ] H-'- -‘iq; 1HEH R e

To help us monitor the effectivenass of our training, please answer the followin i
a5 FULLY and as HONESTLY a5 possible, Where appropriale, lick, circle a Lﬁﬁfﬂ;

Thank yoau for your help.

Are you frwn:/
Academia..X... Industry...... Vocational training ...... Other (SPecifyl.......vmrierns s,

If Industry is your organisation: Micro (<10 eMployeeE) uu.v e sees s,
SME [up to 250 employess) ..................
Large (=250 employees) « .o svonins
s 0 : y o i M
1. Did the training meet its cbjectives f goals? If not, why? (\“f_E'S/I NO

2. Towhat extent was the fraining motivetional? {1 = Notat all, 6 = Completely)
1 2z 3 4 & &

4, Wha! was the most beneficial section(s], and why?
*{\.{ﬂ(b&'ﬁdﬂr _“. '?.J\ . ]\,wua,v\&wxg\m‘#‘lo];k J ’EL e,

4. What was the |east benelicial section(s), and why?
Wl teo Srocliea 2 wide Q’)mg&‘c«mwwtf

5. What additional topics should be Included (if any)?

q New Energy W{?l[?%
JU

R cln B rteris o sty

Grant agreement no. 182/368

256837



<D 11-Hyprofessionals>

HyProfessionals

Tralpng Tomorow's | I--:_rf

Show corficence and enthusiasm? 1 z 3 4 [(s]] B
Deal positively with questions? § ] 2 |3 4 5 | (&)
Inyolve everyone in discussion f activity? I [}] 4 5 5
Check understanding? ] 2 4 [ 6 [ 8

7. Rale the overall effectivenass of the course in terms of what you have gained, that will add
value or improve performance when you return fo your Organi sation / Depariment.
{1 = Poor Level of Effectiveness, 6 = Highest Leve! of Effectiveness)

1 2 3 (& s &

[ 8. Any addtional comments:

q New Energy Warld
L — JU

BTl A B 1030 Tet woalanassity

Grant agreement no. 183/368
256837



<D 11-Hyprofessionals>

essronals

| Tra (e eriﬁ-.lnrdlb

TRAINING EVALUATION FORM

,,.Jh Ewaé{bfe’ff’t" g p.«;(/

Mame (eptional): .o « Tapic of trafning: & 15 HERS

 Dela i e

Which country are you from; ...l G0N RN AR R

Date: . '? J -‘f'f rfﬁ

ekl

i v'lbal."‘"'ﬁ

Te help us monitor the effectiveness of our lralning, please answer the following questions
as FULLY and as HONESTLY as possible. Whera appropriste, tick, circle a word [ number.
Thank you far yaur help.

B you from;
Academia...l... Industry...... Vocational training ...... Olher (Specify).. ... e
If Industry is your srganisaton: Mcro (=10 employees) ... e
SME (up to 250 employees) v
Large (=250 employees) e
1. Did the training meet its objectives / goals? Fnot, why? '\E’fﬂ] NO

(2, To whal extent was the Iralnlng motivatiznal? (1= MNot at all, 6§ = Completely)
1 r 4 3 4 5 kEJ

| 3. What was the most har:aﬁ:lal smun[s] arnd wh i ot fl i
T u..wat.. [y Aot & " o E{' £ ttl" *'L"E' ﬁtib';ybwry)f K
st g Ay metn il
4. Whatwas the least beneficial section(z), and why? i E ke
k T b o 4 Lan
2 gl Doy ouaend PTREELRE: “rw-l:*'-l' b '“{L'“MH -
1 a | """"a =

E-L'\-l':rlf'.l E-I:-'C [

5 What additional topics should be includad (if any)?

T e

€L New I-ﬂs:nr-,-' W:HI:T%
F

m-”ﬂ-l-:-&:-'—- )

Grant agreement no. 184/368
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<D 11-Hyprofessionals>

| 8, Towhat extent did the trainer{sk: (1 = Not at all, = Completely)

| Ehow canfidence and enthusiasm? | 2 3 4 |8l E
Deal pus;uvehr with qi.es‘nc-ns'?‘ 1 2 3 4 [/£5 6
Involve everyone in discussion / activity? 1 Fl ] 4 |5 | g |
 Check understanding? 41 2 a3 4 5 E

7. Rate the overall effeciiveness of the course In ferms of whal you have gained, that will add
value or Improve performance when you retirn o your Organisation { Department.
{1 = Poor Lewel of Effectiveness, & = Highest Level of Effectivensss)

1 2 3 4 '\_Eﬂ 8

8.  Any additonal comments:

{'4]wr Fne .q, Vi .furltiﬁ?

iy

Grant agreement no. 185/368
256837



<D 11-Hyprofessionals>

HyProfessionals -

| - Traiping Tomarrow's Hydn
i -. ;

wnineeees Topic of training; Wassashoft £ ﬁe’f&'x.&f’ﬁé‘i’rﬁm

Hame {optional): ...

Which country are you from! s R

i 41
DaiQ: .aﬁ&\ r‘ﬁainﬁ:'é i rﬂ{-:ilr-gr i

Ta help us moniter the effectivenass of our Iraining, please answer the following quastions
as FULLY and as HONESTLY as possible. Where appropriate, tick, circle a word ! number.

Thank you for yeur help.
Are you from:
Anadamla.&’f. Industry...... Vocational training ...... Oher (SPECITYL.... iuveeensioesirsnssinne,
If Industry is your crganisation: Micro (=10 employeas) '.'2 ,{’-

SME (upto 250 employass) .

Large (=250 employees) .o e

P a0

1. Did the training meat itz objectives / goals? I net, why? (YEy NG

2, To whal extent was the iraining metivational? (1=~Not at all, 6 = Completely)

1 2 3 4 ['5) [

3. What was the most beneficial section{s), and why?

| Bss s Thewa Umfandscich tend #eali g fsneld Gosds, (e f wamite.

4. Wha! was the least beneficial section(s), and why?

5. What accitional topics should be included (if any)?

Q New Energy W%IE@

et ol B tgcingin b s nan by

Grant agreement no. 186/368

256837



<D 11-Hyprofessionals>

H?Pr_gfessianais i

Tr.r.:nl."r._|;|"l-.'.nm:'m-:a'_'s Hy, :
e

| 6. Towhat extent did the trainer(s): (1= Not at all, 6 = Complately/
Show confidence and enlhusimsm? 1 2 3 4 g | {8 |
Desl positively with questiona? 1 ] 3 4 Bi | &
Involve everyone in discussion f activity? 1 2 3 (¥ ¥ 5 [
| Check understanding? 1 ] 2] @] 8T8

7. Rate the overall effecivensss af the course intarms of what you have gained, that will add
value or improve performance when you return to your Organisation / Depariment.
{1 = Poor Level of Effectiveness, & = Highest Leve| of Effectiveness)

1tz 3 a (6) s

8 Any additional comments:

ﬁ New Energy ’l.m
Ju

ot el e hgracem i g nd Iy
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<D 11-Hyprofessionals>

TRAINING EVALUATION FORM

| Name {optional); o S TOPIE OF FAIMINGS 11 vrversvevsesseenemrosss s
Whith country are you from: %"‘LR‘L"H““"‘
[ L=

To kelp us manitor the effectiveness of aur raining, please enswer the following quastions
as FULLY ard 53 HONESTLY as possibla, Yhere appropriate, fick, eirsle g W'Ql'gl.lf numier,

Thank you for your help.
Are you from;
Anndzmla,k./.}.. (ndustry...... Vecational tralning ...... Other LR T T T
If Industry is your organization: Micro (<10 emplovees) v e oo,
SME {up to 250 employees) .. "
Larue‘ [stﬂ m‘phm} LT PTTT T TTT T I TP
1. Did the trairing meet its objectves f goals¥ f not, why? YES ./ NO

2. Towhat extent was the tralning motivaticnsd? (1< Notatall, 6 = Completaly)
1 2 3 4 5 8

3. Whatwas the most beneficial secion(s), and why?

4. Whatwas the least beneflolal seetisnfs), and why?

6. What edditions| topics should ba ineiuded (f any}7

Aoy Aacoiched

-

q New Energy World 9
fu

Furd eels l i'l:.\!mgm o 2zl

Grant agreement no. 188/368
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<D 11-Hyprofessionals>

HyProfessionals

Tralnkeg Tomourows I—-.-dr-:ql:iy?r:rlr:::-

B. To what extent did the frainst{sk: (1= Notatall 8= Co ply
Ehow confidence and enthusissm? ] 2 3 4 | 51 8
Deal positively Wwith questions? 2 a L] -3 B
Involve everyone in discussion § activity? FE-] G 3
Check undarstanding? e | 2 E] 4 & [3

7. Raie the ovarall effectvensss of the course In terms of whal you have gained, thal will add
value or improve parformance when you relurn to your Qrganisation f Department,
(1 = Poor Leval of Effsctiveness, 6 = Highest Level of Effactiveness)

1 2 3. 4 5 6

8, Any additional comments:

q New Energy 1af'|.h:nr“rl.‘:r:!IIr

fucl selli & hybrogpee bor etk oy

Grant agreement no. 189/368
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<D 11-Hyprofessionals>

To help us monitor the effectivaness of our iralning, please angwer the follewing questions
as FULLY and as HONESTLY as possible, Whers appropriate, tok, ciicle a ward / numbe,

Thank you far your help.
Aure vour frem;
Academia .?'&: industry...... Vocational fraining ...... Cther (SPesify).......oiees i eooeeees
If Industry is your crganisation; MiCro (<10 employess} .. icmme e coseemn

SME {ug to 250 emplovess) ..................

Large (=250 employess) ... e e s

[

1. Did the training meeiits objeclives / goals? |f not why? XES, MO

2. To whatextent was the trainng motivationalz (1 = Mot al all, § = Compiately)

T2 3 ™M 8 8

3. What wes the mogt benetieial saction(s), and why?

Hor. Foduoodinl Droeleogoonch od 2t -k

4. What was the |east beneficial zection(s), and why?

8, What addiliznal topics should ba inclrded (if any)?

q New Energy World
M

Pt et 8 bprlrocn Far 13" 5abibty

Grant agreement no. 190/368
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<D 11-Hyprofessionals>

5. To what extent did the trainar[e): {1 = Not at all, 6= Comple

Show conlidence and enthusiasm? 1 2 3 .2 5 ]
Deal posiively with quastions? : 1 2 3 4 | BT B
Ipveoby e Bveryons in discussion J activity? 1 2 & 4 5 ;]
Chech uadarstanding? 1.2 | 4| 4 5 B

7. Rate the overall eflectivensss of tha courss in terms of what you hiave gained, that wil add
value or improve parformance when you relum ta your Organisation / Depanment.
{1 = Poor Level of Effectiveness, 6 = Highest Level of Effectivenees)

- J"J"'m- i
o a 4 5 a8 ,E){M
}R .r‘pt'-l.r-dl.hl-

8. Any additional commants:

4 Néw Frergy World
M

T sl & A1 Fon sush e iy

Grant agreement no. 191/368

256837




<D 11-Hyprofessionals>

TRAINING EVALUATION FORM

Name [optional): .. . Topic of training: 34’5‘:*?”%‘:{{’@
Which country are you from: .. ?ﬁ*tffzcﬁ{m;cﬁ ......................... » 4 AR A S o

Date: Qﬁfﬂsmfﬂ

Te help us moniter the effectivenass of sur freining, please answer the following questions
as FULLY and as HOMESTLY as possible. Where appropriale, lick, cirele a werd / number,

Thark you lor your help.

Are you from:
Acadiml‘;l.}.c « Industry...... Yocational training ...... Other [SPecy)e . cesmsmissiiaem

If Industry s your organisation: Bhcro (<10 emploVEEE} v vivmmmiisiionrererns
SME (up to 250 employess) ...,

Large {=250 employees) ...,

1. Did the frsining meet its objectives / goals? If not, why? @“ MO

(2. To what extent was the lraining molivational? {1 = Not at all, 6 = Gompletely)

1234@5

3. What was the most beneficial section{s). and why?

Die L R 2 ] o] o iy
= ok I |

4, What was the least beneficia| section(s), and why?

%‘rﬁcém t.r'éb‘ﬂ'ﬂ‘
e |

5, What acditional topics should be inciuded (if any)?

X

SR

@ "'JFW Energy Wm

wilois & bpoagen By ,,‘3-|-_|-
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<D 11-Hyprofessionals>

6. To what extent did the trainer(s): {1 = Not at all, 6 = Completehy)

Show confidence and enthusiasm? 1 i & 4 | &
| Deal positively with questions? 1 2 3 [>7 ] B 3
Involve everyona in discussion / activity? O 3 | & |81 &
| Check understanding? 1 | %1 3 4 B (3

4 5

7. Rate the overall effeciiveness of the course in terms of what you have gained, that will add
value or improve pedormance when you return to your Qrganisatian [ Depatment.
(1 =FPoor Level of Effectiveness, 6= Highest Level of Effectiveness)

1 % 3

[

8. Any additional comments:

T

@ Mew Enercy Wﬁm
-

Tt oet5 R bt lar sava nab by
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<D 11-Hyprofessionals>

afessionals

| Training Tomomws H- T

TRAINING EVALUATION FORM

Name (optional): ... Topie of training: Fu:m;!ﬂlpff

Which country are you from: ..... 'ﬁ. 'E'*.f.):‘;mnr...4C:Q1;;f\:.f:u‘(;¢.~¢i) ............... i G

Datn: ﬁ.’“’f:"?’“

To help us monitor the effectiveness of our training, please answer the following questions
as FULLY and a3 HONESTLY as posaible. Where appropriate, tick, circle a word / numbar,

Thank yau for your help.
Are you from:
| AcadamE ..... Industry...... Vocational training ...... Other (5pechy)...... ..o veeiersimesssssns:

If Industry = your organisation. blicre (<10 BMPIOYVEES] ..o seersnssnss

SME {Up to 250 employees) o,

Large (>250 emplovess) .o s vrinies

[ N - -F'_-_‘QI

1. Did the {raining meel its objscfives f goals? I not why? (Y_E,S/ ND

2. Townat extent was the training mativational? (1 = Notatall, 6 = Completely)

1 & B W (8 &

3. What was the most beneficial section(s), and why 7

r—

4, Whatwas the |gast beneficlal section(s), and why?

—c,

5. What additional toplcs should be included (if any)7

—

@ New Energy World
i

bt orkln B gt vtcer bor sl naldyy

Grant agreement no. 194/368
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<D 11-Hyprofessionals>

"HyProfessionals

Trainkig TEJTI".'GI'I"'.F#:;E Higdl Eaainnals

6. Towhat extent did the trainer{s): (1 = Not at all, 6 = Completel
Show confidence and anthusiasm? 1 2 3 4 {5 &
Dieal positivaly with questions? 1 2 3 4 5 (&
Invaive everyons in discussion § activity? 11 2 3 4 5 | (e
Chack underslanding? 1 2 3 4 {57 &

7. Rate the overall efecliveness of the course in terms. of what you have gained, that will add
valueor improve performance when you return o your Qrganisation / Depariment,
(1 = Poor Level of Effectiveness, & = Highest Level of Effectiveness)

1 % & @A B B

8. Any additional cormments:

Newe Enorey Wm
I

Rt el s B b g !.‘-"-n"1.-.¢:.|'.—,,

Grant agreement no. 195/368
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<D 11-Hyprofessionals>

rofessionals

vyl .
Tralning Ti:r.'ru:-rr-:-'.l."al-l' gﬁ_{_ e aionals

TRAINING EVALUATION FORM

Name (OPHONAN! .o eemesiireceee o icessesnss TOPIG of training; Ssnmsfedzele .
Dessdechlomel i e

Which country are you from:

51| £ LR s e bRy RO P

To help us monitor the effectiveness of cur training, please answer the following questions
as FULLY and as HONESTLY a5 possible. Where appropriate, tick, circle a word ¢ number,

. Thank you for your help.

Are you from:
A-:;adamlaukf/. o Industry,..... Vocational training ...... Other (SPecify)...o.ueiee s R
If Industry is your organisation: Micro (=10 employess) .. e,
© SME (upto 250 employsesh ..o,
Large (=250 employeas] i imsseesens
1. Did tha fraining meet its objeciives / goals? M ";'.E_hsh NO

2, To what extent was the {raining motivational¥ (1 = Not atall, 6= Complately)

123@55

3. Whatwas the most beneficial section(s), and why?

4. Whatwas the least beneficial section(s), and why?

RGHJ-!ELL&* o oderr == lrovade Lain sl g bes bee
‘—-—'t\-':r‘-{E-""_r

5. VWhat additional topics should be included {if any)?
e waers el e b NS (it el Se {_‘{'@ij it f;!‘ﬁ]

51:--1'14’ b g 2 @ ?'é*-am.'ii:fi-fh _Sil':‘lb""’lﬁ-’

ﬁ New Energy Warld
-

b pl
e ekl B taegn T s satidy
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<D 11-Hyprofessionals>

fessionals
Traln gy T orvorroo’s Hydy fess|onatls

6. Towhat extent did the trainer{s): {1 =MNotatall & = Completely

Show confidence and enthusiasm? i 2 3 4 [P &
| Deal positivaly with questions? 1 2 3 1 4 | ®)]| 6

Invobee evaryone in discussion / aclivity® 1 2 4 5 | &

Chech undarstanding? i 2 3 4 5 |6

7. Rate the overall effaciveness of the course in terms of what you have gained, that will add
valug or improve performance when you retum o your Crganisation / Depariment.
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

123@55

(8, Any additional comments:

Litchd sk lech

ﬂbﬂf mﬁfi“.—f f}"cﬁ :"fi'}..r; oo

1

o m—
Q New Cnergy an
- — S

eie Mt b smminak ey
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<D 11-Hyprofessionals>

sslonals

Deatsdleas .

Which country are you from: ...

Tao kelp us monior the effectiveness of aur training, please answer the following questions
a3 FULLY and as HONESTLY as possible. Where appropriate, fick, circle a word [ number.

Thank you for your halp,

Ara vou fram!
Academia. .. Industry...... Vocational tra ining ...... Other (SPEEIfE). .euneiiiiin sess ssesmsssessins

I Industry is your erganigation: Micro (<10 employers) o mmmseeni.
SME {up to 250 employees) ... ..,
Large (»250 employees) . ..o, i
- T
1. Did the Iraining meat ils objectives f goals? If not, why¥ @ NO

2. Towhatextent was the training motivaticnal? (1 = Notat all, 6 = Completely)

1 2 3 & (B s

3. What was the most beneficlal seclion(s), and why?

4. Whal was the least beneficial section(s), and why?

Pfﬁ'tk]'-;ﬁrl:l\ir Tfih =) E:.‘-’G'Hq;ltﬁ'% EEH-E ;u, Belfr['i.in

§. V/hat additional topics should be inciuded (i any)?
ot U \.r“-(f..‘,L..anm'u.,Q-., Lo S:hr ﬂ\-‘-'llﬁ'\.'n'-"&ﬂ‘k

Q Mewy Energy Wm
Ju

furt et b hpbiogen foe dnts nabidny
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<D 11-Hyprofessionals>

[ 6. Towhat extent did the trainar(s): {1 = Not at all_ 6 = Gompletely] i

| Show confidence and enthusiasm7 1 2 3 4 B3] €
Deal positively with guestions? 1 2 2.1 4 [(5)] 6 |

| Invelve everyona in dizeussion [ activity? 1 12 1) & 5 ]
Check understanding? 1 2 3 (4] 5 [

7. Rate the overall effectiveness of the course in terms of what you have gained, that will add
value or improwve performance when you refurn to your Drgamisation | Depatment,
{1 = Poor Level of Effectiveness, &= Highest Level of Effectivenass)

T % & (@ 8 8

&, Any additional comments:

4 New Energy Wm
— Il

Pt el B maviogen L wntanatilig
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<D 11-Hyprofessionals>

HyProfessionals

Training Tomornmay

Name (optional); ..o

Which country are you from: ":c’tﬁ{””’t}"’ ............
Date: .. % ak L TEL AL ..

Toheip us moritor (he effectiveness of our raining, please anawer the following questicne
as FULLY and as HONESTLY as possibla. Where appropriate, tick, circle a werd / number.
Thark you for your help.

Are you from;
@n_ad_emi;}} o Industry...... Vocational training ...... Other (SPECIfy)... oo,

If Industry is your organisation; Micro (<10 employes) ... e eesieins
EME (up to 250 emplovees] . veereeens

Latge (=250 emplovess) o

1. Did the training meet its objectives / goals? If not, why? VES, NO

2. Towhal exlent was the training mctivational? (1 = Not at all, 6 = Complelely)

i & 3 & W i@

3. What was the most beneficial avafi-‘-un{s}. and why? saiel, deskacal P p;
Ao 1‘ L}}_u wind  fera ﬁMﬁpm A >

4. Whal was the leas! beneficial seclion{s), and why?
L rOt':{&‘l'q"‘C’h’ﬁ-'l"i'i',,"[‘Ef[,J.@g" e fﬂ hehonder {

5. What additional topics should be included {if 2ny)?

e

ﬁ New En@rm
-4

T st & Moo o st Titg
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<D 11-Hyprofessionals>

fessionals _

alnifg T &rmarrews | [--.:_H il oy

6. Towhat extent d|d the trainer[s): {1 =Netatall, 6= Com letely)

Ehow confidence and enthusiasm? 1 ? 3 4 I %] &

Deal posilively with questions? 1 2 3 4 g | B
Involve everyone in discussion / aclivity? B T L _%:_ | &

Check understanding? 1 2 3 4 1]

7. Rate the overall efectiveness of the coursea in terms of what you have gained, that will add
valua arimprove performance when you return fo your Organisation / Department,
(1 =Poor Level of Effectiveniess, 6 = Highest Level of Effectiveness)

1 2 3 X 5 &

B. Any additonsl comments:

e —

q New Energy Wm
M

Abielhd bt Yor siira vk it
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<D 11-Hyprofessionals>

“HyProfessionals

Tra Irﬁr;g T TS I

Name {optional} s TOpIc of training: .:gl-?.?.'fl.i..i‘.‘ U .....'.E,'E-:".: L(JL‘;?O} b

Which country are you from; ....g’.%::‘::.hﬁ::*}

| oate: 422442042

T help us monitor the effectivaness of our fraining, please answer the fcllowing questions
as FULLY and as HONESTLY as possible. Where appropriate, tick, circle 5 word { number,

Thank you for your help,
Are you from;
Academra,’x . Industry...... Vocational training ...... Oher [SPEEIFYL. ...t eeseemssins
It Industry is your organisation: Micro (<10 employees) .o e,
EME fup to 250 emplovess) . e,
Large (=250 employess) v o,
1. Did the training meel its objectives / goals? I nol why? fbg NO

2. To what extent was the training metivational? (1 = Not at all, 6 = Completely]
1 2 3 4 X

3. Whal was tha most beneficial ssction(s), and why?
duﬂﬂuh M‘i -anE(JOH (PSS I'Jgﬁm-,jl Bzwblu‘u;,dllm,

4. What was ihe [gast beneficial sechion(s), and why?
ﬁﬂ‘:r. i G s Igcrl-vw;w[vw'wvgtﬂ £ J

5. What additional topics should be inchuded (if any)7

@ New Energy World
-

e R S P RS
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<D 11-Hyprofessionals>

6. Towhat extent did the trainer{s]: {1 = Not at all, & = Completely
Show confidence and enthusiasm? - 1 2 3 4 5 | X®
Dizal positively with questions? i 2 3 4 B 5
Invelve everyons in discussion [activity? = 2 | 3 | 4 B [}
Check understanding? i 2 g 1 4 § | B

T. Rate the overal affectiveness of the course in terms of what you have gained, that will add
value or improve pericrmance when you return to your Qrganisation § Depadment,
(1 = Poor Level of Effectiveness, & = Highest Level of Effectivenass)

1 2 3 ¥ s 8

8. Any additional commants:

New Energy km

I —— J
el rell & hpirooen ol ey
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<D 11-Hyprofessionals>

Hy fessionals

! T ;.:._-in.-ng Tl.'il'r'iL'.!In‘.:-.l.".:_:a H'-'d[ ) fesaalonnls

TRAINING EVALUATION FORM

Name (optional): ......c.cccircciiiiencininennis Tople of training: 5#&#}«1}]11;{25&{‘%;;{.9{4”

¥Which country are you from: Ipﬁt-‘ilf'ri\i"""'}'-. ................................... R
I}me: Orﬁdﬁ""‘k

To help us manitor the effectivenass of aur aining, please answer the follawing questisns
85 FULLY and as HONESTLY 2= possible. Where appropriate, tick, cirele aword # number,

Thank you for your help,
Are yau from:

Acadnmia..}.{.. ndustry. ... Vocational training ...... Other (specify).......cvees i isnin]

If Industry is your erganisation: Miers (<10 empIovess) ... oo
SME {up to 250 employess) .....
Larga (=250 employees) . ...coeeesoeesens

1. Did the Iraining meet its objectives / goals? I not, why? w "

2. Towhat exlent was the training motivational? (1 = Not at all, 6 = Gompletaly]
1 2 3 &« X &

3. What was the most beneficial section(s), and why?
ﬁvﬁ‘i'l'ﬁfuvh@ clu Erbﬂﬂa‘lni‘iﬂ[gn h der Pragds.

4, What was the |east beneficial section(s), and why?

——

§. What acditional topics should be Includad (if any)?

.@ New Energy World %
U

Sl el e ik e o suasinabt
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<D 11-Hyprofessionals>

Show confidence and enthusiasm? 1 2 3 4 W 5
Deal positively with questions? 1 P 3 4 5 K
Invelve everyone in discussion factivity? 1 2 | 3 ]| 4 e [i
Check understanding? 1 A I 4 B B

7. Rate the overal effectiveness of the course in terms of what you have gained, that will add
value or improve performance when you retum to your Organisation [ Deparment,
{1 = Poor Level of Effectiveness, & = Highest Level of EHfectiveness)

i 2 3 &4 ¥ s

8. Any additional comments:

L e = temay,

q MNew Energy L"'L::m
-l

WS ydoeee b wedatand By
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<D 11-Hyprofessionals>

Name [optionall: oo, TOpIG of tralning:

Which eountry are you fram: ...... Efﬂiﬂ“é?{ﬁ?"{’ ........................... T T

To help us monilor the effactiveness of our tralning, please answer the falkewing guestions
as FULLY and as HONESTLY as possible. Whare appropriabe, tick, circle a word / number.

Thank you for yaur help.

Are you from:
Academia. 4. Industry...... Vecational raining ...... Other {specify).... ...
If Industry is your organisation: Micro (<10 emplovess) ... s
SME (up to 250 emplovees) v ...,
Large (=250 employees) . .o e
1. Did the teaining mest its objectives f goals? If not, why? YES o ND

2. Towhal exlent was the fraining motivational? (1 = Not at all, 6 = Completaly}

1 2 3 @ 5 &

3. What was the most beneficial section(=), and why?
{;/ﬂ"?ﬁ:'_ bt e o ﬁrﬁ'}h PIQJM N

4. What was Ihe |east beneficial section(s), and why?
&"ﬂ&; ar @i £ cf:;é;//(érﬂf;,

5. Whal additional topics shauld be nciuded (T any)?

."(:;i"ff kb on olor Petar IM’L;)—_
Q NE'.-N Energ'_.fm
JU

fuel edBk hovdrogen Tor sy
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<D 11-Hyprofessionals>

6. To what extent did the trainers): (1 = Not at all, 8 = Completely
Show confidence and enthusiasmy 1 2 5 1 4 5 g
Deal posilively with questions? 1 ] 2 3 A%, 5 [
 Involve everyane in discussion [ activity? 1 2 | & ] ¢ | & | &
| Check understanding? 1 2 3 s 5 3]

7. Rate the oversll effectivensess of the course In lerms of whal you have gained, that will add
yalus of improve performance when you return ta your Organisation § Dapatment.
{1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 @ 4 5 s

B. Any additional commeants.

q Mew [nprc,ﬁWﬂm

Nirhprogr |-r-u.l1.'-13.

Grant agreement no. 207/368
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<D 11-Hyprofessionals>

#(le

| Which country are you from; D@m‘sﬂ;quJ
Date: .E.I..ff.‘?.a.--fg:.."............. .

Name {optional): ..o crsseennmes. TORIC OF tralnlng: ﬁﬂ" ".ﬂ5ﬁ?‘ﬁf!

To help us meniter the effectiveness of aur training, please answar the fallowing quest
83 FULLY and as HONESTLY as possible. Where appropriate, tick, cirels a wgrgj mmr.

Thank you far yeur help.
Ara you from:

Academia..X.. Industry...... Vocational training ..._.. OtSr (BPECIT Y vmrrvrovreenes oo

if Industry is your organisation: Micro (<10 employess) ...... cemenrenn —
- SME (up to 250 employees) ..o oo

Large (>*250 SMployess) .. e, con eeee.

1. Did the fraining mest its cbjectivas f goars? |f not, why?

(@)

2. Towhatextent was the raining mtvaticnal? (1 = Not at al, 6 = Complately}
1 2 3 a @ 6

3. \What was the most beneficla) section(s), and why?

Funevgiegew innpag
[ bl v

4. What was the lcazt beneficla| seciion(s], and why?

5. What additional topies should be included (f any)?

q New Energy World
M

B G g e sl By

Grant agreement no. 208/368

256837



<D 11-Hyprofessionals>

an

HyProfessionals
Tra ning Tanmrrmow's F I'.'.'I r:‘:gnvlrﬂnr.'lnnn' 5

6. To what extent did the frainer{s}: (i =Not ot gll, 6 = Compl
Show corfidence and enthusiasm?

Deal positively with gusstions?

imvelve everyone Tn discossion J acivity?

Chack understanding?

cnlAlen i)

| 6 [

NN Y PN
[l ] | VR

b )b

(7. Rats the overall efiecliveness of tha course in terms of what you have gained, that will add
value oF irprova perfarmance when yau relumn to your Oranisatien / Departmeant,
{1 = Poor Level of Effectiveness, 6 = Highast Level of EHecilvaness)

1:aG]aa

E. Any additionel comments:

q Né.w Energy Worl :
i

T Lok 8 hpeses Do susiy sab bty

Grant agreement no. 209/368
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<D 11-Hyprofessionals>

HyProfessionals
Tralning Tomorrow's Hyd r--"_ i

F

Name (OpHONAL e e TORIE of training: /3'1‘;‘.1-:.-- .é.;.-x:.’:ﬁ’.’-.!.;;i-..&..::f"::..r:'.#k"

Which country are you from: ..[:'.-’R-.}ﬁ:.;;-'i:-;.

Date: Al ad o e cciian

To help us monitor the effectiveness of our training, please answer the following questions
as FULLY and as HONESTLY as possible. Where appropriate, tick, circle a word / number.
Thank you for your help.

£ure you from:
Academia ,(II{ Industry...... Vocational training ...... Other (Specify).. ... s emssnrsnnees

If Industry is your organisation: Micro (<10 employEas) . mssmssssrmsis
SME (up to 250 employERs) v eemsemssas
Large (=250 employees) oo

1. Did the training meat its objectives / goals? |f not, why? Q‘EE'/.' NO

2. Towhat extent was the training motivational? (1 = Not at all, 6 = Completely)

1 2 3 (’ij 5 &

3. What was the most beneficial section(s), and why?

A A iogen et o Sty Lindy Dot phel  deas o S e cta
7 : 2 : . )

.l'"_.-/ F
o a o : i T A . ,"‘/ o g e Eoyt o gl el il
4. What was the least beneficial section(s), and why?
__ﬁ_if-- o= fe Jv': I & M Fosr 'r':-l'(w- FOTAL N e SR ri-_-‘_-._-n'-:_}

£E g (e 4 e KA e yLE _rzr,_..ar-

5. What additional topics should be included (if any)?

q Néw Energy W‘:'rlfi

furl cells & kydeogan Jor suetainahiliey

Grant agreement no. 210/368
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<D 11-Hyprofessionals>

HyP rofessionals

Training Tomor o vl

. p

afessanals

6. To what extent did the trainen(s): {1 = Not at all, 6 = Completely)

Show confidence and enthusiasm? 1 2 3 L 5 6
| Deal positively with quastions? 1 2 3 4 b 3]
Involve everyone in discussion [ activity? 1 2 3 4 5 3
Check understanding? 1 2 3 4 2] g

7. Rate the overall effectivenass of the coursa in tarms of what you have gained, that will add
value or improve performance when you retum to your Organisation / Deapartment,
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 3 4 & 6

8. Any additional comments:

d New Energy World

Sy

Tudl cells & hydrogen for sustainahilin

Grant agreement no. 211/368
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<D 11-Hyprofessionals>

i
HyProfessionals

Training Tomorraws Hivdr ofessionala

Name (optional): ........ reresee st Topic of training: . -0 a st ni el ianalian

To help us menitor the effectiveness of our training, please answer the following questions
as FULLY and as HONESTLY as possible. Where appropriate, tick, circle a word [ numbear.

Thank you for your help.
Are you from;
Academia....... Industry...... Vocational training ...... Other (specify)..... bl .
If Industry is your organisation: MiCro (<10 EMDIOYEEE) wenn i rerenses ssmsmssssns
SME (up to 250 EMPIOYEES) wueeeimmmssanans
Large (=250 employees) ....c.oomissesans
1. Did the training meet its objectives / goals? It not, why? YES NO

2. Towhat extent was the training motivational? (1 = Not at all, 6 = Completely)
1 2 3 4 5 (6

3. What was the most beneficial section(s), and why?
o I ! ; P

000 s F e ol o

4. What was the least beneficial section(s), and why?

5. What additional topics should be Included (if any)?

q New Energy World b
JU

Tued cells & hydrogen for sustainahibey

Grant agreement no. 212/368
256837



<D 11-Hyprofessionals>

®
i3 'B._'_=

HyProfessionals

Traiming Tomorrow's Hydrg Fnfessionals

6. Towhat extent did the trainer(s): (1= Not at all, 6 = Completely)

Show confidence and enthusiasm? 1 2 3 4 5 i
Desal positively with questions? 1 2 3 4 5 B
Involve everyone in discussion / activity? 1 2 3 | 4 5 G
Check understanding? 1 2 3] 4 5 B

7. Rate the overall effectiveness of the coursa in terms of what you have gained, that will add
value or improve performance when you returm o your Organisation / Departmeant.
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 3 4 5 [

8. Any additional comments:

q Nrs:w Energy Wur:;g 9

fime| colls & hydengan for sustainabilitg

Grant agreement no. 213/368
256837



<D 11-Hyprofessionals>

I:‘i
HyProfessionals

Training Tomorrow's | I"nrqunnninnnlﬂ

Name (optional): ... TORIC Of training: ./ulasspmrs u
Which country are you from: ....... {;%&? ...........................................................
Date: il OAZ ...

To help us monitor the effectiveness of our training, please answer the following guestions
as FULLY and as HONESTLY as possible. Where appropriate, tick, circle a word [ number,

Thank you for your help.

Are you from:
Academia.X... Industry...... Vocational training ...... Other (SPeCify). ... e
If Industry is your organisation: Micro (<10 employeaes) cou e s ssssnns
SME (up to 250 employees) vwemsmmens
Large (=250 emMpIOYEES) «ovuiimsmmmmsnssssnnn
——,
1. Did the training meet its objectives / goals? |f not, why? QE_@,) NO

| 2. To what extent was the training molivational? {1 = Not at all, 6 = Completely)

1234@5

3. What was the most beneficial section(s), and why?

;.'?f fcl, K A -, ﬁm;f%m%ﬁ?aﬁ — Ecdﬁ beresche

4. What was the least beneficial section(s), and why?

5. What additional topics should be included (if any)?

4 Ne-w Energy World P
Ju

fued cells & bydeogan Tor sustainabilig

Grant agreement no. 214/368
256837
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LN

HyPrd‘I;éSS'cnalﬁ

Training Tomarrow's H'--':I 'q:g.*;afaﬁ? ionals

6. To what extent did the trainer{s): (1 = Not at all, 6 = Completely’ _
Show confidence and enthusiasm? 1 2 3 4 [(52] 6
Deal positively with questions? 1 2 3 4 5 | (6]
Involve everyone in discussion J activity? 1 2 3 4 B | B
Check understanding? 1 2 3 | 4 |B0] B

7. Rate the overall effectiveness of the course in terms of what you have gained, that will add
value or improve performance when you return to your Organisation / Department.
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1234(?)&

8. Any additional comments:

New Energy World b
S
fienl celk: & tydragen for sustainatilly

Grant agreement no. 215/368
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<D 11-Hyprofessionals>

=

HyPr::ifé-ssinnals

Training Tomorrow's Hydrdg oiessionals

Which country are you from: —
Dates /25 L, 12

To help us monitor the effectivenass of our training, please answer the following questions
as FULLY and as HONESTLY as possible. Where appropriate, tick, circle a word / number.

Thank you for your halp.
Ara yaou from:

Academia.. .. Industry...... Vecational training ...... Other (SPeCify)......mrmmrees cnsmrreranses

If Industry is your erganisation: Micro (<10 emplOYEES) wuwrmmmmer irasarmsans
EME (up to 250 employees) ..o re

Large (=260 employees) v e

S

1. Did the training meet its objectives / goals? |f not, why? [\‘ﬂj@ NO

2. Towhat extent was the training motivational? (1 = Net at all, 6 = Completely)
1 2 3 (& 5 s

3. What was the most beneficial section(s), and why?
Creimotson, (e FZ crot #

4, u'if;tatwasthe least beneficial section(s), and why? o Sal i (D if:rraf, I{:I?m
ol : — 1 r ; P ]
- Sl -2 /i {9{"&; _-%’E‘:Xm'?é("a”m w00 sweh Al medew / L

5. What additional topics should be included (if any)?

4 NE.;W Energy W‘”H b
L/

fuel oells & hydragen for sestainabiliey

Grant agreement no. 216/368
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hy

HyProfessionals

Trainhng Tomorrow's H--.:FMTEEE-I-H@E.
. —

6. To what extent did the trainer(s): (1 = Not at all, 6 = Completely) N
Show confidence and enthusiasm? 1 2 3 4 % 6
Deal positively with questions? 1 2 3 4 6
Involve everyone in discussion / activity? 1 2 3 4 5 [g_] _
Check understanding? 1 2 3 {E:h 5 J

7. Rate the overall effectiveness of the course in terms of what you have gained, that will add
value or improve performance when you return to your Organisation f Department.
(1 = Poor Level of Effectiveness, & = Highest Level of Effectiveness)

1 2 3 @) s s

L

8. Any additional comments:

- Sehr wil G B Corzer Eod [ wil)

- /ﬁf/f’lé:‘ mr/ﬂ .;f /ﬁmﬁ??‘/ ﬁtsé?f::?r?f_l“f;f : G0 b @ar, éwﬁ'f L/?f’:awm—‘)

“ G vt ol

q Néw Energy Wuzgg 9

fim| calks & hpckeogan for sustainatllitg

Grant agreement no. 217/368
256837
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HyP rofessionals

-.rJrf-u.r. p'n'.(.lJl 2eLlen Uitod,
Wwis s@r 3 ol _|'L"r'V.-.|.|'L.-:I-{
¥ 1

Which country are you from:

Date: '{"j'rf{'m

To help us monitor the effectiveness of our training, please answer the following guestions
as FULLY and as HONESTLY as possible. Where appropriate, fick, circle a word / number,
Thank you for your halp.

Areg you from:
Academia.’.... Industry...... Vocational training ...... Other (speciy)....c.cmmmmmn.
If Industry is your organisation: Micro (<10 amployEBs) wueeresesmssasesssaninas
SME (up to 250 emplOYEES) curemsrmmnes
Large (=250 empIOyEEs) e assnmes
1. Did the training meet its objectives / goals? |f not, why? @Esj NO

2. Towhat extent was the training motivational? (1 = Neot at all, 6 = Completely)
1 2 3 a (8 8

3. What was the most beneficial section(s), and why?

I 5 ) ooy I i a2l
H'---'J.'--.fll.' JTbevic | Hrownstol] fetlénfobe 760 e
Ly | ! “i1 — L

4. What was the least beneficial section(s), and why?

5. What additional topics should be included (if any)?

q New Energy World b
fi

lued cols & Pescroges for susiaimabdity

Grant agreement no. 218/368
256837
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EETEY

.
HyProfessionals

Trainifg Tomaorow's H'-drwfa:s sionals

6. To what extent did the trainer(s): (1 = Not at all, 6 = Completely]
Show confidence and enthusiasm? 1 2 a 4 | (& &
| Deal positively with questions? 1 | 2 3 4 5 &/
Involve everyone in discussion / activity? 1 2 3 4 | (5] 6
Check understanding? 1 2 3 4 | (& ]

7. Rate the overall effectiveness of the course in terms of what you have gained, that will add
value or improve performance whan you retum to your Organisation / Depanment,
{1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 3 4 (8 &6

8. Any additional comments:

& New Energy World 3
I

fuel cells & hydmgen for susianabdling

Grant agreement no. 219/368
256837
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T'i‘ll'lll'l-ﬂ Tomarrow's |---nrq%

TRAINING EVALUATION FORM
Name (OpHonal): .o Topic of training: ..':S!.Q’ﬂ Hx"é“f‘flg?i‘-ff"ﬁ .........
Which country are you from: ...... Coezrm AT W A R——

Date: 227 Anbauanbe 2012

To help us monitor the effectiveness of our training, please answer the following guestions
as FULLY and as HONESTLY as possible. Where appropriate, tick, circle a word f numbser,
Thank you for your help.

Are you from;

Acadamla.?’..\’: Industry...... Vocational training ...... Lo 11Tl =TT T O ——
If Industry is your organisation: Micro (=10 empIOYEES) v s resssmmene

SME (up to 250 employges) ...
Large (>250 employses) .o ssssesss sasses

1. Did the training meet its objectives / goals? If not, wihy? ,l-_f‘j"ES _ NO

2. Towhat extent was the training metivational? (1 = Not at all, 6 = Completely)
1 2 3 4 (5 6

3. What was the most beneficial section(s), and why? .
.IP"‘E?rﬂ’r;c fr‘)rﬁ'ﬂ abood -:JL..r_‘.r Bl o Wi Lo I:szﬂfv-:aé R Q’.-mﬂﬁtj '_.

| sobubons {o. bt o jo  fotcoe (when of Enctt )

4, What was the least beneficial section(s), and why?
& M ma s le ;'!-.:1.;- g e~ c.‘gfe'v*c:l"':"r-«—" el c}ﬂ{&- oleices

5. What additional topics should be included (if any)?

q Ne.w Energy World b
- JU

fual calls & ydrogen for sustamahiity

Grant agreement no. 220/368
256837
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HyProfessionals

Training Tomomrow's Hyd ral
G

6. To what extent did the trainer(s): (1 = Not at all, 6 = Completely)
Show confidence and enthusiasm? 1 2 3 4 5 B
Daal positively with guastions? 1 2 3 4 5 >
Involve everyone in discussion / activity? 1 2 3 4 B | 6
Check understanding? 1 2 3 A" 5 5

7. Rate the overall effectiveness of the course in terms of what you have gained, that will add
value or improve performance whean you return fo your Organisation / Departmeant.
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

12';.'(’-15&

8. Any additional comments:

q MNew Energy World 9
JU

Turd cells & hydrogen for ssdainabiling

Grant agreement no. 221/368
256837
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HyProfessionals
Tralnlng Tomomow's Hyd rq_
S

Name [OpHONAL): ceveeereereverensermsssssssssesess TOPIC OF trAINING: e

Which country are you from: N T AT S R

Date: .. Q4. 00 n T At de

To help us monitor the effectivenass of our training, please answer tha following questions
as FULLY and as HONESTLY as possible. Where appropriate, tick, circle a word f number.
Thank you for your halp.

Are you from: Cpbaf - Rag el = Snl o L8
Academia....... Industry...... Vocational training ...... L (T T = o T O ——.
If Industry is your arganisation: Micro (=10 EMPIOYEES) cvvewemisssssnssmamnes

SME (up to 250 employses)

Large (=250 emMployees) ......ccemssnsrsrns

1. Did the training meet its objectives / goals? If not, why? (_YES NO

2. To what extent was the training motivational? (1 = Not at all, 6 = Completely)

1 2 3 4 (5 6

3. What was the most b-eneilr.lal SE-GTIDI'II{S] and why'? ) o s Hug
LY. B S sk Bp P | AT e ot dbegife, . & - "
{., |!:.r a

4. What was the least beneficial section(s), and why?
Lias l'l'lc 2 bl \j_.__‘, - st a-;hﬂ" [ TR -,vl:"i.l Gt e {_r‘.l".!“’: dens e cefean ol depho, o
o pelail e g G L__“ﬂ._.L_‘_ ca. Bt f\a trar Mo o Al -ﬁ"h_#‘/_; FRETE N TRV PR Sy

5. What additional topics should be ncludad (if any)?

q New Energy Wﬂrl_:_:i 9
Iy

Tue cells & hydrogen for sustainahilit

Grant agreement no. 222/368
256837
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HyProfessionals

Iralning Tomarrow's Hydr

ev

6. Towhat extent did the trainer(s): (1= Not at all, 6 = Completely’
Show confidence and enthusiasm? i 2 3 4 5 {6
Deal positively with questions? 1 2 3 4 5 &
Involve everyone in discussion / activity? 1 2 3 [ {4 5 [3
Check understanding? 1 2 3 4 {5 (i

7. Rate the overall effectiveness of the course in tarms of what you have gained, that will add
value or improve performance whan you refum to your Organisation / Department,
{1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 3 (3 s &

8. Any additional comments:
-|\.|.-' Fr f'f-" die 2L __;'_4-: [ I ,.-__._.f' P P4 o T

il Y. ; Lt ¥ Fraa.ia L--}-’..ﬂ}f.
I.-'Ie'.,_:..‘:[ . l'::\..li‘-"”f“l ety ___rl_,_ P TP .__\_{ - e b, [ -

5{+.-._I'.£'C:(|.;.\_ o £
) G e 8

B v T Y, o
g Beaeg I el [ LN B 2 8

iy — RECs i ﬁ:x.._,‘,:_f-- Lo emin

q New Energy World

JU
fued calks & hytkogen dor sntsinability

Grant agreement no. 223/368
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Training Tomorrow's H'...'r.qug ofessiconals

Which country are you from:

A4 demdd

H m{."-ua..m..m -, o TR

To help us monitor the effectiveness of our fraining, please answer the following questions
as FULLY and as HOMESTLY as possible. Where appropriate, tick, circle a word ¢ number,
Thank you for your help.

Are you from:

Academia.” .. Industry...... Vocational training ...... Other (specify).....ccw ...

I Industry is your organisation: Micro (=10 emplOYEES) cioemmmmm s ssismsains
SME (up to 250 employees) oo vevseemmesnne

Large (=250 employees) c. s ssses

1. Did the training meet its objectives / goals? If 7 (_YES ) NO

2. To what extent was the training motivational? (1 = Mot at all, 6 = Completely)
1 2 3 4 (5) s

3. What was the most beneficial section(s), and why?
Fhi'k—k'ﬁl'ﬁ:-l'-.":nm Aoy Eﬁﬁ'ﬁﬂ.&fd;k’l{:'n.ld
Tokan, Ok yokudery, Olvublauch wnel  Oliewo nen,

4. What was the least beneficial section|s), and why?

5. What additional topics should be included (if any)?

q New Energy World b
Ju

fuel cells & hydrogen for sustainabiity

Grant agreement no. 224/368
256837
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HyProfessionals

Training T omorrosw's Hydr ofessionals

6. To what extent did the trainer(s): (1 = Not at all, 6 = Completely)

| Show confidence and enthusiasm? 1 2 3 4 & -
Deal positively with quastions? 1 2 3 4 5§ | &
Involve everyone in discussion / activity¥ 1 2 3 B 5 [
Check understanding? 1 2 3 S 3] [

7. Rate the overall effactiveness of the course in terms of what you have gained, that will add
value or improve performance when you return to vour Organisation ! Department.
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 Q_ﬂ—:h_{) 5 6

| B. Any additional comments:

Ne.w Energy World b
&..__, Ju

fued colls & Bycdrogen for wessainabiley

Grant agreement no. 225/368
256837
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Trainkng Tomormow’s Hydr ofessionals

Ch' )

. . HE RS }"
Name (optional): ..5550 ... '\"-‘ LRI, Topie of training: .0 a a8 00

I:}‘ - & It Ill/" :'.'.i.......... R R A R R R AR R A

Which cuunlry are you from: .

Date: L2, 05. AL 2010 .

To help us monitor the effectivenass of our training, please answer the following questions
as FULLY and as HONESTLY as possible. Where appropriate, tick, circle a word / number.
Thank you for your help.

Are you from:

Academia. 2" Industry...... Vocational training ...... Other (SPECTY)....c e soemmsnnn.
If Industry is your organisation: Micro (<10 employaeas) ..
SME (up to 250 emplwaes} ST
Large (=250 employees) .. A——
1. Did the training meet its objectives / goals? If not, why? r_’\"E_S/ MO

2. To what extent was the training motivational? (1 = Not at all, 6 = Completely)

1 2 3 4 (5, 8
3. Wha! was the most beneficial sectlun{s], and '.ul':rﬂ F 7
""17{ |'I-| .ll: _|'_-\_|'_ |r_-.-\_:i =4 |.'.---'- LY '. LT i.: 4 4
Lir  meisdon  mrodefhel, | 4 n:w o Sl e .--*"i_'.'."z.!ill'r;.-.l'\
L i

4. What was the least beneficial section(s), and why?

5. What additional topics should be included (if any)? .
'-.l‘f_.f-'-!.':::rf-"...' I_l__‘__tl,r “Ir"f: ._.:‘llli 2 LS i .-}'l'_"-_- _'i"“ Ly ﬁﬁ' .(,_‘__-{-{(:_z{,' Fr {féj .:l"' i I_:“

toerdvn

q Me;.n.r Energy World

- U
fuel cells & hydeogen lor sustainability

Grant a
256837

greement no. 226/368
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Training T omorrow's k [--m%ﬁ:::—ﬁiunalu

6. To what extent did the trainer(s): (1 = Not at all, 6 = Completely)

Show confidence and enthusiasm? 1 2 3 4 5 [l
Deal positively with questions? 1 2 3 4 [ 6
Involve everyone in discussion / activity? 1 2 3 4 5 (6)
Check understanding? 1 2 3 4 5 {_J’EL."_

7. Rate the overall effectiveness of the course in terms of what you have gained, that will add
value or improve performance when you retum to your Organisation / Depardment.
{1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 3 4 {‘%;)E

B. Any additional comments:

S
funl calls & hydengan for sussainabi liny

q Ne:w Energy World b

Grant agreement no. 227/368
256837
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HyProfessionals

Iraining T omormow's H"'-ﬂrqwlt-‘ﬁﬁiﬂﬂalﬁ

%'{ ) - i reanatefleflea |,,.. I._-J-,-g;f_-ﬂrﬁ"_
Name (optional): »fl[rﬁfy Toplc of training: MU0 R i e e

Which country are you from: .I).[::E':!',?.E'.'!.i'gll{ ................................................. I
Date: 4. =23 4. ded ...,

To help us monitor the effectiveness of our training, please answer the following questions
as FULLY and as HOMESTLY as possible. Whare appropriate, tick, circle a word / number,
Thank you for your help.

Are you from:
Academia....... Industry...... Vocational training ...... Other (specify)../2x0 rscaple....
If Industry is your organisation: Micro (=10 employEES) ... nnmnan
SME (up to 250 employeas) «o. o
Large (=250 amployges) ..o
1. Did the training meet its objectives / goals? If not, why? ‘§£§ NO

[2. To what extent was the training motivational? (1 = Not at all, 6 = Completely)

1234-@:;

3. What was the most beneficial section(s), and why? Do dic Fenllen des Sstems
wers et wowrde .

.ilf,.i- ;li‘ . B ] I - 3
Heob An e ‘r"J"'"'.iJ"?--.,. '{-3‘!..'--1(".1!-.:_,,(-.- fﬂfv...:ﬂo{[””f

4. What was the least beneficlal section(s), and why?

-~

5. What additional topics should be included (if any)?
—— i I3 " o i §
I hemen die melt aud die Ate _Tednik £inGenen

q New Energy World

JU
fuel cels & hpdrogen Tor susteinailitg

Grant agreement no. 228/368
256837
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o
HyProfessionals

Training Tamorrow's Hydr mfa.
. &

6. To what extent did the trainer(s): (1 = Not at all, 6 = Completely
Show confidence and enthusiasm? 1 2 3 4 5 ]
Deal positively with questions? 1 2 3 4 | 5 [
Involve everyone in discussion / activity? 1 2 K] 4 5 [
Check understanding? 1 2 a 4 5 [

7. Rate the overall effectivenass of the course in terms of what you have gained, that will add
value or improve performance when you return to your Organisation / Departmeant.
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 3 4 (8) s

8. Any additional commaents:

q New Energy World
- Sl

fued cels & hypdeogen for seizinabilivg

Grant agreement no. 229/368
256837
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Name (OPtIONAI): ....ccuumeceuseresssesssmsssrssmssssnns Topic of training: E.ECV“'"I‘I':’ A ?ﬁw&./&}‘y‘” fof

Which country are you from: ...... D ............................................ R —

Date: 2344/12’

To help us monitor the effectivensss of our training, please answer the following questions
as FULLY and as HOMESTLY as possible. Where appropriate, tick, circle a word / number,

Thank you far your help.
Are you from:
Academia., ). Industry...... Vocational training ...... Oher (SPECHy).....csmssrrsumsmmms
If Industry is your organisation: Micro (<10 emMplOYEES) coveeremarensnmrasesmss
SME (up to 250 empOYEES) cueisesmmemnsean
Large (=250 amployBEs) «uvavecemrerensanes
1. Did the training meet its objectives / goals? |f not, wiy? X YES MO

2. Towhat extent was the training motivational? (1 = Not at all, 6 = Completely)
1 2 /3< 4 5 6

3. What was the most beneficial section(s), and why?

4, What was the least beneficial section(s), and why?

['5. What additional topics should be included (if any)?

New Energy World 3
q 6 Ensigy Worle

Buel cels & hypckogen Tor sustainatlity

Grant agreement no. 230/368
256837
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Training Tomar

6. To what extent did the trainer(s): (1 = Not at all, 6 = Completely)

Show confidence and enthusiasm? 1

Deal positively with questions? 1

Involve everyone in discussion [ activity?

Check understanding? A

mm}(:ﬁ
|o|o ||

B3 B[RS | B
G L O | B
FAE -

7. Rate the overall effectivenass of the course in terms of what you have gained, that will add

value or improve parformance when you return to your Organisation / Department.
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 )\/ 4 5 i

8. Any additional comments:

—~ 2y vl Sieff ﬁ.&‘u wa ety 2edh!
2 el PowwaPumL Fdlr{th«. ol 2y jbi{ﬂcf/{ qc;jqflfﬁblﬂ"rgf']'
e _ vurden
= eles schu,en
bes g {owd Ly |

Ne;; Energy World b
u—/ JL

fuel calls & bacioges for sustainability

Grant agreement no. 231/368

256837
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'|"E|.IF|I'I!;| T OO MOV S H'.'c!r-q_g

TRAINING EVALUATION FORM

Mame (OPHONEL): .o vrmsssresssresssremsmsnssareas Topic of training: W

Which country are you from: @ Deafs Moo

Date: :*}Tf’f"’rﬂ%

To help us monitor the effectiveness of our training, please answer the following guestions
as FULLY and as HONESTLY as possible. Where appropriate, tick, circle a word [ number.
Thank you for your halp.

Are you from:

Academia....... Industry...... Vocational training ...... Other Ispacify]..f&kiﬁ.ﬁlfﬂ.i:%.
If Industry is your organisation: Micro (<10 amploYBaE) . ressssmnas
SME (up to 250 employees) coomsemeses
Large (=250 employaes) ....coeereresnnen
yd
1. Did the training meet its objectives / goals? If not, why? }EQ NO

2. To what extent was the training motivational? (1 = Not at all, 6 = Completely)

1 2 3 4 @ 6

3. What was the mosi beneficial sa'clinnts}. an

. _ z’why?
Aruenoley i mobilen Brel

WE the least beneficial section(s), and why?

5. What additional topics should be included (if any)? .

4 New Energy World
- S
fuel oells & hydrogen for sustaimability

Grant agreement no. 232/368

256837



<D 11-Hyprofessionals>
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Training Tomorraw's Hydrgl ofassicnals

6. To what extent did the trainer(s): (1 = Not at all, 6 = Completely]
Show confidence and enthusiasm? 1 2 3 | 4 5 (5.7
Deal positively with questions? 1 2 3 4 % [
Involve everyone in discussion / activity? 1 2 3 4 5]
Check understanding? ' 1 2 3 (@) 5 B

7. Rate the overall effectiveness of the course in terms of what you have gained, that will add
value or improve performance when you return to your Organisation / Department,
(1 = Poor Level of Effectiveness, & = Highest Level of Effectiveness)

1 2 3 /> 5 8

8. Any additional comments:

q New Energy World
fir

Tual oalis & Peptheo gan bod ok litg

Grant agreement no. 233/368
256837
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HyPruf;f:ssiunaIE

Training Tamarrow™s Hyon i ofessionals

TRAINING EVALUATION FORM

Brtans o 20 e o
NBME (OBHONI): cveressmsmris s Topic oftraining: L. hf il J!P.i;]i

J:]E‘uiﬂ-‘fllmqf

Which country are you from: .20 LS A R T M

21 ~23 M. 1L

D Lt LT

Data:

To help us monitor the effectiveness of our training, please answer the following questions
as FULLY and as HONESTLY as possible, Where appropriate, tick, circle a ward /£ number.
Thank you for your help.

Ara you from: B g ;
Technkes = Sedult
Academia....... Industry...... Vocational training ...... Other (SPeCIfY). . mmsmissssssmsmmmsinsis
If Industry is your organisation: Micro (<10 EMPIOYEES) v versmmmsrnes ssnssns
SME {up to 250 employees) . .
Large (=250 emMployees) ..esesmese sessens
1. Did the training meet its cbjectives / goals? [f not, why? YES NO

' 2. To what extent was the training motivational? (1 = Not at all, 6 = Completely)

1 2 3 4 @ 6

3. What was the most beneficial section(s), and why? ol
]r'.l‘f"-:lj;'[};kflj{?n ,jlll.a/, Ves 1o ok Lok iy wn o al| qufr.u'i'ﬂ;. Ef{'n:‘.ﬁéf

4. What was the least beneficial section(s), and why?

e

5. What additional topics should be included (if any)?
mehy  Expev menfe

q New Energy World
7]

lud cells B hydrogen bor sustainehilitg

Grant agreement no. 234/368
256837
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Training Tomorrow's rl--'-ﬂ:mres.slr_ﬁr'als;

6. To what extent did the trainer(s): (1 = Mot at all, 6 = Completely .
Show confidence and enthusiasm? 1 2 3 4 5 %
Deal positively with questions? 1 2 3 4 5
Involve everyone in discussion / activity? ' 1 2 3 4 |75

| Chack understanding? 1 2 E] (’ﬂ ~E B

7. Rata the overall effectiveness of the course in terms of what you have gained, that will add
value or improve performance when you return o your Organisation / Department.
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1234@6

8. Any additional comments:

q MNew Energy World D
- fIr

fuml cells B bydrogan for sustainabil iy

Grant agreement no. 235/368
256837
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HyF’rufessiDnals

Training Tomorrow's Hiydig Glassionals

£ !

Name [optlonal): ..o TOpIC of training: \. .....

o
]

Which country are you from: ..ol iiidldln i, vesnrsermasssrssnpnasanarns

(17| LA W A Y —

To help us monitor the effectiveness of our training, please answer the fallowing questions
as FULLY and as HONESTLY as possibla. Whera appropriate, tick, circle a word / number.
Thank you for your help.

Are you from:

Academia...’... Industry...... Vocational training ...... Other (SPECHY). .. i sus s sersmesssesns

If Industry is your organisation: Micro (<10 emMployEes) ... covovese s cmenmnmeans
SME (up to 250 employEes) w. e .
Large (=250 8MIOYERS) ..oeuevecermvmsnnmes

1. Did the training meet its objectives / goals? If not. why? YES NO

2. Towhat extent was the training mativational? (1 = Mot at all, 6 = Completely)
1 2 3 4 5 8

3. What was the most benaficial section(s), and why?
' - ] o i 1.1 F

4. What was the least icial saction(s), and why?

5. What additional topics should be included (if any)?

Ju
Tl exells. & bepthesgeen Bor sustaingbilitg

q NE;."I.F Energy World

Grant agreement no. 236/368

256837
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Y

b
HyProfessionals

Training 1o N mﬁaﬁa ionals

6. To what extent did the trainer(s): (1 = Not at all, 6 = Gompletely |

Show confidence and enthusiasm? 1 ]| 2 3 | 4 | 571 6

Deal positively with questions? 1 | 2 3 4 5 8,
Involve everyone in discussion J activity? 1 2 3 4 (8’ | &
Check understanding? 1 2 3 4 [

7. Rate the overall effectiveness of the course in tarms of what you have gained, that will add
value or improve performance when you return to your Organisation / Department.
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 3 4 (5 6

B. Any additional comments:

.'I .'I
P~ £ i

q New Energy World
M
lued celdls B hydregen for sustainatlily

Grant agreement no. 237/368
256837
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Hy‘Prd‘ﬁéisi onals

Trainifng Tomorrow's I-I'--':i.':mm_';ﬁi-:m:!l::
. e

TRAINING EVALUATION FORM

B i ey r i eSS AR SRR TR : s loffiettm i biaitnas
Name (optional Topic of trainin e

ey

Which country are you from: . i i s s s s ssns s s ane s

T -y P # - >
Date: e aibartomiommrisdiissessssssns

To help us monitor the effectivenass of our training, please answear the following questions
as FULLY and as HONESTLY as possible. Where appropriate, tick, circle a word / number.
Thank you for your help.

Are you from:
Academia....... Industry...... Vocational training ...... Other (specify).......cemnissnsinsmnnsnns
If Industry is your organisation: Micro (<10 employeas) ...oovnsasessnnnns
SME (up to 250 employeEs) ...emeenes
Large (=250 employges) ... s ennss
[ 1. Did the training meet its objectives / goals? |f not, why? YES NO

2. Towhat extent was the training motivational? (1 = Not at all, 6 = Completely)
1 2 a 4 5 6
3. What was the most beneficial section(s), and why?

AR

4. What was the Jeast beneficial section(s), and why?

5. What additional topics should be included (f any)?

q Ne.w Energy World b
- S

Tuel cells & kydengan Tor sisiainabilitg

Grant agreement no. 238/368
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s
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Training Tomorronw's Hydr ofessicnals

6. To what extent did the trainer(s): h = Not at all, 6 = Completely)

Show confidence and enthusiasm? 1 2 3 4 5 =]
Deal positively with questions? 1 2 3 4 5 6
Involve everyone in discussion ! activity? 1 2 3 4 B G
Check understanding? ) 1 2 3 4 "5 [

7. Rate the overall effectiveness of the course in terms of what you have gained, that will add
value or improve performance when you réturn to your Organisation / Department.
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 3 (4 5 8

8. Any additional comments:

Né..n.r Energy World b
gm_/ U

Tued cals & trgdrogen lor sustamatility
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HyProfessionals

Trainifng Tamorrow's i 3

Which country are you from:

Date: ....05.14: A2

FEAEEIEAEBESIE SRR

To help us monitor the effectiveness of our training, please answer the following questions
as FULLY and az HONESTLY as possible. Whare appropriate, tick, circle a word / number.
Thank you for your help.,

Are you from:

Academia....... Industry...... Vocational training ...... Other {specIfyr].:j;?.i':'.j.:'.‘.'..-'&?.ib.@-':ﬁ% ,,,,,,

If Industry is your organisation: Micro (<10 eMpPloyEas) ..o
SME {up to 250 employeas) co s
Large (=250 employess) . semrssras s

1. Did the training meet its objectives / goals? If not, wihy? YES NO

2. To what extent was the training maotivational? (1 = Neot at all, 6 = Completely)
1 2 3 4 5 6

3. What was the most beneficial section(s), and why?

[ tﬁfﬂ“ fﬁ%*'r-?m_ r-{.f:;r olie Eufk ,ﬁ f.f:;-,.,..m,; 2 ot ( _':*'ﬁgn- wtencle ..,...-_)

1

=] ';I..-J-*-

4. What was the least baneficial section(s), and why?

5. What additional topics should be included (if any)?

q New Energy World
._:::J“ ]
luel cells & hydrogen for susta nah!i;

Grant agreement no. 240/368
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[

by
HyProfessionals

Iraining Tomormow's Hyd Fq:mTEEE lonals
. =g

(6. To what extent did the trainer{s): (1 = Not at all, 6 = Completely)
Show confidence and enthusiasm? 1 2 3 4 | B ] s
Deal positively with gquestions? 1 2 3 4 5 (i)
Involve everyone in discussion / activity? 1 2 3 4 &) 5
Check understanding? 1 2 3 [ 4 B s

7. Hate the overall effectiveness of the course in terms of what you have gained, that will add
value or improve performance when ywou return to your Organisation / Department,
{1 = Poor Level of Effectiveness, & = Highest Level of EHectiveness)

1 2 3 4 @ 6

8. Any additional comments:

q New Energy Wur!Ih
- S

fuel oolls & hydmpen for sustanablliy

Grant agreement no. 241/368
256837
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Training Tomormow's Hydrdl

TRAINING EVALUATION FORM

== / #- .
Name (OPHIONA): cmmmmsmmmssmsssnsssesssssnssses Topic of training: ./ 0670 .. 47, ﬁ’ﬁ«\r
;z W;éf/fbhﬁ

Which country are you from: ....... é‘?mfy

pate: Ll dlnli.......

To help us monitor the effactivenass of our training, please answer the fallowing questions
as FULLY and as HONESTLY as possible. Where appropriate, tick, circle a word / number.
Thank you for your help.

Are you from:
Aj:adnmia..k(. Industry...... Vocational training ...... Other (SPeCify)......cooerer e mmrermsmsnnans
If Industry is your organisation: Micro (<10 eMPIOYEBSE) «vi.ossmremmmrsssermsases
SME {up to 250 emplovess) ..
Large (=250 empIOVeEaS) ..ocmemss s
1. Did the training meet its objectives / goals? [f nof, why? < YES ) NO

2. Towhat extent was the training motivational? (1 = Not at all, 6 = Completely)
1 2 3 @ 5 &

3;‘__ What was the most beneficial section(s), and why?
lo [tarw J&v—c.#'ﬁ:hﬁ absnt a J’:-prw;.p— fd...a.f eel! tlortes
Jeconie F i ies ;é",:lr" Lere

4. What was the least beneficial section(s), and why?
Tt £x danT mﬁ[ a &-:J"D?u- ?.{u,.-’ Cedd ﬁiﬂ‘m‘? Bike)

5. What additional topics should be included (if any)?
l?m-nt. Pl-ﬁc,d":w‘caf trevle Aol -:"hﬁu:wgi,/) Y Ulf«..'l.ﬁ_ ,ﬁc..p#g
Lirn {,.K'D{_--'H.-E-_‘!' {2~ Hhuselog .

¢ New Energy World b
.J'.'j_"_f

fuel cells & hydregen for sustanabdity
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Traming Tomorrow's H'-'-:Irr@fe-s slonals

6. To what extent did the trainer(s): (1 = Not at all, 6 = Completely .
Show confidence and enthusiasm? 11 2 3 4 | (5 6
Deal positively with questions? 1 2 3 4 5 | [8Y |
Involve everyone in discussion / activity? 1 2 3 4 | 5 | /8
Check understanding? 1 2 3 [/AJ] s B

7. Rate the overall effectivenass of the course in terms of what you have gained, that will add
value or improve performance when you return fo your Organisation / Depariment,
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1:3@55

8. Any additional comments:
.-'f..f
- "-J"J
/ fﬁ?
|

New Energy World

- S
Tud cels & bypdrogen for mustainahilty

Grant agreement no. 243/368
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AT,

HyPrd‘i’éss.ionals

Iralning Tomorrow's Hydrd pfassicnals

TRAINING EVALUATION FORM

Aam - mde e =
Mame (optional): ...coemsmmmmrersssessssss sess Topic of training: L e T T —

Which country are you from: e STIUTTI] Csaene sennmea seness sumsases sase sases nenesmsnes sassnsnen sansatsess

ey i ~|
Date: .l dde sl s

To help us monitar the effectivenass of our training, please answer the following questions
gs FULLY and as HONESTLY as possible. Where appropriate, tick, circle a word / number.
Thank you for your help.

Are you from:
Academia....... Industry...... Vocational training ...... Other [SPECHTY). v e vene mssssnnans

If Industry is your organisation: Micro (<10 amMpIoYEEE) . e nnnraas
SME (up to 250 employees) e

Large (=250 employees) ....c.mmemensrmsnns

1. Did the training meet its objectives / goals? [f not, why? { "|"ES NO

2. To what extent was the training mativational? (1 = Not at all, 6 = Completely)
1 2 3 a4 5 s

3. What was the most beneficial section(s), and why?

[4. What was the least beneficial section(s), and why?

5. What additional topics should be included (if any)?

q Néw Energy World
fir

uel cells & hydmogen for sustaimahiling

Grant agreement no. 244/368
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HyProfessionals

Training Tomorrow's Hydrg ofessionals

6. To what extent did the trainer(s): (1 = Not at all, 6 = Completely)
Show confidence and enthusiasm™? 1 2 3 4 5 A
| Deal positively with questions? 1 2 3 4 & 5]
Involve everyona in discussion / activity? 1 2 3 4 5 L]
Check understanding? 1 2 3 4 | & 5

7. Rate the overall effectiveness of the course in terms of what you have gained, that will add
valug or improve perfarmance when you return to your Organisation / Depariment.
(1 = Poor Level of Effectiveness, 6 = Highest Level of Effectiveness)

1 2 3 4 5 6

"

8. Any additional comments:

q Ne-w Energy World b
S

fuel calls B hydroges for sustainabiliy

Grant agreement no. 245/368
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APPENDIX 5.4 — FHa/FSV (Spain) PILOT ACTION, attendance and

completed questionnaires

Mombre Apellidos Teléfano Hmnnh
s il I
1 ! 1
|piega del Ao Aloald £54683350 i) "”"‘J ch, F”f’
>
= -_.\, %
Josd Manuel Sancher Mandez 696310459
LEnrqua Palacin Carruesco BHE003855
Marin foarra Murilio 636811548 )
A !
Gierardo Salvatierra Riveroia 07231564 o, Ve
P B |
|David Lardies Rodedlar BESGTEA0G g
i /£
José Catlas Urroz Unzuata 548169043 LB
o e
David Sdinz Casas BAE37I345 = .--"""‘."'é}I ir = LR
™
= 7
|Miguet Anigel |Hemandez Cruz 549528403 i
Laura Tovar Vidal B2E984078
e
Adridn Berpua Pardina 679525051 i ¥
':..J' _,.-"' Fi,'x...| I-.
Francisco Javier Becerril Rodrigo G061 70521
Ipanisl Reves Tomis B47161611 r— e
i
|Francisco Bueno Juan G86640757 s
P T
¥ e
Giselle Yoager Péraz ERB0EH233 W "'(Ih
Jose Antonio Bugno Juan 653351269
hlfreda Ceamanos B05866238 USSR
Fernanda Castrillo Maing 697808581 ST
A Tt
Fernanda Palacin Arizén 670660290 il
t/____._._.
_o—"-'-'_'_-
Ratzel Alegre Galinds Ba0BO0GTA T A

Grant agreement no.
256837

246/368
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{Femardo Julio Martin Satié GEOE28591 ],
" -
! ,;-)!r"
Baul Cazcars Portague 545684387 .-fj,'
_ ezt
Aleandro Exeduisl Bueno Cusva BiR316A28 If HII'LE“-"“"
IManusi Ballabrigs Sancho 650380331 Moot s
fbera
Algin Borras Millan BASEEE50 =
o -:‘:I:'.L-_-. . I'-__ ¥ !
Victor Montart Samper GAETTR0RS g
i T
LJorge Martin Guberg 645545550 .
——_r‘r’ﬂ :E"._
savier Laborda Galicia HOURA3IR0 _{pinE— =
Il,f-_,.;'_,l. i -.E‘:":ﬁ
Alejandro Luis Gonzdlez SI0367144 2 DR
|Pitar Latarre Sancha GUGEs e == =
|Carles Yerra Larauri E70623856
[Cstavio Francisca Carrecners S1TRI924T
Ana Carmen Galan Latotra BEREITIST
i-h - =
Llavier Cagide Penas BBI0TIEES e —
[ 8L
Jogh Maria Palacics Ituricha 948259991 o/ Zgw =2 =
|'r [
|Manuel Gumet Hemandaz GE0264502
L
e
|Benito Fernéndez Hudrmiz BI5922731 S ,T} =
A
" Luisa Saghes Goicoeches BO0251 48T e
T VF
I:'F Y (’f_l;'-"r-'u.,n._
Jesiis Maria Erdozain Ferndrdez 948151504 i
F
| 1 E
H 7_,[1L.-'.i.=.'*J._-J
|Mariiel Mateos Sobran BIBT03201 ]
o Z 7
b .’"l o
Nelson Da Mota Miranda 650118997 : -_-/L*:f' |

Grant agreement no.

247/368
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Jorge Dominga Vicents 645119660 R
—
|Riben Burried Braulic GEEE4TI6 priael=r
Fay 7
r){/. .:I,ll--\-
Iniguel Vala 630358052 e
W
Jorge Martinaz dal Campa GR07T0EE24 "'#ff
G
|Francisco Javier Leon Cebrian 665105159 ==
IMzria Lasierra Andrés BEE555675 S
] all
{Mario Manogué Sancho GTHGEA54E H’"_# ;
- “‘_"ﬁf\-
Anigal Gonzaler Irgoyen BAHGAT 73 i

Grant agreement no.

256837
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1. Poer favor, indigue su perfil:

;_'; ! Alumng grado superior de automozicn
Frofesor grado superior de autemosicn
Alumno de cualquier otro grado
Profesor de cualquier oo grado
Trabajador del sector
Chiro:

2, Cree que la parte prictica ha sido buen complemento del curse online? ;Por qué?
LPorquéna?

¢ 123 45 57T B 9.8
0 01 O )

o I ¥ ]
= POTE s L= e yredu o Ly o | |
|l e : A Tt L 'III' Ciyr- 12 e L
= ol = § s <l ok
S ameln . fm & e

3, Los conocimientos adguiridos en el curso onling han sido suficientes para seguir la
practica sin dificwltad” 51 es que no, pqué conocimientos hubiera necesitado?

(i T B8 i

LR T
EIITTE IO TE L0 1001 1641

4, (En gqué medida ha resultado & prictica mativadora?

1] £ 910

[ s R .
CHEQE R0 M0 TEJE 2020 0L 30

3, iQué ha sido lo mas interesante?

A B e Mo o opliho
4 New inum
fit
Grant agreement no. 249/368

256837
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HyProfessionals

Traimsmng T omoeTow s Hydr l'JQEI'il‘E‘-I‘*.'::iI.Ir"-ﬂI':‘

fi. fQue ha echado en falta?

e

7. DOires comentarios a realizar

d News .'Frmm
W

Grant agreement no. 250/368
256837
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1. Por favor, indigque su perfil:
& Alumng grado superior de automocidin
o Profesor grado superior de automosion
Alumno de cualquier otro grado
Privfesor de cualguier otro grado
Trabajador del sector
Chroa:

2. iCree que la pante prictica ha sido buen complementa del curso online? [ Por gué?
2Por qué na?

(R (O N T N T I
CICFLIEIEALIL AL

L]
10101184

s : ¥ i -l
s oy PR T e Lo .—.-'r-{-.'—er_-r__.-‘:-.;';L._

F

3, ;Los conogimientos adguiridos en el curso online han sido suficienies para seguir la
practica sin dificultad? i es gue no, jgué conocimicntos hubiera necesitado?

Bl F ¥ S AHY R R
0 0 e O

4, ;En qué medida ha resultado la prictica motivadoraT

o TR 8-

O A A R
FICIT A0 I0 010100000704

5 p0wé ha sido lo mds mteresante?

",'_""-'-E-' :.

q MNisw E!lm
M/

Grant agreement no. 251/368
256837
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Trainlng Tomomow's I'Il.-ﬂ",‘lglﬂ.f'r'_-rﬂﬂ-:.l'.':l-.:l's.

6. juee ha echado en faltat

i S . r T “—
hemretpeny: ml o

7. [Mros comentarios a realizar

4 New E'natr‘_q}':cm
M

Grant agreement no. 252/368
256837
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HyFrofessionals

Training Tomomrow's Hydr !J‘;IB?:FCJE--:E:'_H &=

I Por favor, indigue =u perfil:
= L Ly i
(= Alumno grade superior de sutomocion
Profesor grado superior de autamocion
Alumno de cualguier otro grado
Profesor de cualguier otro grado
Trabajador del sector

Oteo:

]

iCree que la parte practiva ha sido buen complemento del carso online? ;Por qué?
LPor qué no?

i1 A & 5 §-7 8 9 10
SRR ISIRINISIE (RN

1.\'-‘;1(' Al Gy 8 n:a_n_li--'-.

| _'fi-lﬂ Nk
II

i rL g o

i. gplos conccimientos adguiridos en el curso online han sido sulicientes para seguir la
préctica sin dificultad? 5i es que no, jgué conocimientos hubiers necesitada?

I T L O e T
CICICRCTOICTER 000 ]

4, ) En gué medida ha resultado la prictica motivadora?

i S T GRS 8q

1 2 & 4
CIEIEITIDIEIE 0 ITA0 301

5. pQue ha sido lo mas interesanis?

— { " i
L PRI (L L T b e ,l,’" LR R

4 New Enm
Y

Grant agreement no. 253/368
256837
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HyProf ionals :
Training Tt .'-Jrl;-g.?r__nfr'r-!:lnr'.?l.-_-‘

f, 20 ha echado en falta?

7. {Mroscomentarios a realizar

‘ New Energy World
¥/

Grant agreement no. 254/368
256837
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als

e |;.l:l:n;|mir:-1-

Por favor, indigue su perfil:

= Alumno grado superior de automosion
Profesor grada superior de sutomocion
Alumno de coalquier oo grado
Profesor de cualguier otro: grado
Trabajadar del sector
Oteo:

pCree que la parte: prictica ba sido buen complemento del curso online? ; Por qué?
JPor qué ne?

L] : & T & 904

[ SO W W
CICICICXCAC M0N0 1L DL 104

3. (Los conocimientos adquiridos en ¢l curse online han sido suficientes para seguir la
préctica sin dificultad? 5i es que no, jqué conocimientos hubiera necesitada?

0 1 2.3 45 & 7 % 9 do

I 0 R
4, JEnqué medida ha resultado la praciica motivadora?

(VIS T S S T T T I S B |

B L R R D
5, p0Oué ha sido o mias interésanta?

.I_-. ---.l';'.'_.-.'.,_ T, ! ..;-r L ; las
New Energy World b
¥/
Grant agreement no. 255/368

256837
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HyProfessionals
Training Tomdo 5 —'.'r;r-:gu"Fr-:.Tr:s.'i-:-r"_'l--:-

B, pue ha echado en fala?

7. (Hros comentarios a realizar

q Mew Erwm
MU

Grant agreement no. 256/368
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HyProfessionals
Tralning ToMmorrews | |.|_-.-.:..gm.-¢[.-.1-:--'_-'5--:-l'-_'| =

|. Por faver, indigue su perfil:
*  Alumno grado superior de autcmocidn
= Profesor grade superior de automocion
e Alumng de cualquier oo grado
= Profesor de cuslguier otro grado
®  Trabajador del sector
= Chro

2. [Cree que l& parte peactica ha sido buen complemento del curso online? JPor qué?
LJPor qué no?

T 41

Y - 1 Y o 3
65 0 A 1 A A

I ' 5 T & | e i RN A o =l
rEat [ b g & WM A PR

3. glos conocimientos adquiridos en el curso online han sido suffcientes pura seguir la
practica sin dificultad? 51 es que no, Jqué conocimientos hubiera necesitado?
i
|

0L 2 3 4 5 873 9
CICICICICOC 00 1L 1L

4. ;Engué medida ha resultado la prictica motivadora?

0 T A4-C5TECST R OE

SIRIRIRIRIBISIS I (RIS

50 20ué ha sido lo mds interesante?

q New {-rmm
M

Grant agreement no. 257/368
256837



<D 11-Hyprofessionals>

HyProfessionals

I'r._1-|-||r-.l-| F oo Ke ._-,Q.E?;n::'re sElanals

6. (Oud ha echado en falta?

P AT ¥ Funip v add Lt 1 g md A

=

7, Diros comentarios a realizar

q MNew Energy World
M

Grant agreement no. 258/368
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HyPruf@af'

Trairirg Tom

I, Pnr fuvor, indigue su perfil
Alumno grado superior de-amomociin
= Protesor grado superior de automocitn
& Alumno de cualquier ofro grado
() Profesor de cuglquier otro grado
v Trabsjador del sector
LNy

2. (Cree gue la parte préctica ha sido buen complemente del curse online? | Por qué?
LPor qué na?

(1] G F 8 9

JI ]lll II [[ NI =

3. jLos comocimientos adgeirsdos oo el curso online han sido suficientes para sepair la
priciica sin dificuliad? 5i es que no, ;qué conocimientos hubiers necesitado?

T8 9 10

HIJ[][I[III[I[][JM[]

4. En qué medida ha resultado ta préctica motivedora?
1

012 & F TR
5 11 0 R

50 pQué ha sido lomas interesante’

Vs L. ‘i""l"l‘ s I-_n::.vf“:lr’:l.:.l.-'i_q_i_';:"\-l.l;- Nk -1.'-_-',_§iq, Yowanle &

Crimls

New Energy World b
W

Grant agreement no. 259/368
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HyProfessionals

Tralning Tomor

b

T

Hyar :rgu'i'fr-':lf-:!r. sionois

SO b echado e Talta?

wh fad A caedeadica,
q_i..,.u.&:.ﬁ T :.1- -Ll.dh-lt-_l:!-ln" ¥

Uax
Ao icon, DMl Comrnn

i
. ATy
Lﬁ.i—q_u!_":.n.l

A T I5|:J-\' s CRFL S

1._" _ﬁ-:.. ;i_ (W "h.II:I_‘I-:_nj. |_!I "I1'

aa L :.'.'llﬂh-'_"_l_l.gl.

Ciros comentarios a-realizar

A »{"i—'“-‘n-'i-; L ‘..=-._,..;;3h.'11_, "'_*-u.f,'.‘r:..._h.-

-l'_-'h-l-. Lh 'E-r-'-l L e

=]

4 New anm
I

Grant agreement no.
256837
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HVPTGfF!’rﬂDﬂaEb
T:aining Tomormow's

I l"‘i:rl' favor, indique su perfil:

Alumno grado supe:nor de automacion
= Profesor grado superior de automocion
= :-’Ju.[u.mn-;:u de cualguier otro grado
& Profesor de cualgquier otre prado
= Trabajador del sector
s Otroy

2. (Cree que la parte practics ha sido buen complemento del curso online? ; Por qué?
JPor qué no?
45 & 7 8 B0

lJlJ[ I JI AT IT IO 06 ]

3. iLos conocimientos adquiridos en el curse online han sido suficientes para seguir la
practica sin dificultad? 5i es que no, jqué conocimientos hubieta necesiluda?

T E 20

[HTI T[ I[ H H}[El[F[HlI I

4. tEngut medida ha resultedo la practica motivadora?

TOF 9 [

[][ !l}[]i][ ][ ][ 1T ]

5. jOQué ha side lo mas interesante?

q New Enm
M

Grant agreement no. 261/368
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HyProfessionals
L roirng T oem s Hydr -:-gén}r;:;re sEjanala

6. JOué ha echado ¢n alta?

7. ‘Otros comentarios a realizar

q New Energy Waorld
Ju

Grant agreement no. 262/368
256837
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H‘!."Fl'ﬂfl.‘_'bhlﬂnal"
Training Tomorroa’s b -.'I'Jr"ﬂy'!tl-l.-'.'.-l:'--'tl'.

1. Por favor, indique su perfil:

A Alumno grado aupﬁ:nm de automos ion
Profesor grado superor de-automocicn
Alumno d: cualguicr otro grado
Profesor de cualquier otroe grado
Trabajador del sector
Ctro:

2. iCree que ls parfe practica ha sido buen complemento del curso online? ;Por qué?
iPor qué ng?

§: 7% %00

[H][H 18 H LT MO 1M

MR (sl OE) Al i R 5 L [ "-_l.L-rILL..--,_.["LI

1. ;Los conocimientos adguiridos en el cirso onling han sido suficientes para seguir la
practica sin dificultad? 5i es que no, jqué conocimientos hubiesa necesitado?

= - L

IHTHF]HHM[HJ[IH

';_Jl'u' I..J

4, ;En qué medida ha resultade |2 practica motivadora?

Z 3.4 % % R
III]IIlI!I!JlJ[J[]I][‘:'-l

3, 20w ha sido lo mas interesanie?

:.'_ 4 i-.:I' IIU"‘ LA _Iﬁ-

‘ New Energy World
Ju
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Training Toamonra’s ."l-.-ﬁl-:g:uwfr:-!’: s=ionaks

&, ;Ous ha echado en fata?

T, (nros comentarios a realizar

q New Energy World
' i

Grant agreement no. 264/368
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HyProfessionals

I Por favor, indique su perfil:
*  Alumno grado superior de automocion
[‘J Profesor grada superior de automozion
& Alumne de cualguier otro-grado
= Profesor de cualguier otro. grada
v Tmabajador del sector
¥ [Kro:

B

ilree que la parte prictica ha sido buen complemento del curso onling? ;Por qué?
LPor qué no?

T F 9

DN BRI
CIEMCRLILIDALILILALIT g

o N k mre f ||,,f_ |II|.

LLos conocimientos adquiridos en ¢l curso online han sido suficientes para seguir la
practica sin dificultad? Si es que no, Jqué conocimientos hubiera necesitado?

T & B W

I e
CITTCI0CIL AL O gl L 2L ]

4. zEn qué medida ha resuliado la prictica motivadora?

il 4 4]

V. &3 s 8 7 % i
CICICTETCAAT IC D B I0]

5. 20né hasido lo mibs interesante”

New Energy World
: S

Grant agreement no. 265/368
256837



<D 11-Hyprofessionals>

HyProfessionals
Training Tomarre -'_I'.'WBF'_CnEEEE.:u_‘:u:]:ﬁ.

b J

6. pOué ha echado en fafia?

T Oires comentanos a realizar

q New Energy World
¥

Grant agreement no. 266/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Traming T omorronw's J.'}g_sv‘ ofesslonals

1. Por favor, indigue su perfil:

£ Alummo grado superior de automocion
Profesor grado superior de aulomocion
Adumne dé coalguier otro grado
Profesor de coalguier otro grado
Trabajador del sector
Ciro:

|1

JCree gue la parte practica ha sido buen complemento dal cursa online? (Por qué?
s Por que na?

9 10
| II]T IHI T[ H I[ IF*:.H 1T1

o T
| by A T A

Elaadi "':'n-.'-'r .u‘ml:‘;-“. -'-_.-n..-.-,J_-.;JQ_ Yo FEGER
Lot e Wi -l_ S "--""J'l'l Lol

3 jLos conocimientos adquinidos en ¢l curso onling: han sido suficientes para seguir la
practica sin dificultad? 51 es gue no. Jgué conocimientos hobiera necesitado?

7 08 % 1

IIIIl]l]IIIlIIIIl TR

i L .
= By 155 " >0 ¥
£kt e .-‘_ b & feowhg D ETae] [SEY Ealatodin TEAATLAT

4. ;En gué medida ha resultado [a prictica motivadora?

{1 & 7 F 9 |0

[JI II ][]L]l ILIL AT 3010

5 ;0ue ha sido lo mas interesanie?

r_i'l Wi Lary el ._.,'.,.':l-‘-: LEEre ; wp i ; : L ts ';i s ARC Al ;"-'-||‘--'-,""'I Einh
ra.'I-C.- I-_ AR R 1] ,|I,m__r.r # '
New Energy World
S
Grant agreement no. 267/368

256837



<D 11-Hyprofessionals>

Tralning T

&, pOue ha echado en falta?

7. Oeros comentarios a realizar

‘ New Energy World
M

Grant agreement no. 268/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Fraemang T Omad row's Hy _I-QE'ran:r_.r.;-;n_.;—.-:: .=

1. Por favor, indigue su perfil:
(%) Alumno grado superior de automocitn
*  Profesor grado superior de automocion
Alumine de cualguier otro grado
Profesor de cualguier otro grado
Trabajador del sector
O

2. (Cree que fa parte practica ha sido buen complemento del curso online? ;Por que?
iPor que no’?

T B840

IPACTER0NL )

5

¢ 1. 2.3 4
CICTUTEIE L

3. ibos conocimientos adguiridos en el curso online han sido suficientes para seguir la
prictica sin dificultad? Si es gue noy jqué conocimientos hubiera necesitado?

b4 23408 8 7 E 9N
CICICICIRICICICIC a0

4, JEn qué medida ha resultado la prictica motivadora?

b1z F RS R T H 9N
R O AR S s O R

5. 0w ha sido o mas interesante?

New Enm
‘.__, I

Grant agreement no. 269/368
256837



<D 11-Hyprofessionals>

HyProfessionals
Training Tomorrasw's b l;-|_'|l:|gu#_'-rr.:|{|'!:.-'.-l'n.1'!'-

6. ;O ha'echado en faka?

]

7. Oiros comentarios a realizar

New Energy World
Il

Grant agreement no. 270/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Tralning Tomarrow's Hydr u-gul#‘rr.ll:'

I Por favor, indique su perfil;

Co0 Alumno grado superior de sutomocian
Profesor grado sieperiorde antomoecion
Alumno de cualguier otro grado
Profesor de cualguier otre grado
Trabajador del sector
Citro:

2. iCree que fa parle prictica ha sido buen complemento del curso online? ;Por qué?
iPorqué no?

14 F 86 T 8 /%0

0 E2a ]
FICTETCIO BT RO A0 RO IL )

3. (Log condcimisntos adguiridos en ol curso online han sido suficientes para seguir la
pricrica sin difieulad? Sies que mo, Jqué conocimientos hubiera necesitado?

L] T B BCl0

(ST B '
CIETCTEITICICICTE RO TP

4. En qué medida ka resultado la peactica motivadora?

6. 23,8 %5 6.7 8 910
CICIT I IEIEAT 000010 ]

5, e ha sido lo-mas mteresanie?

EI _E:’I\.l P L Dy .-'\-\.-._.la_ull'__ _k_..l |1-'-' I:

4 New Energy Werld
' M

Grant agreement no. 271/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Training Tomorow s -'.-.'n.‘IrDQ'IEF.E ofas

6, Oue hia echade en falta?

Wfer
Je

AT fln-."llﬁ'_. Te WNEES -'-l‘"[ ﬂl.--'- =L
|'-' ] I...T'='II|"I glilesy . B

con il v Eambost bl

7. [(Mros comentarios a realizar

4 New Energy World
J

Grant agreement no. 272/368
256837



<D 11-Hyprofessionals>

Hzt.-flf‘ru:-ﬂ:-*r sion ai

L For favor, indigue su p:rﬁl
Alumno grado superior de automaodion
& Profesor grado superior de sutomocion
= Alumno de coalguier ofro gradao
(¥} Profesor de cuelguicr ofre grade
o Trabajador del sector
= Ctros

2. jCree que |a parte practica ha sido buen compléments del corse online? jPor qué?
LPor qué no?

L= SR [ it TN, SEE Y T S . T L

LICIC I I T0 B4 0 T 1010

Slive Ll s Ll 'E:;-I'.cﬁ -Lec.nn-gﬂy Py

3. pLos conocimientos adquiridos en el curso online han side suficientes para seguir [a
practica sin dificultad? 51 es que no, jque conogimientos hubiera negesitado?

I 2 3 4 §F 6 7 4 % 10

o
[RLICIT LI I0 1L TE 1T

4. (Engoé medida ha resultado la practica motivadora?

T & % Ib

[1I][JI II I 'II II 11 ]

50 pOué ha sidoio mas interesante?

EQ J'.:"-Ql'i-""-.ﬁl Bl 'Jl'.j. [P o

New Energy World
‘..___ 2

Grant agreement no. 273/368
256837



<D 11-Hyprofessionals>

HyProfessionals

: Trainifg Tomorrow’s: Hindr :.Eaag‘.rn::.f

6. Oue haechado en Falta?

s & coore etk s

7. (Mros comentarios a realizar

New En rm
w

Grant agreement no. 274/368
256837



<D 11-Hyprofessionals>

Lerd

4,

i.

Por favor, indigue su perfil:
*  Alumng srado superior de automocion
*  Profesor grado superior de automocion
*  Alumno de cualquier otro grado

| Profesor de cualquier otror grado

= Trabajador del sector
= e

iCree que la parte prictica ha sido buen complementne del curso onling? Por qué?

JPor qué no?

0] 52 E SNETEOER
6 A R R L
St Pou s bES .t I,-_r.__;.'l.: oty T

¥

+Los conocimicntos adguiridos en el curso online han sido suficientes para seguir la
practica sin dificultad? $i es que no, jqué conocimientos hubiera necesitado?

L R |

T S
PI0ILI0TEI0TE 0 CTE 1l

.:;_- o FLME ressploiiio e el -\.J"\-"' A

iEn qué medida ha resultado la préctica motivadora?

001 23 4 5 &7 4.0 90
LICICIL I A0 D 30 00 70 774

£0ué ha sido fo mis interesante”

=l Ead A lam P ||:|;. de PRI B g

q Mew E rlm
n

Grant agreement no.
256837

275/368




<D 11-Hyprofessionals>

HyProfessionals

Tralning Tomorrow' Qalgesl 1 rrofassionols

6. J0ué he echado en falia?

Dadey FLLT u LAY S w7 -.{j_ iy s I-'-'"-F'\;"*i‘:' i WSy

7. (iros comentarios a realizar

Fon s £ Pof L oy Lo L,;. o et he O L 430 L B A
A i fuF M ) .-'I'.-' Ay 4751 L) -0 ' i
oy 4 1§ . . = gy T
nJ N | i FeT clod e LG Ay [& RS (s Wia LAy
i

MNew | |~um
"

Grant agreement no. 276/368
256837



<D 11-Hyprofessionals>

HyProfessionals

. Por favor, mdegue su pertil:

*  Alumno grado superior de automocion
Profesar grado superior de antomocisn
Alumno de cualquier otro grado
Profesor de cualquier ofror grade
Trabajador del sector i TR |

2. Cree gue la parte practica ha sido buen complemente del curse online? ;Por qué?
LPor qué no?

| S - B TR O S S M| SES. G | ]

I O S R

i 3 a : = g 'll'l." s ___II
eSS W e

A b g = =, 35

3. jlos conooimicntos adguindos en ef curso online han side suficientes para seguir 1a
practica sin dificultad? 50 es que no, Jqué conocimientos hubiera necesitado?

LRGN JE- T ( S5 T
9 01 S

4. iLEn gué medids ha resultado la prictica motivadora?

] 3 4 5 & T B 2.10

I3 E
CICICI0TC IO N0 00 30 164

5. A0é ha sido lo més interesante?

q New Energy World
r

Grant agreement no. 277/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Tralnlng Tamorodh's | :'-'u.l-:lgﬂ'#,r!:!r?:::‘;-:::n:!-%

f,  iCué ha echado en falia?

T, res comentanos a realizar

New Enengy World
L

Grant agreement no. 278/368
256837



<D 11-Hyprofessionals>

HyProfessio

L. Par favor, indigue su perfil:

(=] Alumno grada superios de antomocion
Profesor grade superitr di astomocion
Alumno de cualguier otro grado
Profesor de cualguier otro grado
Trabajador del sector
Otro:

20 Cree que la parte prictica ha sido buen complemento del curso enting? ;Por qué?
JFar gué no?
9 F 2 5 4 5 &7 & W OID
SISINININIE RN IR
g By by o, )
3.

gLog conocimientos adquiridos en gl curso online han sido suficientes para seguir la
practica sin dificultad? 54 es gue no, [qué conocimientos hubiera necesitada?

4 7 B 9 19

Bl T ¥ o4 .
ETEM M TEIEIEICA0 L L]

£, (Engué medida ha resultade la practica motivadora?

8 W

Dol EFE dFo6 T
(BINISINIRIRINE SRS

5. pQue ha sido lo mas interesante?

i | i [
{::'- [ ’L’{ '.-"-':4"-"".:-"'{-'-“ I'--"l!'-'r i ."'.f--"'-‘f"a;.]'_d‘ﬂ-"!"_ A, W _{V'.';.._,-.l i g’

q News Energy Workd b
M

&

Grant agreement no. 279/368
256837



<D 11-Hyprofessionals>

HyProfessiocnals

Trainhng Tomo --n:ir-:rgdr'i'r 1aHE

6. £0wé hi echado en falta?

r' ¥ . .
bt [ TRY - PO 2 i I s Y L & B S VP gy O
A s ) 4 =
e ettt i U.L_ ."II'.-_‘:I:_,":J_-M*?\_:**
T, {rros comentarios o realizar
New Energy World
¥/
Grant agreement no. 280/368

256837



<D 11-Hyprofessionals>

HyProfessionals

Training Tomorrow's :Wr:::ré sslarials

1. F:;}r Favor, indigue su p-:rf'l

Alumng grado superior de automocion
Profesor grado superior de automosion
Alemnao de cualguier otro grado
Profesor de cualguier otro prado
Trabajador del sector

Ciros:

S
Ilii-I

2. (Cree que la parte prictica ha sido buen complemento del curso online? jPor qué?
JPor que no?

3 8 7 & 800

6 Toxa
LICICIEALALIT 10 A0 TE )

3. jLos conocimientos adquiridos en el curso online han sido suficientes para seguir la
practica sin dificultad? 5ies gue no, [goeé conpeimientos hubiera necesitado?

7 L 1]

Il[ Il H H I JI J[?]l 1

4. JEn gus medida ba resullado la practica motivadora?

& M

[][][Il]l][][][J[][]H

3. (fue ha sido lo mas interesante?

L e VG, s S

New Energy World
k_ — S

Grant agreement no. 281/368
256837



<D 11-Hyprofessionals>

HyProfessionals
Training TFomaorrow's l—','l_‘il-:lgn'?pﬂez:u:l:l:..-|::=

6. zUué ha echado en falta?

T, Oros comentanios s realizar

New Energy World

U

Grant agreement no. 282/368
256837



<D 11-Hyprofessionals>

FrufE sionals

I. T"m‘ favor, indigue su ]:u:rf'l

" Alumna grado supﬂmr de automocidn
Profesor grado superior de amtomociin
Alumno de cualguier otro grado
Profesor de cualgquier otro grado
Trabajador del sector
Citroy:

!‘_1

{Cree que la parte practica ha sido buen complemento del curse online? | Por qué?
A Por gué no?

E 5 7T B BN

l]lJ[ J[ 1l H MBI

3. iLes conocimientos adquiridos eén el curse online han side suficientes para seguir la
préctica sin dificultad? 57 es que no, (queé conocimientos hubiera necesitado?

¥ 10

lH][ 1 ]l ]l Jl]l 1 edE ]

4. Engud medida ha resultado la practios motivadors?

3 li G I 1]

[][ II I Il I[ lI ][,’-'1[ 10l

30 J0wé hasido lo mas interesante?

4 New tnfm
Y

Grant agreement no. 283/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Trainimng Tomao + "r_lrngu#_rp T

6. Qe ha echado en tala?

7. (Mros comentarios a réalizar

Qv Enm
i

Grant agreement no. 284/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Tralning T omormos

5 oG

&

1, Por favor, indique su perfil:

_;h Alumno grade superior de automocion
= Profesor grado superior de automaocion
Alumno de cualguier otro- grado
Profesor de cualquier otre grado
Trabajador del sector
Crtro:

!‘-\.l

(Cree que la pante practica ha sido buen complemento del curse ouline? ;Por gué?
+Por que no?

4o

801 7. 3 & 56T K Y]
BIRININIRININ In(niy

3. jLos conocimientos adquiridos én el curso online han sido suficientes para Sepuir la
prectica sin dificultad? 51 es que no, gqué conocimientos hubiera necesitado?

Q 3 456 7 B B 1D

P2
I 0 O B O B A

4. JEn gué medida ha resultado la practica motivadora?

N - P G o e T T
0 0 O O N B e R RS
5. jOué ha sido lo mas interesante?
i L '_-.u i bl -I: -"Q'i. Il'r iJ‘
q New Energy World
M
Grant agreement no. 285/368

256837



<D 11-Hyprofessionals>

HyProfessionals

Trainifng Tomoirow's Hiyde n-gulfr:ﬁ:: sionals

. ;Quc ha echado en fals?

T, Oiros comentarios a realizar

4 New Energy World
Ju

Grant agreement no. 286/368
256837



<D 11-Hyprofessionals>

HyProfessionals
Trzining Tomormow's | l'.l"-'.‘taE'!I'j!r-'_-'!'-_-:.'n-l.--'=.-|-'.

I. Por favor, indique su perfil:
Alumne grado superior de antomocidn
Profesor grado superior de automocion
Alumno de cualquier ofro gradao
Profesor de cualguier otree grado

¢ Trabajador del secior
iros

IIITII " ow

]

+Cree que la parte practica ha sido buen complemente del curso online? [Por qué?
JPor qué no?

JE I O T T
LALLM AT TETIT IR T30
J“.'J_'\ W

._ \ 1
i Vads EA g t'l'lll-:" I|.'I | Sl T bt

I

L

Verdduer dudas

3. pLos comocimientes adguindos en el curse enline han sido suficientes para seguir la
prictica sin dificultad? 51 s gue noy jqué conocimientos hubiera necesitado?

0 1

B S TN e
LILICIL DI IR R IT 110 1]

Fhas ST S Coli P L) oW

4. {Enqué medidz ha resultado la practica motivadora?

L T E %

P2 3 4594
CICTETETEILILAL DL IRAE ]

5. ;0ué ha sido lo mas interesante?

Todo en cevercl

q New Energy World
U

Grant agreement no. 287/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Tralning Ta

i,

7.

8 Hydr nguﬁr-: Terasianels

£0ué ha echadoen falta?

l;.--.:'.-:‘: II'_ .I"-.-l:r_. W‘. s

L}

|_"_!Ili!" Ry oS

-

I'.J-ll-\r’:l e ¥ II"u‘-Il.E.':'r!-: " -_:5'5-"\: "“"\-"-'"1!1-}-':

L

Otros comentarios a realiz=r

Me NMovo una ok

B Vi

{3 i e

o W _”'.\l

- TS Wy \'..15\'. LT
5

.,;'_:".'-J'a 'lllll oL

q New Energy World b
I H

Grant agreement no.
256837

288/368




<D 11-Hyprofessionals>

HyProfessionals

WS Hy dl-:lgnlyrul-:-'.ts onals

Training Tomoy

1. Por favor, indique su perfil:

& Alumso grado supenor de automocion
= Profesor grado superior de automocion
Alumne de cualquier oiro grado
Profesor de cualquier otre grado
Trabajador del sector

CHra;

b2

(Cree que la parte practica ha sido buen complements del curso online™ ;Por qué?
LPor gue na?

T4 ]

R O GRS g
RIBIS I ININSIeiS)

En o TR i S FEndbrite Qg 2oiny s B VLS nilac e

3. ;Los conocimientos adquiridos en el curso onling han side suficientes para seguir
prictica sin dificultad? 5i es que no, Jgué comocimisntos hubiera necesitado?

A e v L
CILICIL I IR I 2000 )

4. ;Enqué medida ha resultado Iz prictica motivadora?

|« -
0 L 1

4 &7 '8 8 T

10000 0L 0L )

e e RN il'i.ll' pre-—of

£ O ha sido lo mas interesante?

‘ New Energy World
I

Grant agreement no. 289/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Trainifng Tomarraw's | "'|.'I|-:gl;Wrn‘.’-:-sr.:r.-rl.:':r,

6. - :0ué ha echado en falta?

i

s et '.-II_I.,.I-.- II-."'."‘-'\-'I'. oy ,.__',.-;__, N ook
7. Chros comentarios a realizar
New Energy World
i
Grant agreement no. 290/368

256837



<D 11-Hyprofessionals>

1. Por favor, indique su perfil:
o Alumne grade superior de aotomocion
*  Profesor grado supenior de automogion
*  Alumno de cualquier otro grado
Q‘f Profesor de cualquier otro grado  Slée Tl /a1
*  Trabajador del sector
" Do

2. jCrée que la parte practica ha- sido buen complemento del curso anling? ;Por qué?
;Por que na’
I 7

N G T 8 1o
518 50 4 0 A

£
XA 1)

L |
B |

3. pLos conccimientos adguirides en el cursa online han sido suficientes para seguir la
practicn sin dificultad? Si es gue no. fqué conocimientos hubiera necesitado?

(L1}

B2 Fodol FiR ¥ -B R
SISl IBISINIRIST 1 IS]E

=l

4. pEngué medida ha resultado la practica motivadora?

0

]

o

) 1 B ECFE T
BISISISISIRIBIRE 18]

50 pOue ha sido lo mas mteresante?

¥ ¥ &
L, ExPUchiltobs BEL CkTenly,  FERS | Lf _r_;gﬂ_,t b&h‘jl
Lery CIPEZor B T €<

q New Energy World b
' i

Grant agreement no. 291/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Training Tom -3 H;.--;J:m_:_le_"w:'-;ress.l..'.m.-.-.l-a

B Qe haechado en falia?

WA DR |

7. Oires comentarios a realizar

4 New Energy World b
v

Grant agreement no. 292/368
256837



<D 11-Hyprofessionals>

HyProfessio

ramyreg T TOW'E —_,.J'::gﬂ'—!;r_l 31

I Por favor, indigue su perfil:
& Alumnoe grado superior de automocion
& Profesor grado superior de automocion
*  Alumno de cualquier otro grado
(32 Profesor de cualquier otro grade
*  Trabajador del sector
= (iro:

2. gUree que la parte practica ha sida buen complemento del curso anline? ;Por qué?
;Por qué no?
T 12 3 -4 8 & 7 B 90
CIEICREIEILICICIP4L 1L ]
SIE umnE g
3,

(Los conceimientos adguiridos en el curso online han sido suficientes para seguir la
préictice sin dificullad? 5i es'gque no, jqué conocimientos hubiera necesitado?

1.8 8 W

U B S T
CILIERELEAL IC X7 IIT T

4. LEn que medida ha resultade la practica motivadora?

4] T E 9 W

R A T e S
CILILACILREIL IR0 I0AT ]

5, JOué ha sido lo mas interesante?

Wi LA s omy Mg

q Now Enrm
i

Grant agreement no. 293/368
256837



<D 11-Hyprofessionals>

HyProfessionals
Training Tom < -—--,|_':-:lg!-'w_ru!'-r*_'::iul:::::.

»

6. ;Chse ha echada en fabta?

FL DR W copfe BV Greaaw s UNA-EQA

T. (Hros comentariosa realizar

e ‘rnom
U

Grant agreement no. 294/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Tradning Tomormow 4 -|'.r:|-;|=_l.?-r-,_

I Por favor, indique su perfil:
= Alumno grado superior de automocion
= Profesor prado supericr de automocion
Alumno de cualguier otro grado
Profiesor de cualquier olro gradeo
Trabajador del sector
Oitra:

. (Cree que la parte practica ha sido buen complemento del curso online? ; Por qué?
JPor gué no?

001 2 3 & 5 678 419
CILIL I O IT I IT IRTE 1L ]

i | { ]
Hemok giffe toi gedcog o [ ==l

3. jLos conccimientos adguirides én el curso online han sido suficientes para seguir la
prictica sin dificultad? i es que no, jgee conocimientos hubiora necesitado?

01 3 W F 6T e g
8 0 O R S 5 PR

4. tEn gué medida ha resultedo la practica motivadora?

i TR e

o1 2 3 4 3
CICICINICICIDIRaCIrIL]

3. pQue ha side lo mas intercsante?

q New Energy World
' M

Grant agreement no. 295/368
256837



<D 11-Hyprofessionals>

als

Wi =yt rug#ﬂ ofessionals

6, fOnse ha echado en fala?

T, Otros comentanos a realizar

‘MNew E-'mrﬂ']- World
a.__ - JU

Grant agreement no. 296/368
256837



<D 11-Hyprofessionals>

HyProfessionals

Iraindng To

.,_ngf- rofessicnaic

1. Por favor, indique su perfil:

= Alumne grado superior de antomacion
Profesor grado superior de amtomaocion
Alumno de cualquier ofro grado
Profesor de cualquier otre grado
Trabajador del sector
(ot

. wima®

e

£Cree que la parte practica ha side buen complemento del curso online? ;For qué?
LPoe qué no?

L

NI NS S G T
RCIC AL g 1 LB 10D

=

b

ilos conocimientos adquiridos en el curso onling han side suffcientes para sepuir la
préctica sin dificultad? 51 es que oo, Jqué conocimientos hubiera necesitada?

0 4 5 67 & .83 1B

.23 ;
CICTEICTO IR ITI0I0I0]

4. ;En guémedida ha resultado la practica motivadora?

T R & M

Dy 2 X 400504007
SIRISICIB T SINIgS

5. J0ué ha side lo mas interesante?

4 Mivw E'nm
N
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<D 11-Hyprofessionals>

6. (O ha echado en fislea?

=T
| Flergg o) SO TR I ot =

7. Dhros comentarios a realizar

q New ':rwm
Yy
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<D 11-Hyprofessionals>

sionals

‘- u_aﬁr:. CDEAT e

I, Porfavor, indique su perfil:

= Alumno grado superior de automocion
Profesor grado superior de aulomocion
Alumno de cuslguier otro grado
Profesor de cualguicr otro grado
Trabajadar del sector
Lo

JCree que la parte practica ha sido buen complémento del curso online? ;Por qué?
Poargue no?

b3

a - B T e A |

i 25 4.5
CTEITTCICIL I eIl 20 20 ]

3. ¢Los conocimientos adguindos en el curso online han sido suficientes para seguir Ia
prictica sin dificultad? 51 es que no, jqué conocimientos hubiera necesitado?

1,3.3 4 5 6§ 7.8 930
CICRCICICIC I AL 20 10 )

A4,z En qué medida ha resultado ka practica mativadosa?

6 3 BRI

100 T T -
FHITIT I IRITITIT AT AT ]

5. @Que ha sido lo mas intercsante?

€l

LAty
s

New Energy World b
N
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<D 11-Hyprofessionals>

HyProfessionals

Training 7o {1 .—.--r_1|ug‘#r-:!’-:':-':--u-l'.:i:.

6, p0ue ha echado en falia?

7, Cros comentarios a realizar

New Energy World p

e
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<D 11-Hyprofessionals>

HyProfessionals

Tradnlng Tomormow's |

Por favor, indique su pﬁrhi

Alumne prado b'IJ[.IEI'I':'IE de automocion
Profesor grado superion de automocion
Alumno de cualquier ofro grado
Profesar de cuglquier otroe grado
Trabajador del sector

Osro: ) b ol

¢Cree gque la parte practica ha sido buer complemento del curso-onling? ;Por qué?
APor gué no?
fi B 9 1

lJlllJ! I: I[H]H[ RS A

3. (Los conceimientos adquirides en el curso onling han sido suficientes para seguir la
practica sin dificuitad? 5i és gue no. ;qué conocimientos hubiera necesitado?
7 9
EH Jr H || ]f J[ ][ JN[ 111
4. Enqué medida ha resultade la practica motivadora’!
b 4 W
| JE ][ 18 ]I |l Jl J[*Jl 11111
5. }Qué ha sido lo mds interesante?
| e o ] e [ele Ly Wit
LA d o TI' W i i &} i
4 New Energy World
J
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<D 11-Hyprofessionals>

HyProfessionals
Tralniig Tomo:row's "".'urn-gi#_furm::;u:-r'.1I:.

B p0ue ha echado en falta?

7, (iros comentarios a realizar

New [ n-,-m
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<D 11-Hyprofessionals>

ssionals

ning Tc ‘u 'j':_:lﬂﬂf'_l_.: feasionals

b2

Lad

Paor favor; indique su perfil:
= Alumno grado superior de sutomocion
A Profesor grado superior de automocion
= Alumno de cualguier otro. grade
= Profesor de cualguier otro grado
= Trabajador del sector
= {hro

iCree-que |a parte practica ha sido buen complemento del curso onling” ;Por qué?
LPor qué not?

Q

{ 2 % & 5 6 9 1
8 1 0 W

7.3
IR IL]

Oer o who I veslletasy 4o 1 g

ale

tLos conocimientos adquindos en el corso online han sido suficientes para seguir ln
pricrica sin dificultad? 51 es que no, jgué conocimientos hubiera necesitado?

10

0ol 3 & 56 T 9
LILIL AL ICAE R0 D0 IO IT ]

e - l
‘ ‘r"@y_-‘} W LA ci i -.::l'l"_ o -

£ En qué medida ha resuliado la practica motivadora?

0.1 '3 3 % £.6 T% 5l
CILICTCIO T M I ar e

e ha sido Jo mas interesante”

[ -
r 9 (e=to
e 5 Land e e, o L P e, SA g

| =

4 New Energy World
y

Grant agreement no.
256837
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<D 11-Hyprofessionals>

Training Tomor

6. p0ue ha echado ¢n fala?

7. (Chros comentarios a realizar

T TR
.--f.' LF"Lr"'ll B} 'k\ H'{ Aﬂ'l.:' t ¢ e}
New Energy World D
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<D 11-Hyprofessionals>

HyProfessionals

B My :Ilnqni.ﬂ::!":

Tramming Toim

1. Porfavor, indigue su perfil:

*  Alumne grado superior de automocion
Profesor grado superior de automogian
Alumne de-coalquier otro grado
Profesor de cualguier ofra grado
Trabajador del sector
(hroe

2. jCree gue la parte practica he sido buen complemente del curso online? ; Por qué?
LPor qué na?
R e S S O = S e
5 B A A o N
- A . T Y e S o _}

T

3. ilLos conocimientos adquiridos en el cueso onling han sida suficientes pars seguir la
practica sin dificultad? S es gue no, Jgué conocimientos hubiera necesitado?

1] B TR 9 10

S
LHITTITH IO 1017109

4. ;En qué medida ha resultado |z practica motivadora?

1] & T B 9.0

LiBE & E
58 11 S A P S D

S Qe ha sido lo méas interesante?

CLet & R e T e AR T V) P o T

New fnm

M

=
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<D 11-Hyprofessionals>

HyProfessionals
Pramang T omormow's. Hydr l}gﬂwr ofeas|onals

6. (0ud ha echadoen talta?

LV RTR S AR N e . - e

5

7, Oivos comentarios a realizar
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Li s . i T

q New Enengy World
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<D 11-Hyprofessionals>

1. Por favor, indigue su perfil:

®  Alumno grado superior de automosion
Profesar grado superior de autemecion
Alumno de cualquier otro grado
Profesor de cualquier otro grado
Teabagador del sector
Oiro:

CI

¢ Cree que la parte practica ha sido buen complemento del curso online? ;Por qué?
2 Por que na?

I3

6.7 "R 9 W

B1 2 3 4 %
ETEITICIETEIT A0 E 20 104

1 iLos conotimientos adquirides en el curso onling han sido suficientes para seguir la
practice sin dificuliad”? 5i es que no, Lgué conocimienios hubiem necesilado?

S I I |

b1 2 3 &4 5
CICITICICTCIETE 1010

4, ;En qué medida ha resultade la practica motivadora?

i} 3 5 T4 9 10

I %3 % 80607
L ICITILIE LA 1L 1T 10

5. §Oué ha sido lo més interesante?

q New Energy World
)

Grant agreement no. 307/368
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<D 11-Hyprofessionals>

HyProfessionals

Traiming Tamoohow's Hydrog % pofassionals

&, J0ud ha echado én Talia?

7. Oros comentarios 3 rezlizar

New Energy World
n
Grant agreement no. 308/368

256837



<D 11-Hyprofessionals>

HyProfessionals

Tralnimg Tomorron’y i _.'nr:rgul#‘r-:::le ssionals

1. Por favor, indique su perfil:
= Alumng grado superior de automaocion
= Profesor grado superior de automocion
*  Alumno de cualguier oteo: geado
@ Profesor de cualguier olro grado
®  Trabajador del sector
= Diree

[ =

iCree que la parte practica ha sido boen complemento del curso online? ;Por qué?
JFar qué no?

a1 22 ¥-474 % 7 % ¥ I

CICICICILIL R0 02T IDMt ]

T v 1 eleea mmat cfara. o coda
Mromfe. Terrned o f‘f'ffn %Mm

3. jLes conogimientos adquiridos en el curso online han side suficientes para seguir la
practica sin dificaltad? 57 es que no, Jqué conocimientos hubicra necesitado?

i T & B b

01 3 R
FRLICITIEAT T IDIE IBgL ]

4. ;En qué medida ha resultado la prdctica motivadora?

i & T E B oIb

[ ST
CICIEIEALICICA0 I IRAL ]

5. 0wé ha sido lo mis interesante?

Jnsthlaumay FHA. ddar ¢ Brerdd e

q New Energy World
M
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<D 11-Hyprofessionals>

HyProfessionals

T|.=|n-rl§| Tomarrow's —--..'Jrn:l-g | nofessionals

6. 0ué ha echado en falta?

B marcha Car

7. Otros comentands avealizar

q New Energy World
)
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<D 11-Hyprofessionals>

HyProfess

Training Tom

1. Por faver. indigee su perfil:
& Alumno prado superior de automocion
= Profesor grade superior de automocidn

(=1 Alomno de cualguier otro gradeo
& Profesor de cualguier otro grado
& Trabajador del sector
" Chro:

2, jCree que |8 parte pedctica ha sido buen complemento del curso online”? ;Por qué?
ZPor qué no?
B

R S 9 W
0 0 0 O 6 S O

3. flos conocimientos adquiridos en el curso online han sido suficientes pars seguir la
practica gin dificultad? S0 es gue no, Jqué conocimientod hubiera necesitado?

I . 0 B o
THIEILICREIN RE LIRS

i o o L} N L - i
How il kS e 1 B =0 Wics LT E A T ] oL L2 Tl iy

4. iEn qué medida ha resultado la prictica motivadora?

5067 %9 18
INI0T0T0 10 10

il

I
LI[]1E

2 3 4

1011

5. p0ué ha sido lo mas interesante’

|
Kl %

4 New Energy World
Ju
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<D 11-Hyprofessionals> “

HyProfessionals

(Hros comentanios a realizar

LY A e
_u" Cal

( New Energy World
7
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<D 11-Hyprofessionals>

HvPrc:f

4.

5

Eﬂunah

o {y oG rofessionais

I-‘nr favor, indigue su perfil:

Alumng prado Eur.-erl-:&r de automogitn
*) Profesor grado superior de sutomocisn
= Alumne de cualquier odro grada

= Profesor de cualquier otro grado
= Trabajador del secior
» Owo:

'._,'

$Cree que la parte practica ha sido buen complemente def curse online? (Por qué?
LPor qué no?

0 7 9 10

IIIJ[]lJII[J[J[ I['I['I[f.l

0

L 131 e ) | 8 1 el rHIF

FE WA g i I!-'.-'.- sy @ if 21 Ili"_'[‘- 3 '-"_.‘.I

£Los conocimicntos adguirides en el curso online han sida suficientes para seguir la
practica sin dificultad? 5i es gue no, (qué conocimientos hubiera necesitado?

L] ¥ G .7 H 4 1

I II ][1[]1 I! E S R N B

£En qué medida ha resultado la practica motivadora?

] T 4 Hi

III Il][JI IlJIlll[ 10411

LR B sido Lo mas interesante?

‘ New Enﬂm
NI
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<D 11-Hyprofessionals> “

HyProfessionals

Tramirg Tomor yr uge#_r:: fessionals

. pQut ha echado en falta?

7. [dros comentarios a realizar

[

New Energy World
U

Grant agreement no. 314/368
256837



<D 11-Hyprofessionals>

HyPrafessionals

Fraining Tomormodw's | '.'.":.-gny'n:-'!-n"'. oraks

1. Por favor, indigque g0 perfil:
& Alumnie grado superior de dutomocion
= Profesor grado superior de automaocion
*  Alumno de cualquier oiro grada
(= ) Profesor de cualquier otro grade
= Trabajador del sector
= Ogro:

2, jCree que la parte prictica ha sido buen complemento del curso onling? For qué?
LPor qué no?
0.1 % 3 o4 % 5.7t K00
I e O R

tarfpe e 9% Luipusnd ool LES  gleiaifod
|

PEL '.: L |_'l'_

3. jLos conocimientos adquinidos en el curso online han sido suficientes para seguir la
practica sin dificultad? 5i g5 que no, jqué conocimientos hubiera necesitado?

1]

1
L1L]]

Iz 5 6 7T E 8 M

34 ;
1 S O T

4, Erqué medida ha resultadoe b prifctica mativadora?

6 1 2 34 557 B 8 0
THICILITATIN T Te 10 1104

3. p0uee ha sido lo mas interesante?
ol . ouplels
L T o gy < 1 Ii\! | !/_\__-_i' Iu:",_ N
‘ New Energy Worid
Ju
Grant agreement no. 315/368
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<D 11-Hyprofessionals>

HyProfessionals

Training Tomortow™s | 1'.'ﬂ:l.:lg¢1 pfassionala

6, itue ha echado en fala?

r Y L | x
Lo ol A LA L B T che | FENT 1

7. CHeos comentarios a realizar

‘ New Energy World
S
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<D 11-Hyprofessionals>

HyProfessionals

Trainifg Taor

.:,:j.-.)ga'i,!:-:-re 5

L Por favor, indigue su perfil:

Alumno grado superior de automocion
Frofesor grado superior de aulomocion
Alumno de cualquier otroe grado
Profesor de cualguier otro grado
Trabajador del sector
Otroe

b

iCree que fa parte practica ha sido buen complemento del curso online? [ Por qué?
o Por qué no?

T LA

& L34 F & OE R
BINIBISISIRISIEI8]

tzl_.—tﬂq: e e B W A ity praf {’;

A J ; ;
L33 LA pp =y St

3. (Los conocimiznlos adquindos en el curse online han side suficientes para sepuir la
préctica sin dificultad? 5i es que no, jqué conecimientos hubiera necesitado?

T_BE 9 Ak

G 1 2 3 4.5 8
5 10 1 0 O A

4. ;Enqué medida ha resultado la practica motivadora?

4 F &5 T & % 00

uol-33
LI IE 0D B0 ORTE 1L ]

5. ;Oué ha sido o mas interesanta?

..:;.nl _,-’:'| e o gL '.'.L g lll.-_fl":l"_
q New Energy World
M
Grant agreement no. 317/368

256837



<D 11-Hyprofessionals>

HyProfessionals
Trainireg Tomorraw!s Hydr r_'-ngl_r_r. Tessionals

6, pOue hia echado en falta?

7. Orros comentarios @ realizar

q New Energy World b
N
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<D 11-Hyprofessionals>

ssionals

Training Tor & "'J'l."-'_'ngQW|-:Tf-'.'.-r..rn:".

I, Por favor, indique su perfil:
5 Alumno grade superior de automocion
= Prafesor grado superior de automocidn
= Alumnode cualgquier otro gradao
= Profesor de cualquicr otro grado
¥y Trabajador del sector
= {Hro:

a

+Cree que la parte practica ha side buen complements del curse online? ;Per qué?
£ Por qué no?

bid 2 & & F 60T B9 00
I 1 5 A A S S
Vor of focammarigufy <o bep plar b #

3. (Los conocimientos adguiridos en el curso online han sido suficientes para seguir la
practica sin dificultad? 51 es que no, ;qué conocimigntos hubiera necesitado?

T 9. 10

01 % 3 4 F & 7 W
8 O A B

4. ;En qué medida ha resultado la practica motivadora?

il

1 23
(B NN R A

£ T8 810

5 4
IBIRIB IS

5. i0ué ha sido lo més interesante?

el ket
q MNew {'nm
F
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<D 11-Hyprofessionals>

Training T

6. ;0uc ha echadoen fala?

Vi fhﬂc-:amﬁ.-‘ o wast,

T Otros comentarios a realizar

.M;.p, !:-IH-lr{l',' Warid
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<D 11-Hyprofessionals>

HyProfessionals

Iralning T o g "'I'-Jruguq‘ﬁr:r'nr-r-l-"-r:tl 5

I. Por favor. indique su perfil:
= Alumne grado superior de astomocion
I“:_-" Profesor grado superior de auromoecion
o Alumno de cualguier otre grado
®  Profesor de cualguier otro grado
®  Trabajador del sector
a Otro:

2. iCree que la parte practica ba sido buen complemento del curso online? ;Por qué?
LPor qué no?

& ¥ l0

IR T e
1 0 T W O O O I )

L Fe.. o Ay po tafe

3. pLos conocimientos adquiridos en el curse online hen sido suficientes para seguir la
practica stn difieuttad? 5i es que no, Jged conocimientos hubiers necesitado?

TR & I0

0k 2 3 AU T
0 8 T 1 5 7

4. ;En gué medida ha resultado Ja practica motivadora®

Tk 9 Jo

LY T -.c0 R P T ]
I A A A =

5 p0nié ha sido 1o més intéresanta?

= [ I.". £e L
q New Energy World
i
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<D 11-Hyprofessionals>

HyProfessionals

Traning Tomormow's —"l.'il ;'l-gEfra::T-:—EEl:jr'ﬂ"E-

. 0ué ha echado en falta?

7. hros comentanos a realizar

4 New Energy World
i

Grant agreement no. 322/368
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<D 11-Hyprofessionals>

HyProfessionals

Trasming Tor

1., Por favor, indigue su perfil:
*  Alumno grado séperior de automocion
® Profesor grado superior de automoeion
= Alumno de cualguier ofre grado
‘w0 Profesor de cualquier otro grada
®  Trabajador del sector
= Otro:

b

aCree que la parte practica ba sido busn complemento del cerso onhine? ;Por qué?
A Por qué no?

5 T & B0

5
1EICI0T0TT ]

I & 34
[ACTEILAL 1]

4 - i iy il i i 9 B RPRRL s 4 ’ il
I WG Wildn Pranie e s T Al I Cpor LU R U ang

L i i
[Fochens, el gnTmcunr

3. ;Los conacimientes adguiridos en el curso opling han sido suficientes para sepwir Ts
prictica sin dificuliad? 5i es que no, jqué conocimientos hubiera necesitado?

a 1 4 % 68 T B & 10

I 5
[RLICICILAT TN ID A0 TBL ]

4. (En qué medida ha resoltado la practica motivadoraT

o I

[ 255 4% 4 F.% 8
RINININININININ AN

50 0w ha sido lo mas intercsante?

Pesd e ki Le k Oy / o ( I k i e iy
s L LGl
New Energy World
o
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<D 11-Hyprofessionals>

HyPraefessionals

Training Tommmow's HydrogeiBroisssionals

B, (Oué ha echado en faka?

[ o 0 i i ifian ",n'.'-""."f"r:' LW}

7. itros comentartos a realizar

4 New Energy World
1)
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<D 11-Hyprofessionals>

Hombre Apellidos Telstono Agistencia
Sergio Andres Garcia GO2066763
= :_ =
Jose Manual Crliz Orerisane B52227728 I~ e
Josd Arlonio Garburg Gareia SYEE24455 = M)
ETE ==
Francigen CGamazon Conde B2EQ1B163 =
IMiguel Canero Lopez 549391084 )
/,e{ =7
[Fernando Morales Gacho 655404099 o il
. —
lLaia Monso Bob §231142H el
a-'-//
har Eslave 976154324
Juarn Leache Dscoz 658215874
[Filar Diarte Lipex G57509123
' 2
T g /0]
Jonge Pérez Ariza H35561991 -?".:’;I”_U. e
N
Davic Gusrrerg Sanz 692028588 b/
LT
[iguet Anget Lazars Sebastian 685464153 1
£
roberto Maonterde Saurina B44304508 L
<
Javier Lasheras Gil BToE05683 |
Salvador Rias Saler 656523567 — b =" j_,_:{“— i
| T
J ,%g@: Sl
Pedra Jose Acebes Compés eaeiosaes | —N - 2
B 07 I
s ; S~ v
{Guilarmeg Arbonigs Rubio e e
Afherto Cartion Pefa &17013692
A= B
. L4 T a \ ¢
|Fermin Laguna Gamez Ba560108 W A -
=
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<D 11-Hyprofessionals>

{Pedro Salvadores Palacio Gasatla’y P
A~ L )
P I )
"l .l |_.x_.r"“—'- 3
|Roserto Santolaria Malo 665535035 | <Y
ol S —
M Rosa Pardina Badia e :
§ ¥
{inés Cartes Ordovis G13805710 ﬁ‘

— —"_I-\.
llanacio Marco Salamerg BEAS3FOTS %E ==
EMyulyler Devanova Alyosheva B20057 758 ;& i !

Ana Gimenes Arasanz Syas0e0nd g"
Alsfandro Coranas Raya giaogas0T | -
Miguel Angel Marlingz Burillo B45321555
Artario Cortés Yepas EE0ZEEEDG
Grant agreement no. 326/368
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<D 11-Hyprofessionals>

1. Por favor, indique su perfil;
v Alomno grado superior de awtomocion
= Profesor grado superior de automociin
= Alemno de cpalguier otre grado
™ Profesor de cualquier otro grado
‘= Trabajador del sector
= ro;

2. jCree gue la parte practica ha sido bueén complemento del curso onling? [Por qué?
ZPor qué no?

1 & 7T & % D

T S o B
800 1 8 6 T O B A " A

= bt

3. iLosconccimientos adquitidos en el curse online han sido suficientes para seguir la
practica sin dificultad? 5i es que no. jque conocimientos hubicra necesitado?

& 19

[ IR, - ST e VO KT T S
I 15 A A -

4, ;En gué medida ha resuhtado la practica motivadora?

D1 T 3456 7 R 8 10
HE]HTTI’][HHHU’(EH

5, pOuwé ha sidoe lo mas interesante?

Eals IE  voorenass Te W bas
4 New Energy World
n
Grant agreement no. 327/368

256837



<D 11-Hyprofessionals>

HyProfessionals

Traming T

‘rwﬂﬁrm:

fr. ;O ba echado en falta?

- ¥ i o e i R LA e fara

— i, e Mlavsines P eEniss

7. Oiros comentarios a realizar
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<D 11-Hyprofessionals>

HyProfessionals

1, Por favor, indique su perfil

= Alumni grado sopenor dé automocion
& Profesor grade supenor de automocian
#  Alumno de cualgiier otea grada

= Profesor de coalguier otro grado

& Trahajador del m_*ctu:r:

™ O -Ble vang : I s 1

2, (Cree gue la parte practica ha: side buen complemente del curso online? ;Por gque?
[Por qué no?

1 2 X 4 -3 & % B0

S0 1 0 A O A

f.:" ray I g R 1 Lo =

pal s S e s [ |

3 ilLos conocimientos adquiridos en el curso online ban sido suficientes para seguir la
practica sin dificultad? 81 es que no, (qué conocimientos hubierd necesitado?

a..1 = R S e s W D

IIIIIH]IIIIII[J‘rHIII

4. jEngué medide ha resuliado fa pricici morividora?

IIIJi-I-'FEI'_“;;L-Ul‘.I‘

0 1 O O O A W

5, ¢Qudha sido lo mas inleresante?

414-..' Lllrm
Y
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<D 11-Hyprofessionals>

6. (Qué ha echadoen falta?

S 1 . =, ¥ P -J_ o |

T, hros comentanios o realizar
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HyProfessionals

Traimng T
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1. Por favior, indique su perfil
= Alumno grado superior de automociin
= Profesor gradosupenor de automocion
" Alumno de cudbquier otro grado
@ Profesor de cualgquicr otro prado
& Trabajador del sector
" Ot
2, iCree que la parte prictica ha sido buen complemento del cutse online? ; Por qué?
i Por qué-no?
9 1 2 3 4.5 6 7T B 20 W
CICTEID eI 14010 1010 |
"f—:".-l'l:-_" L .r;. \?:'; .'f..{':"' 1 T T
3 Los conocimuentos adguindos en el corso online han sido suficientes para seguir la
prictics sin dificultad? 81 ¢5 que no, Jqué sonocimienios hubjera necesitada?
(| SR O N SR R T U T
0 5 O
4. Enqué medida ha resultado la peactica motivadora®
[= RN s - . - . St R S L 1
FITTETC A0 1T ]
4. Qud ha sido lo mis interesante!
Mewy Energy Workd
Fir
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<D 11-Hyprofessionals>

6. ;Cue ha echado en fali?
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hros comentarios a realizar
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<D 11-Hyprofessionals>

HyProfessionals

Traiming Tamorrow's Hiy |--'J-_!I-‘“:r-'_-'-_-:.:: il

. Por favor, indigue su perfil:
i Alumnino grado superior de aulomocion
1 Profesor grade superior de automocion
* Aliwmno de cuslguier oino grado
o Profesor de cualjuier oro grado
*  Trabajedor del sectar
& Do Ml b bech Usmdp

20 (Cree que la parte prictica ha Sido buen compiemente del curso online? [Por qué?
LPor que no?

O 2 & doEGE Y B ECRE
50 1 1 O A R B

3. (Los conocimpentos adguiridos en el corso onling han' sido suficientes para sepoir 1a
practica sin dificultad? 51 es que no, jque conocimientos hublera necesitadn!

(1]

Q-1-2 3 4. 56,7 4 .10
CITICIEL I I 10 1L

4, En gué medida ha resuliado [a practica motivadora?

4 F I C R ]

d.1 3 3 o .
B 1 8 1 S 6 G0 O A R

F o Que hiavsido lo s interesante’?

VU T pa ¢ Lpgh 0 ._I..L_ll‘C'-:'h :I.-.' e Ed Nk y

AR .

New m-m,

fu
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<D 11-Hyprofessionals>

HyProfessionals

raining To

6. pOué ha echado en falta?

T, Orrod comentarias 3 realizar
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<D 11-Hyprofessionals>

. Porfavor, indique su perfil:

*  Alumno grado superiar de sutomocion
Profesor arado superior de automaocion
Alumng de cualguier sire grado
Profesor de cualguier otra grado
Trabajador del secior
Dfl.'\'l.'l.':':f,-_,.- A E;(._:'.'.ih' |'Il';|.’."fi. |'n.‘

2 [Cree que la parte priactica ha sido buen complementn del curso onfing? ;Por qud?
JPor que na’
Q0 2734 5 & B, -9 0

CIC IO TOI0IT 10 01 10 104

1 ]
:.i'..,_"'____' Ei :rr.ll..:. { S@an. AeRE fl "1{'-'4':'(.':' CLT ALy Lo faa
T e g
[ '

3 jLos conoeimientos adguitidos en ¢l curso online han sido suficientes para seguir la
practica sin dificultad? Sies que no, jqué conocimientos hubiera necesitado?

[ S | 4 5 & 7B 4 L0

.
CICTCIDI0RE T IR I0 0]

4. jEn gud medidi ha resultado [a prictica mobvadora?

] .6

I X.. 5.4 b ey - R N | |
CITI0TE RO AL JL 10 R0 00 1

3. p0ué ha sida lo mas intercsante?

i

w1k

L ¢ i L
-Iil"l:..:-l L i ]

New Enargy World

I
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HyProfes

T raining: Toms

0. ;0ud ho echedo en Falu?

. e e = Ilr'H\.c T - Dol R ¥ o

T, Hros comentanos a realizar
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<D 11-Hyprofessionals>

HyProfessionals

Timdtibrig Tarmormoe's |

1. Por favor. indigue o perfil:
= Alumso grado supenior die automocion
®  Profesor grade supenor de auromociion
= Alummo de cualguier oo grado
Profesor de cualquier olear grado
Trabajadar del sector

a
@ owo: T P b DU A8

2. (Cree gue la parte prictica ba side buen comptements del curso online? ; Por qué?
LPorgud na?

(AR W O Y. AU T . T T [
RINVRIE (SISl |
‘ﬂ;a G LA e VARE Rh Do ErACatD

3 iLas conacimientos adquiridos €n ¢l curso onling b sido suficientes parn sepuir la
practica sin dificalted? 51 es gue oo, jgué conocimientos hubiera necesitde?

U 1R 3 & SIE T 8 % 0
R T RN AR AT SRR RS R

= b2 Ve CouFU s rsioes o S R

4. En gué medida ha resultado §a prictics motvadora®
7 i

g I8 J & BLH E % N
CICNE IOy el

F 20ué ha side Jo mibs imeresante?

et e R W NN L R o T A et e W L R LY
TR,

:'y"."; {I‘.qal{l'f \"h‘{‘.-f'd p
i
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<D 11-Hyprofessionals>

6. (Qud ha echado en fala?

gt~ e b S|

7. Dhros comentamos o realizey

C S o N s S G T AR o0 *«:"-xx}c:rw,_.#“
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<D 11-Hyprofessionals>

F. Por favor, indigue su perfil:
*  Alumng grado superior de automecion
Profesor grado saperior de automacion
= Alomno de cualguier oimo grado
= Profesor de cualguier ciro grado
= Trabajador del sector
)

Chro

3. ;Cree que la pare prictica ba side buen complemento del curso onling? [ Por qué?
i For que no’
® )8 3-8 K T B 090
0 1 I < |
MUY BRETEA ,/ A
3. Los conocimeentos adguiridos en el curso online han sido. sulicientes para seour la

practica sin dificulad? Sies que no, Jqueé conocimienios hubiers necesitado™?

4

¥ a2 & 5 f 7T OB BN
SIS AR |

QETRACA DE Tomeld A

4 En gué medida ha resoltado 1a practica motivedora?

= 2

O et N SR PR 0
0 8 % o G 0 R <, 1

3, j0ué ha sido 1o més interssanze?

LA SgSiow HRACTICh
Qg allle evReaunhs

New Enengy Warld b
Fl
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<D 11-Hyprofessionals>

. pOué ha echado en falia?

UAS <L ARIDAD [EDAGERCAS HOTIHEHS
EXUEY - DS PRESENAc 1/

7. Otros comentirios 2 reakizar
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<D 11-Hyprofessionals>

ssionals

4 1 '@EF|_L-!'|."_'.-.|P.|-'.

1. Por favor, indigue su perfil:
*  Alumaa grado supesior de agiomecion
’G__) Profesor grado supenor de automocion
o Alumng de cualguier ot grado
*  Profesor de cualguier ot grado
" Trabajodor del sector
o Otro:

!-\J

(Cree que la parte prictica ha sido bugn complemento- del curso:online? | Por gué?
LPor qué no?

Q 34 & 7.8 B 10

T L o 56
I 8 O S

n o T T =
A 10 £ .;w,_t.--.-'--'.. Toamiiee. Liniaglimseite o
i i

3. (Los conochmentos adquindes en el curso online han sido suficientes para seguir la
practica sin dificaltad? Sies que no, Jgué conecimientos hubicra necesitado?

O L.2:E 4 S E B g
CITAT T TR OO L1000 TR

& pBnoqué medida Ba resubtado Ia pricticn motivadora?

@ LT3 4 56T E R m
LITAC I RE A0 T0 P07 18T

5. Jué ha sido Lo mds interesante?

Sogi) I

i ¥ 1 L ) ;.
/R | TR P e EEE S

||I.-'!.' = S o = LA .M"d'ki'!'-- }l." l"-"-' : Fhig l"t".'-'..'.j--lnl gl U 2 )
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HyProfessionals _
Training Tomorrow's -!':'.'I-'r.q?jlﬁl'l.l‘.': iy

6. jQué ha echado en Calia?

7. Diros conenrarios o realivar

r

q M '“’m
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<D 11-Hyprofessionals>

HyProfessionals

Training Tomorrow's —','ﬁragerfr-::nfe55;r_.|-='| is

I. Por favor, indique su perfil:
Alumno grado superior de aplomaeion
{"!]' Profesor grado superior de astomozian
= Alumno de cualguier otro grado
= Profesor de cualguier otro grado
®  Trahajador def sector
s (Hro:

=]

iCres que lo parte practica he side buen complemento del curso online? ;| Por qué?
JPor qué no?

L R . I A . Ry R T
CHRLIC M L TETETeT 11
R S S S— G %
g
&

3. ;Los conocimientos adquiridos en ¢l curso online han sido suficientes para seguir la
prictica sin dificultad 51 és que no, Jqué conocimientos hubiera necesitado?

) 3 T &% 1

| 4. 3 &
CRETLIL 3L M RE 1800 100D

4. pEnqué medida ha resultade la prictica motivadora?

0l 25 4 5 678 9 M
LECILICI0 RERE 1800 77 1T 3

5. pwé hasido lo mas interesante?

7 7 77 7
& oiagartanali —‘(_,"’; Ao/

- Enwm
M
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<D 11-Hyprofessionals>

6. jQué ha echado en faia?

s " "r" P A
AbAn preo Aema ko gn .y."aw-fﬁ_a;.:w" e B gumal S |
pres moi L o ~
Lot L _.I"r é:.— |

7. Mros comentarios a realizar

New Energy World b
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<D 11-Hyprofessionals>

HyProfes

Trairdng Torme

1. Por favor, indigue su perfil:
& Alumne grado supenior de astomogidn
250 Profesar grado superior de auromocisn
Alumng de cualguier otro erado
Profesor de cualquier oo grado
Trabajador deb sector
Do

2, jCree gue la parte prictica ha side buen complemento del curso-anline? ; Por qué?
LFor qué no?
a 2 34 & 7 8 9 1@

1 T 5
FITITI0T0 IO 0 1

3, Lo conocimisntos adguiridos en-¢l corso onling han side suficientes para sepuir la
préciied sin dificoltad? 51 es gue ne. jgué conocimientos hohlers necesitado?

ol I 2 19 4 n TR 3 9 Ia
EOTOERETOAE 010 TP

4. ;Engué medide ha resultado bz prictics motivadora?

6 ' 3 % H

0102 4 4.3
0 B O A O O - 0

3, 50wé ha sido o mis imeresante?

r-l_ '.. = e ] B e
|u. v e Gy e

Moew Enetgy Word b

[
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<D 11-Hyprofessionals>

HyProfessionals

Traiming Tomor |.|| :g-wp_ur-_-e ahoraks

6. (e ha'echado-en falte?

7. Otros-comentarios & realizar

Niew :l-rm
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<D 11-Hyprofessionals>

Hll-l

4.

S

Por favor, indigue su perfil;

*  Alumno grado superior de automesian
= Profesor grado superior de avtomocion
= Alumno de cualguier oiro grado

= Profesor de cualguier otrd grado

(= Trabajador del sector

= Do

iCree que la parte practica ha sedo buen complementa del curso online? | Por que?
LPFar gque no?

B | X% -4 5 & TR A D

S I 0 o O

IE. l|.\1_‘| SLe @ \ Cadten S oy !T':" oy K !J"-
= | 1 . v B ¥ i

BN Ao paton @ \entayr cofocymilEnits

(Los conocimientos adquindos en el curso online han sido suficientes para seguir la
practica sin dificulfad? 5i ez gue no; Jgué conocimienios hubiern necesitado?

e

A R T
LIl

IRE|

i
[l

[y
ITTEIE T

(En gué medida ha resultado la practica motivadorz?

L =)

B 1 EiAd § &I
8 10 8 O A O A |

e ha sido To mds interesante?

Grant agreement no.
256837
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<D 11-Hyprofessionals>

HyPraofessionals

Traming. Tomaoirow s Hyar th,r_ il

fr.  LCheé ha echado en dala?

7. hros comentarios a realizar

Grant agreement no. 348/368
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<D 11-Hyprofessionals>

HyProfessionals

Tradrirg T

(S5
i

4.

3

T

Por favor, indique su perfl:
& Aluwmno grado superior de automocitn
*  Profesor grado superior de autemocion
Advrnmg de cuabqueer otro gradao
Profesor de cualquaer oleo grads
Trabajador def sector
Orny:

—

m o= owEm

iLree que la parle prictica ha sido buen complemento del curso online? ;Por que?
rEerqud no?

O 1°% 3-8 % 877 8. 8.9
0 A S B A

i Los conocimientos adguiridos en-el comso onling hian side suficientes para seguir la
practica sin dificultad? 51 es'que no, jgué conocimientos hubters necesitadao?

i

(100 - I
RN ER T

4

F o4
LI

7

SR E YR

g

710
]

s En gué medids ha resultado ba prictica motivadora?

g

L -
R ) A W R

1

1

b
I Tl

& 9

L1

Hrsig

L0 ha side Jo més inleresante?

New Energy World

o

Grant agreement no.
256837
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HyProfessionals

Traning Tomorrows: Hydr W‘ ofessinnate

. joué ha cchado én Falta?

T, Oiros comentanios o realizar

S

Grant agreement no. 350/368
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<D 11-Hyprofessionals>

HyProfessionals

Trainbng Tofeor

‘_. -}gg#; o

I, Porfavor, indigue si perfil:

# ) Alumno grado superior de automocién
Profesor grado superior de automociin
Alumno de cualquier cteo grado
Profesor de cualguier otro grado
Trabajedor del sector
O

T

iCree que la parte prictice ha sido buen complemento del curse online? ;Por qué?
ZPor queé no?

01 2 3 & S5 &7 8 &
CTEICILAE I JCIE 1L 1K)

3. plLes conocimientos adquinidos en el curso cnline han:sido suficientes para seguir la
prictica sin dificultad? 51 es que no, 2gué conocimientos hubiers necesitado?

0L F ¥ g EET 4 9 i
CRPTOIC I LT 1030 20 1104

§
S i g Y ;-:l__ L 'Il.'\-.l"lc'r-. =3 ﬁ

.--":'_| NS [#Fr Bl i ; | |‘

4. ;En qué medida ha resultado la prictica motivadora?

] T & ¥ I

u T o3 3 LR
SINININISISISININISE S

5. jQud ha sido lo mas interesante?

’ P ™ )
e == | A ST L B s P l.-;__t-- g

B guneel B
e Erergy Word P
M
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<D 11-Hyprofessionals>

HyProfessionals

Traming Tor 5 H"tJr:x;Eir_a lassionsls

&, ;e ha echado en falta?

7. Otros comentarios a realizar

i | ¥
L "I'n'.'.-',.' F2 .1_-'1:'.'_| |_ I:{‘_ ESTLLA,

New Energy World
Fl
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<D 11-Hyprofessionals>

HyProfessionais

.sq-nf— fearias

rairing Tomaorro

1. Por fuvor, indigue su perfil

Alumno grado supenor de automcecion
Profesor gradlo superior de automacion
Alumno de cualquier otro grado
Priofesor de cualguier oiro grado
Trabajador del sector

Chro:

iCree que |a parte practica ha sido haen complemento del curso online? ;Por qué?
LPor qué no?

01 2 3 4 56 7 ¢ M
LICHE A0 TE RCAT 10701

Baly mive L si'ke Ill'I ( 2

plos conocimicnios adguiridos en el curso online han sido suficientes para seguir la
practicy sin dificultad? 81 es que no, ;qué conocimientos hithicra necesitada?

uod ¥4 URE T OE9W

BRI TSN ETR TR e

4. pEn qué medida ha resultado la prictica motivadora?

U1 @ X 4 C5E T OE 4N
EIER AT ICTENT T 0E ]

5. 0w ha sido lo mas imteresanne?

N ."{" (I =T KRS Lo l ex

‘ My fmm
f
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<D 11-Hyprofessionals>

6 ;0ué ha echado en Falia?

Frachisy, tEME= Tl kb L J‘"'.'le.

7. (Hros comentarios @ realizar

New Energy Workd
T

Grant agreement no. 354/368
256837



<D 11-Hyprofessionals>

HyProfessionals

T raining Tomarrow ‘I 3'1‘“3!

L. Por fiver, indigue su perfil;

Adurmng grado superior de automacidn
Profesor grado supertor de automecion
Alumme de cualguier oo grado

Profesor de cualquier otro grado

Trabajader del sector

aros B uwemiries 2 Basiek Ve

L. Cree que la parte practica ha sido buen complemento del curso online? ;Por qué?
i For gueé no?

0:1 4 3 4 5 6 7 B 91D
FIEICITI0I0JE RLBATE 200

[ hRE L .: g el i L ; ;
R | ¥ CE T e el '-_-_.:3._.4-_ (e

3 jLos conocimientos adquindos en el curso online han side sulicienies para scguir la
prictics sin dificultad? 81 es que go, jgué conocimientos hubjers necesitada?

ol 2 F 4.5 K. T & 9
1111

1
ETCME AT DL HE D1 Im1

4. pEn gqut medida ha resultado la pracica nsotivadoca?

Bl E F-FE R TR S0
LAUIL AT A0 TE AT 101

5 g 0ué ha sido lo mas imeresange’

ek o g y ek

s Eneegy World
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6. ;Qué ha echado en Calra®

T, Otfos comentanios o réalizar

S
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<D 11-Hyprofessionals>

L. Por faver, mdique su perfil;
= Alumne grado supenor de automocian

*  Profesor grado superior de aintomacion
= Alumno de cualquier otro grado
= Profesor de cualguier oiro grado
2l Trabajador del sector
*  Odroo

2. jCree que 13 parte prictica ha dide buen complemenio del curse online? [Por dué?
iPor qud ne?

g, 1 -2 4 EoaiY ' w i
EICTEICIT IR D030 1010 1B

[ T \ ] 1 | ; ]
:_!. I "'I"II':'. "\-1'.:_,:‘ . i o E e : £t
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3. jLos conocimientos adguiridas en el curso online han sido suficientes para seguir fa
practicu sin dificulted? 51 es que no, Jqué conocimientes hubiera necesitada?

g 1 2°3 4 %67 -H & W
CICIDIEITILI0T0 0 10 1[4

4, (Bnogué medida b resultade 2 practica motivadora?

L] -} 9 m

T e W U £ 1
I O I R B 4

3. (RQuéha gide o mis interesante’

vaphianiar bl | Foneauepitats A Ly pil
5

.':,l'::ll:. -":‘lll-.'.':"ll\ f - 1|II ity
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&, Ché b echado en falia?

T, Orros comentanos & realizar

T . LY T .
o fue l.l""'r"' I e Bt el ?-:;fh.

Mew Erergy World
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<D 11-Hyprofessionals>

HyProfessionals

Trairing Ton r_|-'-3:_;»!§!_rr:-ﬁ'_--_-.-a-._.:-.a;':.

1. Por faver, indique su perfil:

& Alumno prado superior de automocion
Frofesor grado superior de automacion
Alumno de coalquier ofro grado
Profesor de cualguier otro grado %
Irabajador del sector
CHra:

2. ¢ Cree quela parte practics. ha sido buen complements del curso onling? ; Por queé?
LPor que no?

T B e M

0 1 Z 3 4 E B
0 6 e S S A e T

T
g Il_,n-\_ e e A ap ':--J'_'- - \_l; £33 r:-_a..x_ =5

]J._,\.‘.'L---._lb'_ e L -'.l'l‘I |'-'“\"'JL--
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3. . iLps conocimientos adguiridos en ¢l curso onling han sido suficientes para sepuir la
practica sin dificultad? 5i s gue no, jgué conocimientos hubiera necesitado?

b T E 3w 5 & T R 4
CACILITITIETIC YO0 LT

4. ;Enqué medida ha resultado la practica motivadora?
B: lo-20-3.08 % oo B
CICITILI0ITIE 10T 1040 ]

5. ;0 ha sido lo mas interesante?

. r—= : —3 £

L e alive ot o TRty de WA e de .—~lJ-'.I'H'- r 2ldei e I L' lIF'L.
) | \ - '
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<D 11-Hyprofessionals>

HyProfessionals
Traiming Tomorr I-|',':'rlqgniru!'u-:.:..url_-li-s

6. 0ue ha echado en fala?

=

T, Ohtros comentarios a realizar

q New Energy World
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<D 11-Hyprofessionals>

HyProfessionals

rening Tomormow's -d|:|--1|_|;|n-Fr-'_|.'

1. Por favos, indigue su perfil:

* Alumno grado superios de automocion
Profesor grado superior de automocian
Alumno de cualguier otro grado
Profesor de cualquicr otee grado
Trubajador del sector
Caror o 1 . N

AR s W T

2. jCrocogue la pare prictica ha sido buen complemento del cursa onling? | Por qué?
LPor qué na?

Q b 253 % 6T CR B W
0 R R e R R R

3. (Los conocimentos adguindos en el corso onling han sido suficientes. para sepuir la
préctica sin dificultad? 5 es gque no, Jqué conocimientos hubiern necesitado’
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L. Por favar, indigue so peetil:
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Profesor grado superior de automocion
Alumna de cualguier otro grado
Profeser de cualgueer olro grado
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6. Qué ha echado en fala?

7. Ohros comentanos @ realizar

MNesy Enetgy World

Grant agreement no. 364/368
256837



<D 11-Hyprofessionals> “

Grant agreement no. 365/368
256837



<D 11-Hyprofessionals> “

APPENDIX 5.6 — Environment Park Pilot Action suppotting pictures
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APPENDIX 5.8 — FHa/FSV Pilot Action supporting picures
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